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Membership Drive

The BAESG is officially kick- listitngs,and a 30% mem-  ($12.50 for students and re-

ing off our 2009 Member- ber ds di scoutimets). on our su-

ship Drive, as we enter the perb series of monthly

new year. meetings. Note that our member-
Please fill out the applica- ship rates have not

Membership renewal is only  tion on the last page to- changed since 1993!

$25.00. Everybody who en-  day and return to:
rolled or renewed as a

member before October BASEG

| 6th, 2007 needs to renew PO Box 60363

in order to enjoy the bene-  Sunnyvale, Ca 94088
fits of membership in 2009,

including the annual mem- Along with your check
bership directory, the for just $25

monthly newsletter and job

Please Welcome your 2009 Boairt

Our Board Membership re-  Rob Singh, Vice President On behalf of the Board of

of Treasury ;

mains largely unchanged. Directors:Welcome to

Our President and Secretary ~Lana Spencer, Secretary; Danielle to her new role

have changed roles we have with BAESG. She brings

Jim Healy, Membership

a new PDC Coordinator. Director; over |3 years experience
in all aspects of implement-
Roy Dojahn, Newsletter ing and managing EHS pro-
Our New Board Lineup is: Editor / Jobs Coordinator; . L
jects and will bring fresh
" N Bill Goldmacker, and exciting ideas to this
Mark Gordon, President; Webmaster:

office, and to your organi-

jasonfCostello, V_ice Presi- Danielle Reilly, PDC zation.
ent of Programs; Coordinator;



OUR NEW MEETING LOCATION
IS CARROWS RESTAURANT
3180 EL CAMINO REAL
BETWEEN LAWRENCE EXPSY AND BOWERS AVE.
Note: Use Private entrance from back parking lot.
Menu selection for February Meeting:
Salisbury Steak
or
Pork Schnitzel
or
Caesar Salad

RGN P
3180 EI Camino Real, Santa Clara, CA, Urited States

Address is approximate o
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Pr e s |

By Mark Gordon, BAESG
President for 2009:

This is the year of
CHANGE, as President
Obama has stated. Change
in the federal administration,
change in jobs, change from
employed to unemployed,
etc. In addition, as many of
you know, we had our Ist
meeting at our new venue,
Carrows in Santa Clara.
From the Board's perspec-
tive, it seemed that things
went good for the |st meet-
ing. The restaurant had
worked very diligently in
preparing for our group !
They were also able to han-
dle walk ins and most of the
time were able to give them
the particular lunch the per-
son had requested. The

dent

Board is interested in
know what the member-
ship thinks of the new
venue, food, location, etc.
Feel free to talk to any
Board member with any
comments. All discus-
sions will be treated con-
fidentially.

The Board would like to
extend their sincere
thanks to Lana Spencer
for serving as our past
President. Lana did much
more than is required for
the President's role and
the Board and members
appreciate it ! We wel-
come Lana into the role
of BAESG Secretary.

Just a reminder that if
you did not renew your
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BAESG membership after
October, 2008, you will need
to renew.You can either re-
new at the next BAESG
meeting in February or go
the BAESG website
(www.baesg.org ) , print out
the application and mail it,
your business card and your

check to the address pro-
vided.

The Board is also consider-
ing having a '/2 day profes-
sional conference in 2009.
Please let any Board mem-
ber know of any topics you
would like to learn more
about or any other topic
suggestions.

See you all on February
|8th !



Featured Articles

California officials launch 'Green Chemistry" initiative

By Margot Roosevelt , Los Angeles Times December 17, 2008

The plan would inform consumers how items sold in the state are manufactured and transported and how
environmentally safe their ingredients are.

Is that laundry soap truly "environmentally friendly"? Was that mattress treated with toxic chemicals? Is that
sweatsuit fashioned from organic cotton? Is that lipstick "natural™?

California officials launched a sweeping green initiative on Tuesday to inform consumers exactly how hun-
dreds of thousands of products sold in the state are manufactured and transported and how safe their ingre-
dients are.

The plan, which would require every product to reveal its "environmental footprint," envisions the most com-
prehensive regulations ever adopted for consumer goods.

"These recommendations usher in a new era of how we look at household prodércs our children's
toys to the plastic we use to make shampoo bottles, to the varnish on our wood furniture,” said Gov. Arnold
Schwarzenegger.

Until now, most of the state's regulation of toxic chemicals, which can cause cancer, birth defects and neuro-
logical damage, has been focused on how to control exposure to factory workers and how to clean up haz-
ardous waste.

Maureen F. Gorsen, director of the California Department of Toxic Substances Control, said the
administration would propose a law setting up a public database that could eventually allow
consumers to scan a bar code on every product to determine how green-itoisisn't.

With scanners at stores, or eventually on cellphones, purchasers could compare brands to fig-
ure out which one was manufactured, for instance, with céiaéd electricity in China and
which one with solar power in California.

They could also determine how much greenhouse gas was emitted through its transportation
by boat, plane or truck and whether its ingredients were the safest available and could be eas-
ily recycled.

A more limited regulation by the California Air Resources Board requires stickers on new auto-
mobiles rating them on how much smdgrming pollution and how much carbon dioxide, a gas
that contributes to global warming, they emit.
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Toxic Substances Control Act, passed three decades ago, has failed to control an explosion of
hazardous materials.



Europe recently enacted tougher toxics rules than the United States, forcing many American companies to
revamp products sold for export, but the California program would go further in its disclosure requirements.
"We don't know what is really in ‘artificial flavors' or ‘fragrances,' " said Dan Jacobson, legislative director of
Environment California, a nonprofit that issued a recent report on the lack of testing on chemicals.

Environmentalists want to curb the current practice of "risk assessment," which requires a complex calcula-
tion of exposure and harm before a chemical is restricted. Chemicals should be proven safe before marketec
in their view.

"Industry fights for risk assessment because it is easier to hide the dangers of their chemicals," Jacobson sa
"This issue is not fully addressed in the report.”

Gorsen responded that the plan would mean "a big move away from traditional risk assessment. . . . We cre-
ate a system that accelerates our move to safer choieegther than argue and equivocate about how bad is
bad."

Meanwhile, companies, latching on to consumer fears, are trying to outdo one another in advertising their
products' ecevirtues--a phenomenon sometimes disparaged as "greenwashing."

"Most of the green stuff that is marketed is not really green," Gorsen said. "With this plan, we are moving
from 'claims of green' to 'metrics of green.' Maybe a company did one thing to make their product green, but
their overall footprint is not good. We'll look at how green is green. And how to compare this bottle of sham-
poo to that bottle of shampoo."

Approximately 100,000 known chemicals are used in production today, but safety data is available on only
a few thousand. In California, 644 million pounds of chemical products are sold each day.

"The federal government has not required ingredients disclosure for all products,” Gorsen said. "Now for
the first time, we will know what is in products -- and not just those made in California but anything sold in
California.”

Two California laws passed last fall have jtstarted the program. AB 1879, sponsored by Assemblyman
Mike Feuer (ELos Angeles), requires the state to identify "chemicals of concern" and to evaluate safer alter-
natives. SB 509, sponsored by Sen. Joe Simiti®@al®Alto), creates a scientific clearinghouse for informa-
tion on chemicals' effects.

Automakers and electronics manufacturers lobbied against the bills, saying that, given the new European
standards, they could be subjected to a patchwork of warning labels. Car manufacturers use flame retardant
that have been linked to neurodevelopmental effects. Computers and other electronics contain contami-
nants that endanger health if they escape into factory workplaces, landfills and water supplies.



Representatives of the electronics and auto industries in Sacramento declined to comment on
the new plan, but John Ulrich, executive director of the Chemistry Industry Council of Califor-
nia, called the initiative "balanced. Our industry has been promoting sustainable development
since the 1980s," he said.

The initiative takes a scientific approach to regulation, he added, instead of the "earlier chemi-
calby-chemical approach conducted in the Legislature by people who didn't have a back-
ground in the field."”

He noted, however, that consumer products associations, such as detergent manufacturers,
have not endorsed the disclosure of their ingredients because of concerns over trade secrets.

Gorsen said industry leaders such as Patagonia, Levi Strauss ardlaMalhat are already us-
ing environmental score cards to rate products are enthusiastic about a footprint database.

"It will give a competitive advantage to companies that are ahead of the curve," she said.

It could also favor Californimmade products, she suggested. "With globalization, a lot of them
are at a price disadvantage. But if a California manufacturing facility is cleaner than a facility
in China, then California will not be at such a competitive disadvantage."

Gorsen said her agency "held workshops up and down the state. We talked to the manufactur-
ers, to Dow, DuPont and Procter & Gamble, to the grocery chains and the retailers. We sifted
through 57,000 comments."

The 57page plan will require both regulations and new legislation. And, given the hundreds of
thousands of products sold in the state, it could take as long as 10 years to gather all the infor-
mation on their manufacture, toxicity and environmental footprints, Gorsen acknowledged

The Case of the $25,000 Snapshotc Diary of an OSHA Inspector
safetyXchange, December 19, 2008

by Nick O'Shay
Back in the Day
Remember 19797 Jimmy Carter. Hostages in Iran. Long gas lines. "National malaise."

1979 was the year | got hired as an OSHA inspector. And it was also the year | almost got fired from said po
tion.

It happened at the Shipp Rex Building downtown. Contractors were installing a new plumbing system. Some
body called to complain about improper shoring of the trenches. The AAD [Editor's note: AAD is short for As-
sociate Area Director, the officer whose duties include the assignment of inspections] sent me over to have &
look.



| drove down there but | could have flown.You see, | had been on the job only a couple of months and | was
getting impatient at how few assignments | had received. Now, here was my big break, a chance to prove m
stuff. A construction site! Look out, world, here comes Nick O'Shay.

Measure for Measure

Looking back, | realize what a fool | was. Inspector O'Shay was out to administer a whuppin' and those guys
Shipp Rex never had a chance.

During the walkaround [Editor's Note: This is the part of the inspection where the inspector tours the work-
place checking for violations] | went down to the excavation, took measurements and did my calculations.
Sure enough, | found that the walls of the-fidt-deep trench weren't properly supported. It's a good thing |
got there when | did. One more hour and we might have been dealing with a totaiidave

| cited the construction company for a laundry list of trenching violations and ordered them to fix the prob-
lem right away. Later, we'd fix the fine at $25,000.

| was feeling pretty satisfied with myself. But the guys at Shipp Rex were anything but. They kept on insisting
that the trench was safe and that my measurements were wrong. To me, it all sounded like your basic denial
typical stuff. "Tell it to the judge,” | was thinking.

But something was not quite right.

"Have you ever measured a trench before, Inspector O'Shay?," asked one of the construction company offi-
cials.

My heart sank a bit. Sure, I've measured trenches before. Sure, I've measured trenches before. Just not dur:
ing an actual inspection. Was my lack of experience that obvious?

The Picture Tells the Story

It turns out that | had good cause for concern. The construction company contested [Editor's Note: Contestel
is the technical term for appealing an OSHA citation] the citation. A hearing was held before an Administra-
tive Law Judge. It was a humbling experience.

During the walkaround inspection, | had been accompanied by a construction company representative. (The
OSHA laws give employers the right to have a representative accompany the inspector during the wal-
karound inspection.) Anyway, this company representative brought along a Polaroid and took snapshots of
the inspection.

So during the hearing, the construction company presented as Exhibit A, photographs of Nick O'Shay meast
ing the walls of the trench. And guess what?! The photos shewasdlain as daythat | was holding the

tape measure at an angle. The construction company guys had been right all along: My measurements and
subsequent calculations were completely wrong!



All the charges against the company were dismissed. And yours truly was in a heap of trouble.
The Moral

| did manage to keep my job. In fact, the experience made me a better inspector. Sure, | learned the right
way to measure a trench. But the important thing is that | adjusted my attitude and gained a clearer under-
standing of what an OSHA inspector is all about. Although we can be tough, our job is not to "nail" employ-
ers. It's to help them eliminate hazards and ensure a safe and healthy place to work.

But there's also an important moral in this story for you employers out there. I'm here to tell you that | still
make mistakes during inspections. So do my colleagues, even the most experienced ones. Unfortunately,
those mistakes may result in unwarranted citations and fines.

As an employer, you need to be aware of the fallibility of OSHA inspectors and take steps to catch any mis-
takes they make. One of the best measures is to have a representative accompany the OSHA inspector duri
the walkaround inspection and take photos, notes and measurements, like the guys from Shipp Rex did.

They say a picture is worth 1,000 words. But for the construction company at Shipp Rex, it was worth a lot
more than that. One photo saved them $25,000.

Be careful out there and remember, I'll be watching you.

Hot Work Done Right

OHSonline, Dec 1, 2008
By Barry R. Weissman, REM, CSP, CHMM, CHS-1V, CIPS

Look at safety equipment first. Does the facility have fire sprinklers, and are they in service? Are there ex-
tinguishers of the correct type? Are there extinguishers throughout the work area?
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careful with the heat we generate and the surrounding environment.
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In the normal course of events, equipment breaks and needs to be repaired. Some repairs are easy: Take th
broken piece out and put the new piece in. Others are not that easy. You need to turn off the energy, lock
out and tag the equipment, disassemble and remove a guard, and then anotha&ldzalh pieces of machin-

ery must be removed to get to the damaged section. That section cannot be removed, so it has to be re-
paired in place. The repairs include grinding down some edges; cutting out a section with a saw and a
grinder; and then welding the new piece in place.

That is the type of hot work we will be discussing.
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the heat from the repaired piece would ignite combustible materials because they were in close proximity.
But that is not the real world. In the real world, you need to make these repairs in the middle of your manu-
facturing plant, while your production lines are running full speed, perhaps filling aerosol bottles with flam-
mable liquids. Or you have to weld that new piece on the printing press with bundles of paper all around.

What Do | Need to Know to Be Safe?

Flammable and combustible® 2 S R2y Qi KI @S Sy 2dzZaK alLl OS Ay (UKAa
what a flammable or combustible liquid is. The definition depends on the agency with which you have to
comply, and that is changing. For now, OSHA defines a flammable liquid as a liquid that has a flash point of
less than 100 degrees Fahrenheit (deg. F.), and combustible liquids are equal to or greater than 100 deg. F.
but less than 200 deg. F.

Ignitable. Although OSHA does not define ignitables, let me define them as solids that can burn when suffi-
cient heat is applied. Examples are paper, plastics, wallboard coverings, and wood; this also would apply to
flammable metals, such as aluminum and magnesium.

Sodium and potassium also are known as flammable metals, but only if they come in contact with moisture.
Aluminum, magnesium, and several others will burn furiously if heated enough.

Hotwork. 9 ELJF YRAY 3 2y h{l! Qad RSTAYAGA2YSZ K20d 62N] YSI
pipes, using heat guns, torch applied roofing and chipping operations, or the use ofpspdtcing power

tools, such as drilling or grinding. It could also be mechanical friction from gears rubbing or a static discharge
FNRY |y SYLX28SSQa aK2Sad CtlYYIoftSy O2Yo0dzadAot S
to 35 feet away from the hot work, or those materials should be covered with a flataedant covering for
protection.

Hot Work Program. Companies that have flammable, combustible, or ignitable materials and need to per-
form hot work in and around these materials need to have a Hot Work Program. The program should:

w .S AY gNRGAY3
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Development of the Program

Develop a written Hot Work Program that is specific for your facility. In developing the program, the safety or
engineering professional who will be heading up the development should ensure all necessary precautions
are discussed in the program.



Safety equipment. Look at safety equipment first. Does the facility have fire sprinklers, and are they in ser-
vice? Are there extinguishers of the correct type? Are there extinguishers throughout the work area? Does
maintenance have a sufficient number of backup extinguishers for use during hot work projects?

Do you have firgetardant tarps or thin sheets of metal for covering combustible and ignitable materials?

Have your employees been trained to understand what hot work is and what has to be done before, during,
and after the work is done? Do they know how to sound the alarm to summon help?

Work practices. Many companies require a minimum of 20 to 35 feet of separation between hot work and
combustibles or ignitables. Other companies may require at least 50 feet of separation from flammable lig-
uids. Still other companies require that a flammable gas meter be used to determine whether vapors are pre
sent and, if so, their concentration. If the meter reads anything other than zero, hot work would not be al-
lowed.

Any time the sprinkler system is impaired (not working), hot work should not be permitted, except under
very special circumstancesand then with extra measures of protection.

The Hot Work Program should detail how the work area is to be inspected. Floors are to be swept clean of
combustibles within so many feet of the work. Combustible floors are to be wet down or covered with damp
sand or fireresistive sheets. Wall and floor openings will be covered anddsistive tarpaulins suspended
beneath the work if hot work is performed on walls, ceilings, or ek flooring. Work that will be per-

formed within 3 feet of a sprinkler head will require either metal sheeting or damp cloths, or a combination
of both.

Procedures need to be developed when work will be close to smoke or heat detectors. Some companies al-
low them to be temporarily bagged, but the bags must be removed after the work is finished and during
breaks or lunch.

Remove all flammable liquids and gases from the work area. Other combustibles, if not removed, should be
protected with fireresistive tarpaulins or metal shields.

Any hot work in confined spaces should follow confined space entry procedures first. Atmospheric monitor-
ing during the hot work should ensure sufficient oxygen levels for the workers. Ensure that sufficient time has
elapsed for purging vapors from the space before entry and/or hot work takes place.

Lockout/tagout needs to be followed, depending upon the type of work being performed. Construction is
noncombustible and without combustible covering or isolation.

Hot work should not be allowed if any of the above conditions cannot be corrected or made safe.

Hot work should not be allowed if any of the above conditions cannot be corrected or made safe.




Contractors

CNRY F /{. NBLRZ2NI 2y I wnnam AYOARSYyldlY ad o o 02V
a02NFX3S Gyl FENY 6KSY | &LINJ] FNRY GKSANI K24 42
this refinery incident, where one person was killed and eight others were injured, there wsiseoéinviron-
mental impact. Situations like this are all too frequent at manufacturing facilities, chemical plants, and refin-
eries. If you have contractors working in your facility, you need to develop a contractor safety program that
includes a hot work procedure and ensure it is being followed.

Whether the contractor follows your program or has his own program that he will follow needs to be worked
2dzi I KSIFIR 2F GAYSo 'ff 2F (GKS O2y(iN} OG2NXDa SYLX 2
training in whichever program will be utilized.

Fire Watch

Another vital piece of the safety setup is the fire watch. This is a person whose only duty is to scan the hot
work area looking for potential fires or hot spots. This person has a fire extinguisher and a means of commu-
nication to reach emergency service personnel. The fire extinguisher should be the correct type for the mate
rials in the area and of a large enough size to be useful in the event of aufiavely after the fire depart-

ment has been notified.

Permit

To show that all of the above steps were checked, inspected, cleaned, or evaluated, a written permit is used
You can find examples of hot work permits on the Internet, but your permit should be developed so that it
provides your personnel with the specific information they need for your facility.

/| 2y GAydzS KSNEXDPD
Two Google searches equivalent to boiling a kettle, says scientist

But search giant says figures are grossly overestimated
Business Green, Jan 12, 2009, by Tom Young, Computing.

A Harvard University physicist has claimed that every Google search uses half the energy it takes to boil a k
tle ¢ around seven grams of CO2.

The claims are made in research that is not yet pesrewed but has been submitted for publication to the
US Institute of Electrical and Electronics Engineers.

Alex WissnefGross told The Sunday Times that Google operates a number of datacentres which consume a
huge amount of power, and that servers all over the world are often used for a single search.

"Google is very efficient but its primary concern is to make searches fast and that means they have a lot of
extra capacity that burns energy," he said.



Google does not make public figures on its energy use or the amount of servers it has around the world.

But it strenuously denies the seven grams figure, saying that, although a search may use computing power
from a number of different servers around the world, it only uses their time for a fraction of a second.

"In terms of greenhouse gases, one Google search is equivalent to about 0.2 grams of CO2," Urs Holzle, sel
ior vice president of operations wrote on the official Google blog yesterday.

"The average car driven for one kilometre produces as many greenhouse gases as 1,000 Google searches.’

Analyst firm Gartner estimates that datacentres account for 0.5 per cent of global CO2 emissions, a figure
that it expects to rise dramatically as IT use around the world increases.

New international guidelines outline safe use of nanomaterials in the workplace

American National Standards Institute, Jan. 9, 2009

With the rapid advancement of nanotechnologies and their use in a wide variety of industries across the
globe, international standards are needed to promote their safe development and use. The International Or-
ganization for Standardization (ISO) recently published a Technical Report (TR) that provides critical informa
tion on occupational safety for those involved in the manufacture and use of nanomaterials in the work-
place.ISO/TR 12885:2008, Health and safety practices in occupational settings relevant to nanotechnologies
is designed help companies, researchers, workers and others prevent adverse health and safety conse-
guences during the production, handling, use and disposal of manufactured nanomaterials. This document is
broadly applicable across a range of nanomaterials and applications.

GCKAAZ ¢SOKYAOFIfT wSLRNISX ¢KAOK odzAfRAa 2y bLh{l 3d:
development of nanotechnology and is expected to be widely adopted as a foundation for national
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assistant on nanotechnology to the director of the National Institute for Occupational Safety and Health
(NIOSH), and the project leader for this initiative.

ISO/TR 12885:2008 was developed by ISO/TC 229, Nanotechnologies, Working Group (WG) 3, Health, Safi
and Environment. This group is Ul&l, operating under the leadership of Steven Brown of the Intel Corpo-
ration. Across the board, the United States participates actively in the work of ISO/TC 229 and its WGs, and
national input is developed by the U.S. TAG to ISO/TC 229, a group that is accredited and administered by t
American National Standards Institute (ANSI).

OSHA Proposes Revised Procedures for Fit Testing Respirators

EHS Today, Jan 22, 2009, by Laura Walter

OSHA has proposed two revised fit test procedures under the Respiratory Protection Standard for deter-
mining the effectiveness of respiratory protection facemasks.



In 1998, OSHA issued the revised OSHA Respiratory Protection Standard, 29 CFR 1910.134, which

rated two categories of respirator fit tests. Some tests expose wearers to airborne agents to determin
they can detect them and other tests use a machine to measure how much of a test agent leaks into :
rator. The proposed revisions would allow certain mactiased fit tests to be conducted more quickly a
increase the required score for passing them.

According to the notice, OSHA proposes adding two quantitatitediing protocols that would apply to
employers in general industry, shipyard employment and construction. The first proposed protocol ing
the eight fittesting exercises found in Part I.A.14 of Appendix A of the Respiratory Protection Standar
with each exercise lasting 30 seconds instead of 60 seconds, as is currently required.

The second proposed change would eliminate two of the eighé$ting exercises, with the remaining six
exercises lasting 40 seconds. This protocol also would increase the current minimufailpfestesting cri-
terion from a fit factor of 100 to 200 for half masks and from 500 to 1,000 for full facepieces.

OSHA published this Notice of Proposed Rulemaking in the Jan. 21 Federal Register. To comment, g
http://www.regulations.gov and reference Docket No. OSHR7-0007. Comments may also be submitte
by fax at 202693-1648 or by mail to the OSHA Docket Office, Technical Data Center, RB6BSNOSHA,
Department of Labor, 200 Constitution Avenue, N.W., Washington, DC 20210.

Comments must be submitted by March 23, 2009.

Green gadgets - The search continues

Greenpeace International, Jan. 9, 2009

The latest survey of greener electronics products has revealed that the greenest consumer electronic
ucts on the market today may have a smaller environmental footprint than those sold a year ago, but
industry still has a way to go before they can claim a truly green product.
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over the last year by consumer electronic companies on their commitments to green their products. F
major electronics brands submitted 50 of their most environmentally friendly new productsdile and
smart phones, televisions, computer monitors, notebook and desktop computers, and game conso les
evaluation. The survey assesses the products on their use of hazardous chemicals, energy efficiency,
product lifecycle (recyclability and upgradeability) and other factors such as the promotion of environn
friendliness and innovation.

The green news
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products on the market contain PVC plastic and that fewer hazardous chemicals are being used in pr
in general. LED displays, which save energy and avoid the use of mercury in backlights, can be foung
products today and manufacturers are using more pamisumer recycled plastic in TVs and monitors

ncorpae
o if

A respi-
nd

ludes
d, but

o to

prod-
the

SOi
fteen

5 for
overa
nental

S NJ
pducts
1 in mo




Most companies have established better voluntary tdeek and recycling programmes and adapted quickly

to the new requirements of Energy Star. But not everyone was happy to have their products evaluated. Con
panies that were asked but declined to submit products were: Apple, Asus, Microsoft, Nintendo, Palm and
Philips.

The Lenovo L2440x wide computer monitor scored highest with 6.9 points(on a 10 point scale)and is far
ahead of the competition in the monitor category. Other product category leaders include the Sharp LC
52GX5 television (5.92), the Samsung F268 mobile phone (5.45), the Nokia 6210 Smart phone (5.2) the To-
shiba Portege R600 Notebook (5.57) and the Lenovo ThinkCentre M58 Desktop (5.88).

However no product scored high enough across all areas to deserve the accolade of a truly 'gre en product'.
Unfortunately if you are in the market for a new electronics product it's still a choice between a product that
is green in one area but not in another. To show we is possible right now if all current green innovations were
combined we took the top scores of each product category to make a composite score for the industry.
¢tKSaS woSaid LINIOGAOSO a02NBasx NIy3IAy3A | &-héwvadik | &
able now to produce electronics that are significantly greener than anything on the shelves today.

The electronics industry is heading in the right direction. To stay in the race to a green product, every com-
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ucts and apply that standard across the board to all of its product lines. A few expensive niche products is nc
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panies step up and give the green gadgets we are all looking for

Geospatial Technologies for Emergency Management & Response Workshop:

This workshop focuses on learning to use ArcGIS in the context of Emergency Management & Response an
Homeland Security. Some hanals GIS. No ArcGIS experience necessary, but basic Microsoft Windows
navigation and file management skills a must.

This workshop is targeted to Emergency Management Professionals who are new to, or have little experienc
with Geographic Information Systems (GIS). Those with more experience with GIS will benefit from the appl
cation to emergency management and homeland security with some integration of GPS. This work will in-
clude some handen with GPS and integration with GIS. Approximately, 30% lecture/demonstration, 65%
handson. The ESRI "GIS Tutorial for Homeland Security" workbook will be provided.

Prerequisite: ability to easily navigate and manage files in a Windows environment.
EVENT DATES: Friday, February 27 & Saturday, February 28. 9 AM to 4 PM
LOCATION: Mission College, Santa Clara, Campus-Zemt€omputer Lab

Preregistration required. To sign up, contact Thuy Foot at thuy foot@wvm.edu



Upcoming Events
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baesg.jobs@gmail.com

Local Events:

Environmental Training Center has the following training courses/seminars coming up at Mission College
(For more information seéittp://www.rebrac.org/)

Feb 5 Workplace Violence Prevention Training

Feb 5 Blood Borne Pathogen Program

Feb 6 DOT 49 CFR Hazardous Materials Transportation

Feb 20 Title 22: Hazardous Waste Management

Feb 27 Underground Storage Tank Designated Operator Exam Preparation

Mar 2 HAZWOPER Training: 8 Hour Refresher, 24 Hour or 40 Hour Day 1
24 and 40 Hour class continues on contiguous Mondays

Mar 5 American Disability Act

UC Santa Cruz Extension has the following training courses/seminars coming up in Cupertino (For more infor-
mation seehttp://www.ucsc-extension.edu/)

Feb 26 Occupational Health and Safety Annual Regulatory Update

Mar 6 Climate Change and AB 32: What it Means

Mar 20 Toxics Laws and Regulations, Update

Mar 30 40-Hour Hazardous Waste Operations and Emergency Response Training
-Apr 3

Mar 13 8-Hour Annual HAZWOPER Refresher

Apr 10 Occupational Health and Safety Annual Update

California Events:

ThecCalifornia Department of Toxic Substances Control (DTSC) will host a free, public onday symposium on

"The Greening of Electronics in a Global Economy"” on February 19, 2009 in Sacramento. DTSC is bringing
together an international array of experts from industry, academia, and government to provide perspectives
on toxics in consumer electronics, and what is currently being done to address the problem in various region
of the world. The symposium will also highlight new practices, technologies, and regulations that are shapin
- and greening- the consumer electronics industry of the future.

Registration information, the agenda, and speaker biographies and presentations (as they become available
can be found athttp://www.dtsc.ca.qgov/HazardousWaste/RoHS.cfm

Note that you can register electronically and the symposium will be web cast, so be sure to mark whether
you plan to attend in person or over the Web.


http://www.dtsc.ca.gov/HazardousWaste/RoHS.cfm

California Events (continued):

UC Berkeley Center for Occupational and Environmental Health offers a broad range of accredited courses
for practicing health and safety professionals. through its Continuing Education Program . The program draw
upon faculty from throughout the Center as well as nationally prominent guest instructors.

Feb 19 Industrial Hygiene Forum Series Rieventing Violence in the Workplace.
Elihu Harris State Office Building, Room 2, 1515 Clay Street, Oakland, CA 94612
For more information, please se#tp://www.coehce.org

Ongoing AHERA Accredited Asbestos & EPA/Cal-OSHA Lead Certification Courses are also offered
throughout the year. For more information, please $dp://www.coehce.org

Environmental Management and Training, LLC. offers a variety of environmental regulatory seminars.

Feb 2128 California/Federal Environmental Regulations Seminar on boarday €ruise(departing from
Long Beach, Californialwo days of practical insights on environmental compliance, includes
a 400page electronic reference book with over 300 useful guidance documents on a CD
ROM. Once on board, you will have the instructor for the entire cruise. He will be available to
answer your questions and discuss your environmental issues. Itis like having your own free
consultant for the entire cruise! For more information, see:
http://www.proactenv.com/princess_cruise.htm.
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Acterra's Business Environmental Awards recognizes businesses and organizations for outstanding environ-
mental leadership within the San Francisco Bay Area.

The 2009 Awards will recognize exemplary programs in the following categories: sustainability, pollution pre-
vention/resource conservation, commute/transportation, environmental enterprise, sustainable built envi-
ronment, and environmental & sustainability education.

If your company has demonstrated environmental leadership in one of these award categories, you may be
eligible to apply for this special recognition. The application deadline is January 30, 2009. Applications and
further information is available at Acterra's websiteww.acterra.org/bea.

Videos of the 2008 award recipients are availableratv.youtube.com/ActerraBEA

Sponsored by:

Gold¢ Applied Materials; City of San JasEnvironmental Services

Silver¢ Genencor, A Danisco Division; Roche Palo Alto; Zanker Road Resource Management Ltd.

Bronze¢ AMEC Geomatrix, Inc.; City of Palo Alto; Earth Bound Homes; South Bayside Waste Management

Authority


http://www.coehce.org
http://www.coehce.org
http://www.proactenv.com/California_seminar.htm.
http://www.proactenv.com/princess_cruise.htm
http://www.acterra.org/bea
http://www.youtube.com/ActerraBEA

California Events (continued):

ASSE San Francisco Chapter - Professional Development Conference

Feb. 18

The conference will be held at the PG&E Conference Center, 245 Market St., San
Francisco. This fedlay event will feature both, a Construction track and a General Industry
Track. Attendees will be welcome to attend presentations in either track.

Society President Warren Brown will be our opening speaker as well as making his presenta
tion just before lunch. Region 1 Vice President, Terri Norris, will be our luncheon keynote
speaker. Past President of the San Francisco Chapter, Kathy Hart, will also be a speaker. CEL
toward the requirements of CSP certification have been applied for.

Online registration will be available by visiting the Chapter's website at

http:// sanfrancisco.asse.org, or a registration form may be requested by contacting the

San Francisco ASSE Chapter Secretary Kevin Goodwin Goodwin20@IlInl.gov. Conference fee
including lunch, is $50 for registration prior to Feb.11, $20 for the lunch presentation ONLY, a
and $60 for walkn registrants.

21th Annual Cal/OSHA Update Seminar

April 1
-23

California Safety Services Group is hosting its 21th Annual Cal/OSHA Update Seminar with
Robert Peterson and Joel Cohen. Barbara Miller, recently retired presiding Administrative Law
Judge with the Cal/OSH Appeals Board, will be one of the featured speakers. Cal/lOSHA
District Managers and/or Regional Managers representatives will also be present at each semi
nar to make a presentation and to answer questions. This series will be hosted in Emeryville,
Sacramento, Burbank, Ontario, and Garden Grove. The seminar will review and update signify
cant Cal/OSHA regulation and policy changes, which occurred in 2008. Significant rulings of
the Cal/lOSHA Appeals Board will also be discussed.

There will also be a-Bour early morning session contractors (6:30 to 8:30am) designed spe
cifically for contractors, which will focus on problems unique to contractors and subcontract
tors.

The cost for the Cal/lOSHA Update is $325 for one person and $175 for each additional
attendee from the same company. Thd@ur Contractor Seminar is only $99 each.

For more information or to register, go tdtp://seminar.thecohengroup.com or call
California Safety Services Group at (800)2754.



http://seminar.thecohengroup.com

EmploymentOpportunities

The following positions were collected from a variety of
internet job listings and/or postings received directly by
the BAESG Jobs Coordinator. BAESG has not verified the

informational content of all of these ads.

kkkkkkkkkkkkkkkkkkkkkkkkhkkkkhkkkkhkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkhkkkkkkkkkkkkkkkkk

Environmental Specialist, Senior-08002737 for Pacific Gas & Electric

The Environmental Policy team, which is part of the Corporate Environmental and Federal Affairs depart-
ment, is responsible for positioning PG&E as a leader on a wide range of environmental issues. The Environ
mental Policy team provides strategic advice on complex environmental challenges to our business partners
to help them conduct their operations in a way that demonstrates environmental leadership. We continually
strive to find new ways to improve our processes, measure our progress, communicate our performance, an
partner with others to find more resoureefficient and environmentally responsible ways to meet our cus-
tomers' needs.

Position Summary

As part of a multdepartmental team, the ClimateSmart Specialist leads negotiations for greenhouse gas
emission reduction projects for the ClimateSmart program, and leads the ClimateSmart Request for Propos-
als (RFP) process to garner new project bids from outside parties. Additionally, the ClimateSmart Specialist
manages existing contracts and meets with potential bidders to inform them about the ClimateSmart pro-
gram and solicit interest in our bidding process.

*This is a projecbased opportunity estimated to be approximately 8 months in duration.

For more information go tdhattp://www.pge.com/about/careers/
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EH&S Biosafety Engineer at Applied Biosystems

Responsible for the most complex technical work in a wide range of EHS disciplines to achieve compliance
with the organization's EHS standards and with federal and state regulatory requirements. Works under con-
sultative direction toward predetermined goals and objectives. Assignments are usualhjitseid. Devel-

ops, implements and maintains programs, systems, and procedures necessary to ensure the overall safety
and health of employees and the community. Conducts comprehensive, independent compliance assurance
reviews of EHS policies and procedures. Monitors and works with business groups' management to prevent
chemical, physical and biological hazards and diseases that could be present in the work area. Provides ex-
pert opinion when participating in EHS committees including the site biosafety committee and radiation
safety committee. Serves as the site's biosafety officer. Investigates accidents, injuries and complaints in the
work place. Recommends improvements in processes, design, proecedures, and operating equipment, to
minimize the hazardous potential. Develops and conducts employee training in biosafety, radiation safety
and other EHS programs. Develops and maintains the EHS programs for the company's field service employ
ees including computer based training programs. Provides regulatory interpretation and technical advice.
Prepares reports and recommends corrective action. Maintains expert knowledge of specific requirements
imposed by government agencies.


http://www.pge.com/about/careers/

EH&S Biosafety Engineer at Applied Biosystems (Continued)

Acts as a lead person or technical expert providing functional direction and training in the applicaticun of
pational environmental, health and safety programs. Serves as a formal reviewer of technical documents to
ensure their accuracy and completeness. Interfaces with industry and EHS groups and regulatory agencies |
keep current on the changes developing in the regulations and legislation. Represents AB in regulatory
agency interactions. Acts as a lead person or technical expert and provides direction to less experienced pet
sonnel working on EHS programs. May interact with senior management. Interactions normally involve mat-
ters between functional areas, other company divisions or units, or customers. May represent company as
primary customer contact on contracts and may function in project leadership role. Builds effective working
relationships with key business partners, customers, suppliers and peers. Speaks effectively to larger groups
Develops and delivers own presentations.

For more information go tdattp://www.biospace.com/jobs/job-listing/?job_id=254074&bsp=true
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Senior Environmental Health & Safety Engr.

The Sr. EHS Engineer will support Watson Corporate EHS initiatives, projects, and programs as directed.
EHS Engineer will include the following elements:

EHS Program Development

* Act as a resource in the development and implementation of EHS programs at Watson facilities. This in-
cludes conducting EHS program & policy gap analyses, developmentgfestiéic written programs, and

the development and delivery of EHS training programs Chemical Safety Review

* Execute the Compound Safety Review program under the supervision of department mgmt. Behavior Base
Improvement (BBi) Program

* Support the development and implementation of the Behavioral Based Improvement (BBi) Program by pro-
viding training at the site level, Act as a resource to help facilitate the implementation of industrial hygiene
surveys (including qualitative and quantitative assessments).

Audit Support:

* Act as a resource in the completion of Watson facility EHS audits. Support and Development of Site EHS |
frastructure

* Safety Committee charters, member training and qualification programs;

* Charter and training of First Aid First Response and Spill Response teams. Safety Incident Investigation ar
Reporting

* Support Investigations & Perform Root Cause Analysis

* Develop and maintain safety metrics and reporting documentation Job Safety Analysis

* Able to perform JSAs, summarize results in written and oral presentations and make professional recom-
mendations for improvements. Hazard Communication

Qualifications:

Five (5) or more plus years experience in the direct application of EHS principles in a pharmaceutical or
chemical manufacturing environment or in a comparable industry, or an equivalent combination of education
and experience. Strong written and oral communication skills. Experience developing technical documents,
such as EHS Policies, training materials, etc. Must possess strong computer skills and proven research skills
including literature searches and other data acquisition processes.


http://www.biospace.com/jobs/job-listing/?job_id=254074&bsp=true

How to apply:
Please copy and paste the following link into your browser address bar:

http://appclix.postmasterlx.com/track.html?pid=402881bdlea5d76c01llea7elffbb073e&source=aihancali

Contact NameJessica Cartmel
Contact Phone(317) 81301
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DIRECTOR, ENVIRONMENTAL HEALTH AND SAFETY

California State University, East Bay, is located in the East Bay Hills overlooking San Francisco Bay. A pub
university founded in 1957, it is one of 23 universities of the California State University System. The campus
with an enrollment of 14,000 students, is noted for its excellence in education as well as its beauty and prox-
imity to all major Bay Area cities. The campus community benefits from an increasingly multicultural envi-
ronment characteristic of metropolitan universities, and maintains a strong commitment to diversity issues.

RESPONSIBILITIES: Reporting to the Associate Vice President of Human Resources, the Director is respa
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safety. The Director will interpret and analyze pertinent provisions of Federal, State, and Local laws, codes
and rules; advise and educate the campus community regarding the results of those interpretations, and de-
velop compliance strategies that balance regulatory mandates, available technology with operating budgets.
The director will be expected to consult broadly with the campus community in coordinating pertinent provi-
sions of law into existing University programs, policies, and operating procedures.

MINIMUM QUALIFICATIONS: Requires a relevanyéaurdegree or equivalent combination of training and
experience. Extensive experience in the interpretation, assessment and implementation of health and safety
compliance requirements and demonstrable success in organizing, directing and operating health and safety
programs. Exceptional interpersonal, written and oral communications skills as well as a demonstrated com
mitment to the principles of diversity and multiculturalism. Demonstrated ability to work with a variety of
stakeholders, addressing the varied levels of understanding of the processes and requirements, to achieve
understanding and consensus.

APPLICATION PROCESS: The review of application materials will begin on January 20, 2009, and continue
til the position is filled. In addition to the standard CSUEB application, please submit a letter of application,
resume, and a list of references that have been in a position to evaluate your professional work.

To apply oHine, please go tevww.aba.csueastbay.edu/hr.



http://appclix.postmasterlx.com/track.html?pid=402881bd1ea5d76c011ea7e1ffbb073e&source=aihancali
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BAESG MEMBERSHIP APPLICATION

for both new and renewing members

Annual membership dues are $25.00. ($12.50 for full-time students and retired EH&S professionals).
Make your check payable to BAESG and return with this application to:

Membership Director
Bay Area Environmental Safety Group
P. O. Box 60363
Sunnyvale, CA 94088-0363

Personal Information and Company Address (to be listed in the Membership Directory)

Name:

Full-time Student? Yes  No

Certifications (such as CIH, CSP)

Job Title (or field of study):

Company (or College/University):

Address:

City, State, and ZIP CODE:

Daytime Phone (with area code): FAX:

Email address:

Sponsor:

Monthly newsletters will be sent to the above email address.
Areas of Interest:

Please indicate any areas of special interest that you would like to see covered during the monthly meet-
ings, or topics that you would be interested in presenting.

TOPIC:

PRESENTING? Yes__No___

E Please check here if you would like to be placed on the Jobs eMail Distribution List to receive
Updates of job listings between the monthly publication of the newsletter.

Email address to which listings should be sent:




&7,
H
. . MEMBERSHIP
Bay Area The Membership application is
Environmental on the previous page. To Join
Safety BAESG. Please fill it out and
Group send with a check for $25 to:

Membership Director
P. O. Box 60363

Bay Area Environmental Safety
E-mail the Editor at: Group
baesg.jobs@gmail.com P. O. Box 60363

Sunnyvale, CA 94088 -0363
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