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June Meeting Announcement:

Hazardous Waste: "onsite" at the TSDF

Presented by Eric Fuller,
Romic Environmental Technologies

The June meeting presentation will be an overview of the
cradle to grave journey of solvent wastes- from when they
enter Romic until they leave, either as permitted discharge
or shipment to another site for additional treatment. The
emphasis will be on the waste stream, processes and
discharges (including recycling/treatment technologies) and
major successes/challenges.

Our guest speaker is Eric Fuller, with Romic Environmental
Technologies. Mr. Fuller has over 12 years of senior
responsibility for EHS programs, including 6 years at Romic
and previous work for Laidlaw Environmental Services and
Continental Airlines. He coordinates training, permit
compliance and facility management for Romic, where he
serves as EHS senior manager.

We hope to see you there!

Meeting Time and Location:

Wednesday June 15 11:30 am — 1:00 pm

Meetings are held at Arthur’s Restaurant. This South Bay land-mark is
located at 2875 Lakeview Dr, Santa Clara.

From US 101 take the Bowers Ave /Great America Parkway Exit and head
south on Bowers. Turn right on Augustine Dr. (approx. one block from
freewav) and then take another riaht on Lakeview Dr.




BAESG Membership Directory 2005

The BAESG Membership Directory for 2005 has now been published! To download your copy of the 2005 directory,
visit this link (available to BAESG members only):
Also, hard copies of the membership directory will be available to members at the next two BAESG monthly meetings.

Be sure to check out advertisers in the BAESG directory; the BAESG thanks them for their support of this organization!

BAESG Scholarship Program

BAESG is currently soliciting applications for $500.00 scholarship from students enrolled in Environmental, Health and
Safety programs in local two or four year accredited colleges/universities. The scholarships are intended to promote the
educational growth and career advancement of Environmental Health and Safety students by assisting in deferring the
cost of registration fees, books, tools, supplies and other related education costs.

If you have an internship program in your EHS/Facilities department, your interns may be eligible for a scholarship! For
more information and a scholarship application, please visit: http://www.rebrac.org/bayarea/stu_scholar.htm. For the
2005-2006 school year, applications are due Friday, December 2, 2005.

News and Updates

A note from this month’s editor

One of the key tools relied upon in emergency response is Cardiopulmonary Resuscitation (CPR). Cardiovascular disease
is the No. 1 killer of adults in the United States, and 680 Americans die each day from sudden cardiac arrest.

At an early age, we are taught that being trained in CPR can help us to save lives. Depending on which statistics you
read, CPR is cited (when performed correctly and promptly) to almost double the chances of survival. As the American
Heart Association simply puts it, “If more people knew CPR, more lives could be saved.” (FOOTNOTE)

As professionals in the EHS arena, we ensure that our Emergency Response Teams are trained in CPR and we may
even sponsor employee CPR training events. Even with the advent of Automatic External Defibrillators (AEDs), CPR is
used as the first line of defense until an AED or paramedic team arrives.

But what if, in spite of all the training provided, the majority of people still did not perform CPR correctly- resulting in
studies publishing a 1 in 20 chance of surviving cardiac arrest, even after receiving CPR. What if even the experts were
caught doing it wrong?

The May volume of Harvard Health Letter poses those exact questions. In the article “CPR: are we doing it wrong?”
studies are cited where the experts were caught giving compressions too shallowly and slowly, as well as hyperventilating
their patients the majority of the time.

What is the solution? So far, it's undecided. Computer-guided CPR that gives audio prompts has been suggested, but the
cost may be a deterrent in widespread use. A study in Seattle suggests compression-only CPR as the solution. The
study stated this after having fire department dispatchers perform, at random, either compression-only CPR or standard
CPR and finding identical survival rates after hundreds of trials. But, the counter opinion is that the success in that
situation depended on the quick response time of paramedic teams, which forces us to ask what would happen after four
to five minutes of no ventilation?

We may have an answer soon as the American Heart Association will publish new guidelines in November as a follow-up
to the meeting last January of international CPR experts, which is held every five years. Until then, it is up to the trainer to
keep current on the latest guidelines and research findings and issue a disclaimer with each training event. CPR may

save lives, and does improve the chances of survival from cardiac arrest when performed correctly, but there are no
guarantees. As first responders and good Samaritans, we can only do our best to help the victim. The outcome of an
emergency is not determined by our actions alone, but by the combination of many factors- not all of which we can control.

To subscribe to the Harvard Health Letter, see www. health.harvard.edu ; for a copy of the May Harvard Health Letter, contact Rebecca
Anderson at Rebecca.anderson@parc.com



Apple recalling iBook and PowerBook computer batteries

Apple Computer Inc., of Cupertino, CA is recalling about 128,000 rechargeable batteries for iBook G4 and PowerBook G4
computers, sold from October 2004 through May 2005. An internal short can cause the battery cells to overheat, posing a
fire hazard. Apple has received six reports worldwide of batteries overheating, including two reports in the United States.
The recalled lithium ion batteries are used with the following computers:

Computer model name Battery model number Battery serial number range
12-inch iBook G4 A1061 HQ441 — HQ507

12-inch PowerBook G4 A1079 3X446 — 3X510

15-inch PowerBook G4 A1078 3X446 — 3X509

If you have one of these batteries, you should stop using it immediately and contact Apple to arrange for a replacement
battery, free of charge. Contact Apple at (800) 275-2273 between 8 a.m. and 8 p.m. CT or log on to Apple's web site at
www.apple.com/support/batteryexchange to check your battery's serial number and apply for a replacement battery.

Safety Notice Regarding Scott AV-3000 Full Facepiece Respirators

Scott has received reports of cracks being found in the plastic lens frames that encircle the AV-3000 facepiece that were
manufactured between August 2003 and September 2004.

The lens frame is the black plastic ring that goes around the outside perimeter of the lens, over the face seal. The frame is
made of two pieces, a top and a bottom which are connected together at the sides of the facepiece. AV-3000 facepieces
are used with a variety of Scott breathing equipment, including the following:

e NxG2™ SCBA e 3.0 3000 PSA SCBA e Ska-Pak® air supplied respirator
e Air-Pak® 50 SCBA e 454500 PSA SCBA e Ska-Pak Plus air supplied respirator
o 2.22216 PSA SCBA o E-Z Airline® Air supplied respirator e Ska-Pak AT air supplied respirator

To see the entire notice, go to the following site: http://www.ctdol.state.ct.us/osha/ScottAV3000.pdf

OSHA Issues Fine for Bacteria Exposure

OSHA has completed its investigation of researcher exposure to tularemia bacteria at Boston University and Boston
Medical Center, Evans Biomedical Research Center, which resulted in three employees becoming ill.

OSHA learned of the exposures, which took place late last summer and early fall, through media reports. OSHA has
issued to Boston University and Boston Medical Center Corporation identical sets of citations alleging three serious
violations each of OSHA's personal protective equipment standard, including: failure to ensure that all employees wore
gloves and eye protection when working with tularemia live vaccine strain (LVS); failure to certify in writing the required
workplace hazard assessment for work with tularemia LVS; and failure to retrain employees who were working with
tularemia LVS and who were not using gloves and eye protection.

The total proposed penalty for the alleged violations is $8,100. Industry News, ISHN. Posted 5/13/2005

Hazmat Registration 2005-2006: does your company have to register?
It's time to register for a Hazardous Materials Certificate of Registration. The new registration year starts on July 1st.

Who needs to register?

The main criteria determining registration status is whether a company offers or transports placarded amounts of hazmat.
Every year, there are companies that use placards during hazmat transportation, but have not registered. Plus, some
companies use only Class 9 placards and register unnecessarily; since Class 9 placards are not required domestically, in
many cases registration is also not required. And, some companies that ship or transport consumer commodities placard
and register each year, even when they may not have to.

Help is available! Information is on the DOT hazmat website: http://hazmat.dot.gov/pubs/registration/0506/regbrch2005.pdf




Summer Spare-the-Air Season

On summer days when ground-level ozone ("smog") becomes a pollution problem, Spare the Air advisories are issued.
These advisories are posted on the Spare the Air website, recorded on a 1-(800)HELPAIR forecast phone-line,
announced in local newspapers, and broadcast on local TV and radio stations.

On a “Spare the Air Day”, residents are urged to cut back pollution causing activities: driving and using other gasoline-
powered appliances, using oil-based paints or aerosol products. For more information, visit www.sparetheair.com

Ride Bay Area transit FREE on the first five non-holiday Spare the Air Days weekdays. Find out how at 511.org

Upcoming Compliance Deadlines
Industrial Storm Water Program: annual report due July 1%

The Industrial Storm Water General Permit Order 97-03-DWQ (General Industrial Permit) is an NPDES permit that
regulates discharges associated with 10 broad categories of industrial activities. The Permit requires the implementation
of management measures that will achieve the performance standard of best available technology economically
achievable and best conventional pollutant control technology. In addition, the development of a Storm Water Pollution
Prevention Plan (SWPPP) and a monitoring plan is required. Through the SWPPP, sources of pollutants are to be
identified and the means to manage the sources to reduce storm water pollution are described. The General Industrial
Permit requires that an annual report be submitted each July 1. Facility operators may be able to participate in group
monitoring program.

TRI General Information: report due July 1st

Reporting to the Toxic Chemical Release Inventory (i.e., Toxics Release Inventory, TRI) is required by section 313 of the
Emergency Planning and Community Right-to-Know Act (EPCRA, or Title Il of the Superfund Amendments and
Reauthorization Act of 1986), Public Law 99-499.

The Pollution Prevention Act, passed into law in October, 1990 (Pub. L. 101-508), added reporting requirements to Form
R. These requirements affect all facilities required to submit Form R under section 313 of EPCRA.

Reporting is required to provide the public with information on the releases and other waste management of EPCRA
section 313 chemicals in their communities and to provide EPA with release and other waste management information to
assist the Agency in determining the need for future regulations. Facilities must report the quantities of routine and
accidental releases, and releases resulting from catastrophic or other one time events of EPCRA section 313 chemicals,
as well as the maximum amount of the EPCRA section 313 chemical on-site during the calendar year and the amount
contained in wastes managed on-site or transferred off-site.

A completed Form R or Form A must be submitted for each EPCRA section 313 chemical manufactured, processed, or
otherwise used at each covered facility as described in the reporting rules in 40 CFR Part 372.

Who Must Report?

Section 313 of EPCRA requires that reports be filed by owners and operators of facilities that meet all of the following
criteria. ” The facility has 10 or more full-time employee equivalents; and ” The facility is included in Standard Industrial
Classification (SIC) Codes 10 (except 1011, 1081, and 1094), 12 (except 1241), 20-39, 4911 (limited to facilities that
combust coal and/or oil for the purpose of generating electricity for distribution in commerce), 4931 (limited to facilities that
combust coal and/or oil for the purpose of generating electricity for distribution in commerce), 4939 (limited to facilities that
combust coal and/or oil for the purpose of generating electricity for distribution in commerce), 4953 (limited to facilities
regulated under RCRA Subtitle C, 42 U.S.C. section 6921 et seq.), 5169, 5171, and 7389 (limited to facilities primarily
engaged in solvents recovery services on a contract or fee basis); and 'The facility manufactures (defined to include
importing), processes, or otherwise uses any EPCRA section 313 chemical in quantities greater than the established
threshold in the course of a calendar year.



BAESG Professional Development Conference
Mark your Calendars for Wednesday, October 19, 2005
and plan to attend the third annual BAESG EH&S
Professional Development Conference
to be held at Mission College in Santa Clara

This Year’'s Agenda:
Emerging Issues and Best Practices

Topics to be addressed will include:
Ergonomic Assessments and Evaluations
Employee Health and Wellness Programs

Emergency Response Management

Regulatory Updates

Conference proceeds fund BAESG’s scholarship
program for students in local EH&S programs.
Watch for more details to be published soon!

(at www.baesg.org)

Upcoming Events

If you'd like to see your events advertised in this space, and on our website, email your announcement to:
roy.dojahn@osram-os.com

National Symposia and Conferences:

Cradle to Cradle Design and Intelligent Materials Pooling in Practice, Silicon Valley (June 6-7) For more detailed
information, visit: www.globalcommunity.org

NFPA World Safety Conference & Exposition: Las Vegas, NV (June 6-10)
For more detailed information visit: http://www.nfpa.org

American Society of Safety Engineers Annual Conference and Exposition: Safety 2005, New Orleans, LA (June 12-15)
For more detailed information visit: http://www.asse.org/safety2005.htm

The National Preparedness Standard on Disaster/ Emergency Management and Business Continuity Programs
(NFPA 1600) 2-day seminar: San Francisco, CA (June 13 — 14)
For more detailed information visit: http://www.nfpa.org/

EORM Breakfast Seminar: RoHS and WEEE: Sunnyvale, CA (June 14) Fore more detailed information, visit:
http://www.eorm.com/media/events.asp

2005 Eastern Ergonomics Conference: New York City, NY (June 21 — 23)
For more detailed information visit: http://www.ergoexpo.com/

Campus Safety, Health and Environmental Management Association 2005 Conference, Philadelphia, PA. (July 16-21)

The World's Water Event(SM) ACEO05, the 124th AWWA Annual Conference and Exposition, San Francisco, CA.
(June 12-16) For more detailed information visit: http://www.awwa.org/ace2005

SEMICON WEST, San Francisco, CA. (Exhibition: July 12-14, Programs & Events: July 11-15)
Pre-register to all SEMICON WEST Events by July 1* to waive the $50 registration fee. For more detailed information and
to register, visit: www.semi.org

UN World Environmental Day 2005: San Francisco, CA (June 1-5) Find out more at www.wed2005.0org




Bay Area Rebrac

All courses at Mission College in Santa Clara; For more information visit: http://www.bayrebrac.org

DOT Hazardous Materials Transportation (June 9)

40 Hour HAZWOPER Training and Certification (Thursdays, June 2 — 30)
Water and Mold Damage Detection (June 9 & 10)

Title 22, Hazardous Waste Management (June 16)

Underground Storage Tanks (June 23)

DOT Hazardous Materials Transportation (July 14)

Underground Storage Tanks (July 21)

Title 22, Hazardous Waste Management (July 28)

UC Santa Cruz Extension

All courses will be held in Cupertino, California; for more detailed information visit: http://www.ucsc-extension.edu

40 Hour HAZWOPER Training and Certification (July 18 — July 22)
Safety Management, Introduction (Four Wednesdays, July 6, 13, 27, and Aug 3)

Berkeley Center for Occupational & Environmental Health Summer Institute

All courses will be held in Oakland, California; for more information visit: http://socrates.berkeley.edu/~coehce/

Respiratory Protection: Overview / Update (July 25 — 26)

Worker's Compensation: Overview / Update for Occupational Health and Safety Professionals (July 25 — 26)
Emerging Infectious Diseases: What Occupational Safety and Health Professionals need to know (July 25 — 26)
Comprehensive Review of Industrial Hygiene (July 25-29)

2005 Fundamentals of Industrial Hygiene (July 25-29)

Ventilation One-Day Workshop: Measuring & Troubleshooting HVAC Systems / Diagnosing and Troubleshooting Local
Exhaust Systems (July 27)

Development of Respirator Chemical Cartridge and Filter Change Out Schedules (July 27)

Advances in the Diagnosis and Treatment of Work Disabilities (July 27)

Office Safety: Old & New EHS Challenges (July 27)

Berkeley COEH Summer Institute (continued)

Fundamentals of Workplace Safety (July 28-29)

Occupational & Environmental Toxicology (July 28-29)

Ergonomics Analysis & Interventions for Tools, Tasks & Products (July 28-29)

UC-Davis Extension

All courses will be held in Davis, California; for more information visit: www.extension.ucdavis.edu/health

Health and safety for Workers: Laws and Regulations (June 20-21)
OSHA Training Requirements Overview (June 22)

Industrial Safety Hazard Control (June 23-24)

Industrial Hygiene (July 5-8)

Health and Safety Management and Program Development (July 18-21)
Confined Spaces: An Overview (July 22)



Job and Career Opportunities

Westaff, one of the largest staffing companies in the country —among the top 2 percent, and with more than 50 years of
experience, provides business solutions to companies in every major U.S. market and in the United Kingdom, Norway,
Denmark, Australia and New Zealand, has an opening for LOSS CONTROL, SAFETY, AND OSHA SPECIALIST in their
Walnut Creek Office.

GENERAL DESCRIPTION: Provides loss control, safety, and OSHA expertise to the Risk Management Department in
order to assist our branch office and franchise operations with all risk identification and injury prevention issues. Ensures
compliance with all OSHA record keeping and safety issues. Examines sites where warranted and offers professional
guidance on reducing risk, recommendations for personal protection equipment (PPE), and ensures that all OSHA safety
requirements are met. Coordinates and manages our Quarterly Safety Meetings and provides day-to-day guidance to the
field offices on safety, loss control, claim, and ex mod calculation issues. Provides monthly reports to the Director on loss
trends and claim analysis. Makes recommendations for improvement in our safety program and promotes our "Safety
One" theme, while ensuring that a safety culture is maintained throughout the company. Maintains the accuracy of our
Risk Management and Safety manual and ensures a prompt distribution of all updates. Develops a close business
relationship with our carrier and TPA in order to produce a partnership approach towards minimizing risk. Assists with the
renewal process of our insurance policies and works closely with our broker to ensure that any unique risk is adequately
covered by our policies. May maintain a small workers' compensation claim case load for claim monitoring purposes.
Works closely with the Risk Analyst to ensure proper administration of our safety policies and procedures, as well as to
assist in the identification of improper coding issues. Prepares the quarterly "Client watch-list report" and works with field
management to improve high loss-ratio client situations.

DUTIES: (1) Conducts quarterly safety meetings (2) Travels to customer job sites (when warranted) to conduct safety
inspections (3) Prepares loss control reports for the Director (4) Addresses calls from the field on all safety, loss control,
and OSHA matters (5) Prepares the OSHA 300, 300A, and 301 forms on behalf of the corporate office (6) manages our
personal protective equipment (PPE) program and policies (7) Prepares the "Client Watch-List" report (8) Works as the
liaison between our field operations and our broker on unique loss control or coverage situations. (9) Actively monitors the
coding (in conjunction with the Risk Analyst) to ensure the use of proper coding (10) Assists, where needed, in the active
monitoring of workers' compensation claims (11) Assists the field offices with the preparation of any OSHA record keeping
items needed for their clients (12) Manages the process of addressing any OSHA safety compliance issues, fines, or
audits (13) Researches the individual state OSHA plans to ensure an ongoing compliance. (14) Researches all new
federal safety laws and requirements and develops programs to stay in compliance with the laws (15) Participates in
industry events (where applicable) to ensure that we are aware of, and implement, new safety ideas. (16) Maintains a
library of pertinent loss control and safety resources. (17) Develops and distributes safety brochures, to be used by the
field, to assist with safety implementation activities (18) Coordinates the inspection of equipment or machinery that is
involved in any serious accident (19) Formulates a business plan each year designed to lower the frequency and severity
of claims. (20) Assists the Risk Management Department with any key projects or initiatives taken over the year.

REQUIREMENTS

Extensive technical knowledge of safety and loss control issues.

Through understanding of Federal OSHA requirements as well as a general knowledge of specific state plans.
Knowledgeable of related industry activities, such as claim handling protocols, broker activities, and Insurance coverages.
Direct knowledge of the temporary labor industry is desirable.

Four year college degree or equivalent work experience, and a minimum of 5 years experience in a safety or loss control
environment required. Excellent verbal and written communication skills.

Submit Resume to:

Westaff Attn: David Louie, Re: Job #23126

PO Box 9280

WALNUT CREEK, CA, 94598

or

Fax 925.944.6607 or E-mail dlouie@westaff.com



Job Title: Environmental Health & Safety Specialist
City: Sunnyvale
Minimum Experience: 5 Years

Descr|pt|on
Specialize in EH&S Program
Implement and improve company-wide EH&S
Development of applicable EH&S programs
Timely submittal of applicable EH&S permits
Hazardous material & hazardous waste management
Monitor waste removal vendors
Coordinate & conduct EH&S Training
Update policies to ensue compliance with federal, state, and local environmental, health, and safety regulations
Determine Personal Protective Equipment (PPE) policy for required operational area(s)
Investigate all accidents/incidents with functional area
Implement lIIPP
Coordinate and implement periodic safety inspections
Support the Kyphon Quality Policy and Quality System.
Other duties as assigned.

Requwements
BS or Equivalent required
MS preferred
Minimum 5 years work related experience
Must have proven record and experience in leading safety initiatives through multiple functional business areas
Must have understanding of all local, state, & federal EH&S laws & regulations
Knowledge of GMP/Medical Device
Ability to foster high employee responsibility involvement and ownership in facility/employee safety
Experience leading EH&S cross-functional audits & inspections
Microsoft Office 2000 or XP
Excellent written & verbal communication
Must have ability to multi-task with good decision making skills

If interested please contact:
Jeannine Tinsley, Recruiter
jtinsley@kyphon.com

(408) 222-6096

Job Title: Project Manager/ Environmental Compliance Specialist
Salary Range: $50,000-$75,000

Description:

A leading environmental compliance management consultant located in Southern California, Ecotek is best known as the
Annual Emissions Report expert. For the past 15 years we have assisted our clients with air quality, storm water,
industrial wastewater, hazardous waste compliance, and design/development/implementation of environmental
compliance management, recordkeeping and reporting systems.

Ecotek currently has an opening for a Project Manager/ Environmental Compliance Specialist, responsible for managing
and participating in projects, proposals and marketing. The Project Manager/Environmental Compliance Specialist works
individually or leads a team responsible for providing environmental expertise, including permitting, program development,
reporting, agency interface, compliance assurance, and development of adequate information technology tools to facilitate
compliance.

Job Responsibilities:

- Ensures and maintains client environmental compliance through providing technical support and direction for air quality,
storm water, industrial wastewater, hazardous waste compliance programs and practices.



- Performs multimedia environmental compliance assessments and auditing, permitting, program development, reporting,
agency interface, and compliance assurance.

- Develops and recommends programs to assure compliance with all applicable local, state and federal regulations,
including documentation, reporting, permits, manifests, training, and policy development.

- Participates in design, development and support of information technology tools to facilitate compliance, performs
testing of software applications, suggests upgrade, and assists with software training.

- Develops and maintains an active client base.
Requirements:

B.S. Degree in related engineering or science field.

Min. 3 years experience in environmental consulting and experience with regulatory reporting.
Working knowledge of multimedia environmental compliance in Southern CA.

High level of computer competency including Microsoft Office, Power Point, Access etc.
Exceptional oral, written and interpersonal skills.

Ability to communicate with engineers and programmers/system developers.

A dynamic team-oriented individual with proven track record in leadership and managerial skills.

Opportunities are endless for self-motivated candidates with initiative and leadership! If you are ready to join a dynamic
team in a great work environment, please e-mail your resume today for immediate consideration to: emilos@ecotek.com
or fax it at (714) 596 8837.

Job Title: Environmental Manager for Hugo Neu-Proler Company in California

California recycling company seeks an Environmental Manager with 6 to 10 years of regulatory compliance

experience. Individual will be responsible for all environmental aspects of the company to assure operations in
compliance with federal, state, and local regulations. Must have strong working knowledge of Site Remediation, NPDES,
CAA and RCRA. Wastewater treatment, CEQA, landfill closure, and EMS experience a plus. Individual will report directly
to top management and will also be responsible for representing the company to the community and regulators. Salary
commensurate with experience - Great benefit package, vacation 401K, pension, etc..

Contact Diane Moore
dmoore@hnpc.com

or

Hugo Neu-Proler Company
901 New Dock St.
Terminal Island, CA 90731
Attn: Diane Moore

Job Title: Instructor: EPA/DOT/OSHA Hazardous Materials
State: California
Compliance Solutions

WANTED: experienced OSHA HAZWOPER, EPA/DOT Hazardous Materials Transportation safety and health instructor
within 2 hours of San Francisco, CA area. Reliable transportation necessary. Optional paid travel available.

Preferences include:
A) Environmental and/or engineering field experience B) CHMM, CET, CIH or CSP or similar
C) Business license or able to acquire D) Laptop computer

We want a contract INSTRUCTOR that trains regulatory compliance information professionally and effectively to people
from varied backgrounds.



If you want to be a trainer with the nation's largest private HAZMAT training corporation and meet these qualifications,
submit your resume by email (preferred; jdipaclo@csregs.com) or fax (303 307 0703).

John DiPaolo
National Training Manager
Compliance Solutions Occupational Trainers Inc

Senior Career Opportunities at EORM (6+ years)

Are you looking for an opportunity where you can help clients solve complex business problems and measurably enhance
their ability to build value, manage risk and improve performance?

EORM is an Environmental, Health and Safety management-consulting firm committed to strengthening our customers'
competitive advantage. We focus on integrating EHS management into business operation processes to make it a
beneficial part of a company's business strategy and corporate culture.

You can apply your experience from industry, consulting or the regulatory field in our service areas. Experience
prospecting for and closing new business as well as building client relationships is particularly preferred for upper level
and management positions.

Typical Consulting areas:

Strategic Management Consulting-Ergonomics ,Strategic EHS Management Systems, Business Continuity Planning,
Business Process Optimization, Hazard Analysis and Risk Assessment. Industrial Hygiene-IH Program/Policy
Development, IAQ Management Programs, Chemical Hygiene Plans, Medical Monitoring Programs, Training.
Occupational Safety- Program/Policy Development and Review, Risk Assessment, Regulatory Interpretation, Pre-startup
Safety Review, Equipment Design Review. Environmental Management-Hazardous Materials Business plans,
Wastewater Management & Permitting, EPA Risk Management Programs, Air Permitting, Facility Closure

Where are our opportunities?
SF Bay Area, Chicago, Boston Area, Austin, and Newport Beach

Please Visit our website at www.eorm.com to apply and to learn more about our company.
Contact: Martin Bell - email Address: bellm@eorm.com or apply at: http://www.eorm.com

Safety Engineer

Required Degree: BS Safety or related, prefer ASP/CSP

Required Years of Exp: 2-4 years of demonstrated in-plant safety or loss control experience
Salary Range: $44,000-$55,000 (plus bonus eligibility)

Location: Richland, WA area (relocation package provided)

Excellent opportunity to play a key role in assisting the EHS Manager in implementing and maintaining the site’s safety &
health programs for a large processing facility. Responsibilities to include OSHA compliance, accident prevention,
employee training, participating in site safety audits, and overall loss control efforts. Also responsible for direct interaction
with individuals on all shifts.

To be considered for this position the following requirements must be met:

BS Safety or related with ASP/CSP certification

2-4 years of well-rounded safety and loss control experience within manufacturing
Excellent written, oral, and analytical communication skills required

Desire to live and work in a beautiful, rural community in Eastern Washington State

Our client offers a competitive compensation package that includes salary plus comprehensive benefit programs. If you
are interested in this challenging career opportunity and meet the above requirements, please email your resume and
salary history to:



Bethany Brevard Harned, Principal EHS/HR Recruiting Specialist
Professional Outlook, Inc.

bethany@professionaloutlook.com

POSITION: SAFETY ENGINEER

LOCATION: SAN JOSE, CA

PAY RATE: $35.00-$37.00

LENGTH OF ASSIGNMENT: TEMP TO DIRECT

DUTIES AND RESPONSIBILITIES:

Manages, identifies, evaluates and monitors all HSE program needs and requirements. Formulates plans to address
and resolve HSE issues and ensures contract compliance. Promotes and operates in a heightened safety/zero
accident environment. Detail orientated a must. Ensures all safety programs comply with OSHA, and Client rules and
regulations.

Essential Duties and Responsibilities include the following:

Manages, documents, reviews, updates, monitors and administers all HSE activities and ensures contract compliance
in areas such as: Confined Space Entry, Electrical Safety, Contractor Safety Program, First Aid/CPR, Indoor Air
Quality, Hearing Conservation, Fluor Chemical Approval/Handling and Storage, Asbestos Awareness, Personal
Protective Equipment and Hazmat Response Team.

Directs designs and develops training and education for client’s safety programs.

Supervises incident investigation and analysis. Reviews and ensures transmittal of appropriate documentation to
internal/external organizations.

Reviews, analyzes and provides direction on new or changed regulatory  requirements.

Participates in hazardous material spill investigations and reporting.

Reviews and issues confined space, roof, and crane permits.

Directs contractor safety pre-qualification program.

Supports and backs-up HSE manager with processes such as: electrical safety, hot work permits, fire system
impairments, fire alarms, roof permits, crane permits, contractor safety program compliance, safety training programs,
line break and excavation permits, contractor guide book updates and administrative tasks.

Supports Engineering, Construction, Maintenance, Operations and Distribution with HSE issues and concerns.
Conducts and documents monthly audits and reviews of client on-site operations and construction projects.

Ensures Client Deliverables and other reports are prepared and sent on a timely basis and ensures thoroughness and
accuracy.

Conducts, participates and attends meetings as required.

Complies with all client’s safety requirements and programs.

Education & Experience

Bachelor’s degree in public health, safety, industrial hygiene or related field and three years experience administering
industrial safety programs; or equivalent combination of education and experience. CSP preferred.

Qualified to administer PPE program.

Knowledge of fundamentals of hazard recognition, evaluation, environmental area controls and basic aspects of
industrial hygiene.

Knowledge and familiarity of safety codes and standards (i.e., Cal/lOSHA, NEC, NFPA).

Ability to ensure implementation of engineering controls, abatement strategies and the interpretation of data.
Ability to function alone or with a team to perform inspections of a variety of industrial, construction and laboratory
processes.

Familiarity with all applicable local, state and federal laws, codes and standards.

Detailed oriented with outstanding leadership skills.

Experience in the use of modern computer systems and programs.

Language Skills

Excellent interpersonal skills with a high level of customer service skills.
Excellent verbal and written communications.
Ability to understand and follow detailed written and verbal instructions.



= Ability to interact with peers, managers, outside contractors and vendors.
Certificates, Licenses, Registrations

= CSP or IH preferred.
= Specialized training in HAZMAT/HAZWOPER programs.
= Certified in First Aid/CPR/BBP and fully competent in application and use of standard personal protective equipment.

CONTACT INFORMATION:
Bonnie Werley

Trendtec Inc.

(408) 435-9500 ext 3331
bonnie@trendtec.com

Director of Environmental Health & Safety for Tyco Engineered Products & Services in Redwood City, CA

Tyco Thermal Controls, a world-wide leader in electrical heat tracing and insulation services, has an immediate opening in
Redwood City, California for a Director of Environmental Health & Safety.

Description: Lead successful implementation of TTC, TEPS and Tyco environmental health and safety programs
worldwide.

Responsibilities:

Coach, teach and mentor EHS professionals at all TTC sites to achieve compliance to high EHS standards. Conduct
safety inspections and audits. Prepare EHS reports as required. Develop division and location specific programs and
systems that drive excellence in all aspects of environmental health and safety. Coordinate health, safety and
environmental initiatives in partnership with TEPS and Tyco EHS leaders. Implement loss control measures including
those required by FM Global, local fire marshals and Tyco and TEPS best practices. Develop and implement a Global
Business Continuity Plan across specific business unit operations. Facilitate communication of EHS initiatives.

Qualifications:

Bachelors Degree in a physical science related field. 10 plus years of increasing EHS responsibilities in a manufacturing
environment. Proven work history showing success at resolving complex implementation challenges. A history of
mentoring others in the EHS profession. Strong presentation and communication skills with executive management, union
personnel, facility level management personnel and outside consultants. Thorough knowledge and understanding
regulations established by OSHA, EPA and other EHS regulatory bodies. Has the functional and technical knowledge and
skills to do the job at a high level of accomplishment. Thorough understanding of workers compensation claims
management. 10+ to 15 Years Total Work Experience.

Tyco Thermal Controls offers an attractive benefit program which includes full medical and dental, basic life insurance,
supplemental life insurance, STD, LTD, flexible spending accounts, matching 401k, stock purchase plan, computer loans,
and tuition reimbursement.

Tyco Thermal Controls is an Equal Opportunity Employer and we encourage women and people of color to apply for the
position.

Contact Information

W. Gan

wgan34@yahoo.com

Tyco Engineered Products & Services




ENVIRONMENTAL MANAGER/RISK MANAGEMENT

A LEADING WORLD BEVERAGE HIGH-SPEED BOTTLING AND CANNING COMPANY. SALARY $80-$85K PER YEAR
PLUS BONUS AND FULL COMPANY BENEFITS. THIS COMPANY PUTS THEIR QUALIFIED PEOPLE ON A FAST
PROMOTION TRACK.

*QUALIFIED CANDIDATE should have 5-10 years of experience in an industrial environment.

*CANDIDATE must have undergraduate degree in science or engineering.

*Graduate level degree or qualification in one or more of the Risk areas preferred.

*MUST HAVE knowledge of relevant environmental, health and safety legislation.

*MUST HAVE effective interpersonal and oral and written communication skills and demonstrated project management
capabilities.

*CANDIDATE WILL PROMOTE advancement in the following areas: environment, health & safety, security, loss control,
business continuity and crisis management.

*CANDIDATE will support risk management throughout the site by providing technical and management support to line
management.

*CANDIDATE WILL BE RESPONSIBLE for managing local budget.

*LEADERSHIP OF cross-functional teams as appropriate.

*REQUIRES an in-depth knowledge of local and federal environmental, health and safety regulations and how they apply
to site operations.

*REQUIRES facilitating and embedding risk tools and programs at all levels of the site.

*REQUIRES in-depth knowledge of production operations and an understanding of the overall NA Supply footprint.

*Email your resume in WORD FORMAT only if you have these skills and experience in an industrial environment/risk
management.

*Local candidate preferred. Relocation assistance is available within California.

*Include your salary history.

*Email to Isteffensen@dunhilloak.com and copy jtierney@dunhilloak.com

Additional Information

Salary: USD 80,000.00 to USD 85,000.00 per year

USD 80K-85K PER YEAR PLUS 15% BONUS POTENTIAL, FULL COMPANY BENEFITS (401-K, MEDICAL, DENTAL)
Position Type: Full Time, Permanent

Contact Information
Leon Steffensen (Isteffensen@dunhilloak.com)
Dunhill Staffing Solutions

Senior Environmental Coordinator
Pacific Gas and Electric in San Francisco CA

OUR ENERGY FLOWS THROUGH YOU

The future of energy is being developed everyday at Pacific Gas and Electric(PG&E) Company as we create new and
more innovative ways to supply 14 million Californians. We want our energy to become your power. We need your
expertise to bring that power to the people. We are seeking a Senior Environmental Coordinator for our Power Generation
department in San Francisco, California.

Responsibilities:

1. Provide technical oversight and direction for Hunters Point Power Plant's (HPPP) environmental compliance programs.
Major programs include NPDES Discharge Permit, Hazardous Waste Facility Permit, Air Quality permits, and Hazardous
Materials Management. Monitor compliance performance, recognize problems and trends, and initiate corrective actions

to ensure compliance.

2. Assist in the preparation of new or revised plant policy and procedures to meet regulatory and company requirements.
Coordinate with other plant departments in the preparation of operational and instructional guidelines. Responsible for
assuring compliance with all mandatory environmental training requirements for the facility.



3. Coordinate preparation of permit and compliance documents for submittal to regulatory agencies. Interface regularly
with various federal, state, and local regulatory agencies. Develop and maintain strong, positive relations with outside
agencies through open and collaborative negotiations/communications.

4. Respond to HPPP employee inquiries for assistance on interpretations and implementation of environmental
requirements.

5. Fully support HPPP's safety goal of achieving an injury and accident-free work place.
Requirements:

= BA\BS in Environmental\Chemistry\Physical\Biological Science or equivalent education\experience
= Regulatory agency communications/negotiations experience
= Advanced Degree or Certificate in Environmental Area

Pacific Gas and Electric Company offers an exceptional compensation and benefits package including:
Matching 401(k), performance incentive program, medical/ dental/ vision benefits, developmental opportunities, tuition
reimbursement, flexible work arrangements and a whole lot more!

Learn more about us by browsing our homepage at www.pge.com

Equal Employment Opportunity, M/F/D/V

Manager of Compliance and Safety
ROI International, San Francisco CA

Job Description

A successful construction management company is seeking an experienced compliance manager to lead their regulatory
organization. This person will have responsibility for all the safety and compliance areas of responsibility with regard to the
construction and management of utility and telephony service towers. This person will work directly with the FAA, FCC,
Public Utility agencies, and act as a company representative at industry conferences.

Key Factors:

1. A demonstrated ability to manage and motivate direct reports with sound leadership principles. The ideal candidate will
have a successful track record of providing continual leadership and development to team members.

2. Minimum of 5 years industry related experience. Must have specific environmental and regulatory compliance
knowledge. Experience overseeing budget execution and identifying potential cost savings in all facets of compliance and
safety functions is highly desirable.

3. Relevant OSHA 10/30 hour safety certifications are required.
4. Bachelors degree in an environmental or a regulatory related field would be very valuable in the role.

Contact Information
Contact: Dan Ealston
Email: 1843@roi-intl.com

Northern California Safety Manager, TERMINIX INTERNATIONAL

This is an excellent entry level opportunity with a large company for a motivated safety professional in the Northern
California area. (Prefer candidate already located within the territory. Relocation is not being offered.) This position will
support the Divisional Director of Safety and Loss Prevention by working closely with the Northern California Region
Management, Branch Managers, and employees in activities related to the development of business as it relates to the



safety processes, risk assessments, etc. Identifying focus/problem locations within the region and analyzing trends in
order to make recommendations to Improve results of key performance indicators will be essential. This position will also
provide effective guidance and technical support for business operations and safety committees within their area of
geographic responsibility; support company and regional management systems and strategies that ensure cost effective
business solutions in the areas of: a.) Employee Safety and Health, b.) Transportation Safety, c.) Industrial Hygiene, d.)
Hazardous Materials, e.) Ergonomics, f.) Environment for both facility and vehicles; provide leadership and direction to the
operating managers regarding effective workers compensation claims investigation and management, reporting
processes, and return to work programs; provide leadership and direction to operating managers regarding vehicular
accident investigations, reporting processes, regulatory compliance and follow-up corrective action and preventative
measures; manage and collaborate safety regulatory compliance assessments; support and assist the Divisional Director
of Safety and Loss Prevention with regulatory agencies regarding inspections, compliance and employee safety
complaints; identify report and provide solutions to the Region regarding employee safety programs, regulatory
compliance, security breaches and employee health issues; assist in developing appropriate educational materials
necessary for regulatory training, specific occurrences training or miscellaneous training modules to meet Safety and Loss
Control needs of the organization; provide support to operations regarding development and understanding of any
company safety rewards and recognition programs; and identify Safety and Loss Control opportunities for increased
revenues or cost reductions.

Education and Experience:

A BA/BS degree in Occupational Safety and Health preferred: At least one year of related field safety experience in
developing and managing employee safety and health, environmental and fleet safety management systems, and safety
audits and training. This position requires frequent travel -- candidate must have ability to accommodate a heavy travel
schedule.

Candidates possessing any of the following certifications are preferred: Certified Safety Professional (CSP) Associate
Safety Professional (ASP) or Certified Industrial Hygienist (CIH). Candidate must have strong technical knowledge and
background in CAL-OSHA, DOT, FMCSA standards. Environmental protection and safety engineering a plus

The following skills are sought:

Ability to work at all levels of management in multi-functional organizations

Experience in developing, implementing and evaluating employee safety programs

Proven ability in facilitating training for all levels of employees, supervision and management.
Excellent interpersonal and collaboration skills dealing with all levels of employees, customers and management.
Able to impact an effective positive change with flexible, open-minded approach.

Excellent analytical and creative problem solving skills.

Excellent organizational skills and ability to manage/perform multiple tasks.

Excellent follow up and time management skills.

Ability to meet deadlines and budgets.

Excellent oral and written communication skills

Excellent computer skills in Microsoft Office and Windows.

Salary Range: $45,000 - $55,000 dependant on education, years of experience, and certifications.
For more information, go to: http:/jobsearch.terminix.newjobs.com/

SAFETY COORDINATOR

ABM INDUSTRIES CORPORATE HEADQUARTERS IN SAN FRANCISCO HAS AN OPENING IN THE SAFETY
DEPARTMENT FOR AN SAFETY COORDINATOR. THIS IS A FULL-TIME POSITION. ABM INDUSTRIES IS THE
LARGEST FACILITY SERVICES CONTRACTOR LISTED ON THE NEW YORK STOCK EXCHANGE, WITH OVER
70,000 EMPLOYEES.

SALARY: DOE plus benefits.

JOB SUMMARY RESPONSIBILITIES:
* Provide consultation to the field regarding compliance with ABM safety policies and OSHA regulations.



* Serve as designated point of contact for Division/Regional safety and management personnel.

* Provide on-site training and hazard assessment services as needed.

* Assist in the development, coordination, implementation, evaluation, and enforcement of various occupational safety and
health programs.

* Assist in the development of Corporate Safety Policies and Procedures.

* Provide support in development of business proposals.

* Collaborate in the development of the Safety Communications Program (including written and electronic media).

» Develop, manage and maintain various on-line safety databases.

« Assist in planning and implementation of an annual loss control/safety training institute.

» Conduct analyses of safety performance data as needed.

REQUIREMENTS:

= BS/BA degree in an environment-related discipline is preferred

= 1-3 years work experience in Safety Management, Environmental Sciences, Human Resource Management or
Training/Communications desirable

= 2+ years experience developing/publishing reports, articles, training materials, etc.

= Basic understanding of the occupational safety and health regulatory process

= Project management experience including the ability to effectively multi-task and work independently

= Excellent time management skills

= Excellent English verbal and written communication skills

= Computer proficiency utilizing the following tools: electronic data management systems, research using web-based
resources, using/developing Excel applications, word-processing software, Lotus Notes, Internet, etc.

= Infrequent (25% or less) travel is expected

ABM IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER (M/F/V/D) IF YOU ARE INTERESTED IN
THIS OPENING PLEASE FAX RESUME & COVER LETTER AND SALARY HISTORY TO:

ATTN: SAFETY DEPT.,

ABM INDUSTRIES,

415/733-5132, OR

EMAIL: abmsafety@hotmail.com

Environmental, Health & Safety Engineer: Impax Laboratories,Inc
Hayward, CA

Job Summary:
Manages the development, planning, and implementation of the environmental, safety and health compliance programs
within IMPAX.

Responsibilities:

o Inspects lab areas for compliance with OSHA, DTSC, and BAAQMD regulations.

e Monitors and ensures compliance with all state and federal regulations and handles all contacts With the appropriate
government agencies.

Maintains required usage logs, monitoring tests, and manifests.

Reviews new projects to ensure compliance with applicable safety and environmental codes.

Reviews manufacturing safety systems which include but are not limited to:

Waste Transfer Manifests

Chemical Inventory

Air Permits

Industrial Waste Water Discharge

Operating Permits

RCRA Compliance

SOP development

Monitors the industrial health and safety program within the company.

Provides training of new employees and reviews operations to ensure compliance with OSHA regulations.

Performs hazard analysis and safety audits of work areas to ensure compliance with OSHA regulations and good work
practices.



e Conducts training programs in hazardous waste collection, disposal and safety regulations and includes but is not
limited to:

Safety Equipment Identification

Program implementation

Hazard Analysis and work site Safety Audits
New material safety reviews

SOP development

Training

Emergency Response Team

Hazardous Waste Handling

OO0OO0OO0OO0OO0O0OO0

Requirements:

e Must have a Bachelors degree in related field of engineering and 5-10 years experience with Environmental Safety and
Health program operation and development.
o HAZWOPPER certificate required.

Email resumes to hrhayward1l@impaxlabs.com or Fax resume to (510) 429-2146

Environmental Health and Safety Manager: Kaiser Permanente, Santa Clara
Job ID SC.0500196

Skills/Abilities/Requirements:

Microsoft Word, Excel & PowerPoint. Bachelor's Degree in Environmental Health & Safety, Natural Science, Engineering
or related curriculum, or equivalent years of experience required. Associate Safety Professional or Industrial Hygienist in
training certificate preferred. Demonstrated knowledge of federal, state and local regulations required. Demonstrated
knowledge and experience with JCAHO surveys preferred. Strong verbal, written communication and presentation skills
required. Demonstrated skills in organization group process, problem identification and resolution.

Position Summary:

Manages and implements environmental health and safety (EH&S) programs for the Area which include hazard
identification evaluation and control, accident/injury prevention, hazardous materials/waste management, emergency
preparedness, fire/life safety, ergonomics, industrial hygiene, and environmental regulatory compliance. Responsible for
the management of the daily Area operations.

Special Job Features (e.g. odd hours, travel, etc.):
Need to travel to off-site MOBs or other KP facilities.

For consideration, please submit a copy of your resume and cover letter to our career web site at
jobs.kaiserpermanente.org. Please be sure to include the Position Title, Posting Number and Position Location within your
cover letter.

Should additional information be desired, please contact the following Expert Recruitment Consultant, via e-mail at
Tessa.R.Guerrero@kp.org.

This position supports Kaiser Permanente's code of conduct and compliance by adhering to all laws and regulations,
accreditation and Licensure requirements, and internal policies and procedures. Kaiser Permanente is proud to be an
equal opportunity/affirmative action employer.

Sr. Environmental Engineer, Johnson & Johnson Family of Companies, Vacaville, CA
Job ID 0505058



PRINCIPAL RESPONSIBILITIES:

Lead and support in the development of environmental/safety improvement projects, which imply reduction,
minimization or elimination of environmental aspects/impacts at the job area (i.e. energy savings, water consumption
reduction, waste generation, use less paper, recycling, reuse, recovery, and proper disposal)variables.

Responsible for leading the facilities in the pursuit of the Next Generation Goals and PSGA Environmental 1-Pager
Identifies environmental performance "gaps" and recommends appropriate improvements and/or corrective actions.
Approach is highly pro-active

Prepares and reviews environmental impact analysis and negotiates environmental permits. Prepares reports as
required by Corporate and regulatory agencies.

Establishes and maintains a program for meeting the requirements of the J&J Sustainability Practices and voluntary
programs (P-Track, Clean Industry).

Act as Environmental Management System Coordinator under ISO 14001 Standard and ensures continuous
improvement of the ISO 14001 Standard

Performs environmental audits and prepare action plans for compliance to applicable regulations. Keeps up-dated
records and follow-up

Provides upper management training to identify performance gaps, issues, and to facilitate compliance with regulatory
and J&J environmental requirements.

Studies and implements new regulations as they apply to the plant operation

Provides input into the decision making process of machinery acquisitions and new product introductions.

Assists and counsels management on all matter related to environmental facilities, equipment, budgets, and staffing
Develops and controls budget related to the Environmental Program

Liaison with Corporate Environmental Affairs in New Brunswick and with government agencies and community.
Providing guidance to management in developing and implementing programs required for an effective Environmental
Management System.

Submit reports as required by Corporate, PSGA, and regulatory agencies.

EDUCATION and/or EXPERIENCE

Bachelor's degree (B. S.) in Environmental Engineering, Environmental Sciences, Chemical Engineering or equivalent
from a four-year college or university; five to seven years related experience and/or training; or equivalent combination
of education and experience.

QUALIFICATIONS

Knowledge of chemical/pharmaceutical manufacturing plant equipment and processes required.

Ability to interface with people at all levels of the organization, required.

Ability to utilize computer software and customize programs to meet business needs required.

Must be able to lift and/or move up to 10 pounds and be able to qualify for respiratory protective equipment use. Must
have previous experience managing environmental programs.

For more information go to: http://www.jnj.com/careers/index.htm




BAESG MEMBERSHIP APPLICATION/ RENEWAL

Your membership is important because it helps keep this organization viable. Membership in BAESG
offers a particularly good value. The cost is reasonable, and benefits include: the best rates for our
monthly meetings that feature excellent speakers on the topics you are interested in as an EHS
professional; access to a membership directory of an exceptional group of fellow EHS professionals;
the opportunity to network with fellow EHS professionals, and regular updates to the EHS jobs listing.

Print out this page and fill in the relevant information, or staple a copy of your business card to this
form (for inclusion in the membership directory) and attach a check for membership dues. Annual
membership dues are $25.00. ($12.50 for full-time students and retired EH&S professionals). Make
your check payable to BAESG.

Mail your completed application form and payment to:
Membership Director
Bay Area Environmental Safety Group
P. O. Box 60363
Sunnyvale, CA 94088-0363

Please complete all the following Personal Information and Company Address for correct
listing in the Membership Directory:

Name:

Full-time Student? Yes_ No__

Certifications (such as CIH, CSP)

Job Title (or field of study):

Company (or College/University):

Street Address:

City, State, and ZIP CODE:

Daytime Phone (with area code): FAX:

Email address:

Sponsor:

Monthly newsletters will be sent to the above email address.

Areas of Topic Interest for meeting presentations:

Please indicate any areas of special interest that you would like to see covered during the monthly
meetings, or topics that you would be interested in presenting.

TOPICS:

ARE YOU INTERESTED IN PRESENTING ON THIS TOPIC? Yes___ No____



