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Newsletter Sponsors

If you have a business related to Environmental, Health and Safety, then advertising with
BAESG is for you!

Your ad, placed in the BAESG Membership Directory, will be seen by EH&S decision makers
companies throughout the San Francisco Bay Area.

$75 places your ad in the Directory and on our website://www.BAESG.org

Only $25 more (total of $100) will place your ad in Bieectory andin the Newsletter. Ads
will run through the end of the year.

The Ad should be provided as a .gif or .jpg files. Please view present ads (on our webpage) f
an idea of website format.

Send Artwork tdaesg.jobs@gmail.corand payment to:

BAESG,
PO Box 60363,
Sunnyvale, CA 9408863.

Team Members are California Firefighters
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Q Catalyst Environmental, Inc.

MAMNAGING YOUR ENVIRONMENTAL NEEBH

Catalyst Environmental, Inc.
823 9th Avenue~5San Mateo, CA 94402
650-642-6583 [Phone) ~ 650-622-0081 (Fax)

Catalyst Environmental, Inc. providesa broad range of environ-
mentalservices to manage and meet stringent compliance needs.
Our management team offers over 20years of experience and
knowledge in the environmental and industrial services field
providing our diverse clientele with innovative, professionaland
efficient solutions.

By providing a wide range of services such as Consulting, Project
Management and Environmental Broker services we can project
manage and/or staffvariousfield and facility remediation services
ofvarious size and nature.

Catalyst Environmental, Inc. is based on providing service with a
focus on the clients perspective. We offer a responsive,
experienced, managementteamthat can effectively handle

our clients needs.

The Bay Area Environmental Training Center
was established to assist our clientsto operate

in conformancewith Local, State, and Federal
Environmental, Health and Safety laws,

regulations, ordinances andregulations.

Ourservices to business, industry and public agencies include:
= Provide relevant and affordable Environmental Health & Safety Training
= Create Customized Employee Training
= Develop regional solutions for Environmental, Health
& Safety workforce development
= Assistin writing and analyzing compliance documents
* Promote Pollution Prevention and source reduction
= Serve as an EH&S referralresource

environmental

T RAI NI NG GEEENERL E R




Mark your Calendar
Annual Joint Meeting with ASSE:

¢CKA& @SFNJ A& GKS . ! 9{ DBAESG deiMedtirg arkd Baitlie méeking will bé Yieldl f
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India Gate).

Mark your Calendar now for this informative presentation and wonderful opportunity to network with an
expanded group of your peers. The meeting will provide a presentation on Economic & Employment
Enforcement Coalition (Triple "E" Coalition) and Heat lliness Prevention.

The menu will feature: Chicken Chow Mein, Meat Pasta, Panner Masala, Chicken Curry, Rice, Raita,
Garden Salad, Nan, and Rice Pudding Dessert.

Event cost will be in line with the current BAESG pricing structure of $20.00 for members with advance reg-
istration, $25 for walkin members, and $30 forno¥ SY6 SNE ® / KSO1 a4 aKz2dzZ R 0SS

Checkwww.baesqg.orgfor updates.
Reservations can be made by sending an RSVRABSGreservation@aol.com.

Annual BAESG Professional Development Conference:
¢CKS .1 9{D gAff Kz2al AGQa lyydzadt t5/ 2y {SLGSYO6SN

This symposium will provide an overview of how to set a realistic EHS strategy, report on the appropriate
metrics, and communicating effectively to management during a difficult economy. There will also be
discussion how to expand your programs to include sustainability initiatigés ¢ K2 G (2 LJA O¢ { K
impacting all of us.

This full day event will feature to tracks. Registration options will include attend one (1/2 day) or both (all
day). Cost of attendance will include continental breakfast or Lunch for 1/2 day registrants, and full day
registrants will receive both.

Register before September 5th to receive best pricing. Gevtew.baesg.orgfor more information.

Morning Track

Tools to develop a successful EHS strategy

How an EHS Manager can show value through communicating ROI

What every EHS Manager should know when talking with your CEO and CFO
Future Outlook for the EHS Professional

Afternoon Track

Growing your EHS program to include sustainability
LEED and You

Why you should become a Green Business


http://www.baesg.org
http://www.baesg.org

Feature Articles
Business Continuity Plannindop 10 Pitfalls to Avoid
SafetyXChange, March 17, 2009, by Glenn Demby, Esq.

The discipline of business continuity planning is relatively new and companies are still mastering its intrica-
cies. Here are 10 of the common mistakes that get made in the planning process. Credit for this list goes to ¢
gentl eman named Tom Abruzzo whose article inspirtr
piece below.

1. Giving Your Plan Lip Service

Business people recognize the importance of continuity planning but tend to concentrate on revenue
producing functions. Rationale: Why assign scarce resources planning for something that may not happen?
But paying | ip ssearvvicee’ samd teipdilwalaenftditso no pl

2. Overemphasizing the Risk Threat Assessment (RTA)

Of course, i1It’s important to identify and assess
caught up in the minutia of assessing risks that they never complete the plan. They try to eliminate threats,
including threats that can’t be eliminated, inst

3. Getting Bogged Down in the Business Impact Analysis (BIA)

The BIA helps companies set the two key objectives of business continuity plaR&ogvery Time Objec-

tives (RTOs), i.e., the target timeframes to recover business or application processes following a disruption;
and Recovery Point Objectives (RPOs), i.e., the point when systems and data must be recovered after an oL
age. Many companies split hairs in determining proper recovery times or recovery points and delay the real
work of developing the plan.

4. Not Paying Close Enough Attention to Your Supply Chain
Companies need to identify their key vendors and put a continuity plan in place that allows
them to continue operating if those vendors are cut off.

5. Assuming Your Vendors Will Help You

Abruzzo notes that many companies simply assume that their key vendors and partners will be
there for them in time of disaster. He recommends getting your key vendors and partners to
commit and confirm that they’ || supply you wh

6. Trying to Use the Same Plan to Cover Pandemics and Natural Disasters

Some planners try to lump a conventional plan dealing with natural disasters or power outages
with a health epidemic plan. But the challenges are different. The former is a building problem
where people are ready to work but don’t have
problem—the facility is intact but there are no personnel to work in it. The different



challenges require different plans.

7. Overemphasizing Documentation

You don't need massive pliamgs blimaderout Yiomw' Irar &
shorter plan and creating a wallet card for employees summarizing the salient information
about the plan including a disaster alert hot line number, emergency operations center loca-
tion information, key recovery team personnel information, recovery facility information and a
reminder that safety is first and to call 911 in an emergency. You can use your binders for
those nitty-gritty details.

8. Neglecting to Train Plan Participants

The planning process may be more important than the resulting plan document, says Abruzzo.
Create a document for use as a reference guide, but have employees memorize key informa-
tion, including the information contained in the wallet card discussed above.

9. Staging Surprise Exercises Prematurely

You need to conduct exercises to strengthen t
wor k, especially when participants aren’t rea
cially in the early stages of planning.

10. Failing to Update the Plan
Business continuity plans need to be updated. You can use a Business Continuity Management
(BCM) software tool to perform this function.

SOURCE: Tom Abruzzo, “120 Pitfalls in Creating

http://disaster -resource.com/newsletter/2009/subpages/v268/meettheexperts.htm

VTA Joins Transit Partners in Campaign to Promote Environmental Benefits of

Public Transit
VTA NEWS April 14, 2009, Bernice Alaniz

The Santa Clara Valley Transportation Authority (VTA) along with representatives from the San
Francisco Municipal Transportation Agency, Sam Trans and AC Transit, are partnering to sprea
the message that utilizing public transit is one of the easiest and most effective ways to re-
duce green house gases and protect our environment. This marks the firstagency, seH
initiated campaign aimed at promoting a call to action among Bay Area residents to take public
transit.

“VTA i s committed to supporting partnerships
and ensuring a healthier world for future gen
Burns.

The campaign focuses on a “Healthier Planet,
the inter-agency supported websiteyww.healthierplanethealthieryou.com. The campaign consists of

two different print ad themes: the “Low Car Diet” an
to relate to the “Low Car Di et?” ads, and ki ds, t een
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Answering the Call, in this case the calll i s
ronment for future generations. In addition, a personal testimonial from an unhealthy Planet
Earth, Terry Firma will be featured on television commercials. The regionally supported com-
prehensive campaign is set to launch during Earth Week, beginning April 20,20009.

VTA is among the many transit agencies promoting the combined environmental and health
benefits of walking, bicycling and riding public transit. To learn more, please contact VTA Cus-
tomer Service at (408) 322300, TTY only (408) 321330, or log ontovww.vta.org.

Nanotetechnologies: health and safety at work remain a priority
European Trade Union Confederation, April 2, 2009,

At the conference on “Working and |l iving withHh
of the European NanoCAP project, the European Trade Union Confederation (ETUC) presented
its resolution adopted in June 2008. ETUC Confederal Secretary Joél Decaillon reiterated at the
conference the confederation’s belief in the
nanotechnologies and nanomaterials in the fields of health, the environment, medicinal prod-
ucts and renewable energy. He nonetheless repeated concerns over the potential risks to hu-
man health and the environment.

“Il'n the view of ETUC, heal th and safety at th
plemented long the lines of the precautionary principle. In this way, we can achieve a socially
responsible and acceptable development of nanotechnologies. We do not want to repeat the
errors of asbestos and GMOs.'’

With its call for the application of REACH, ETUC relies on the principle of reversal of the bur-
den of proof and thus the manufacturer’s |iab
ent information.

See also the June 2008 ETUC Resolution on nanotechnologies, as well as the Presentation (25
Kb PDF) by Joél Decaillon at the final NanoCap Conference in Brussels on 2 April 2009.

The impacts of sedevel rise on the California coast

Pacific Institute , April 13, 2009. by Matthew Heberger; Heather Cooley; Pablo Herrera; Peter
H. Gleick; Eli Moore.

Over the past century, sea level has risen nearly eight inches along the California coast, and
general circulation model scenarios suggest very substantial increases in sea level as a signifi-
cant impact of climate change over the coming century. This study includes a detailed analysis
of the current population, infrastructure, and property at risk from projected sealevel rise if

no actions are taken to protect the coast. The sealevel rise scenario was developed by the
State of California from medium to high greenhouse gas emissions scenarios from the Inter-
governmental Panel on Climate Change (IPCC) but does not reflect the worstcase sealevel rise
that could occur. We also evaluate the cost of building structural measures to reduce that risk.
If development continues in the areas at risk, all of these estimates will rise. No matter what
policies are implemented in the future, sealevel rise will inevitably change the character of the
California coast.


http://www.vta.org

inevitably change the character of the California coast.

We estimate that a 1.4 meter sealevel rise will put 480,000 people at risk of a 100year flood event, given to-
day’'s population. Among those affected are | arge
which are especially vulnerable. A wide range of critical infrastructure, such as roads, hospitals, schools,
emergency facilities, wastewater treatment plants, power plants, and more will also be at increased risk of
inundation, as are vast areas of wetlands and other natural ecosystems. In addition, the cost of replacing
property at risk of coastal flooding under this sealevel rise scenario is estimated to be nearly $100 billion (in
year 2000 dollars). A number of structural and nonstructural policies and actions could be implemented to
reduce these risks. For example, we estimate that protecting some vulnerable areas from flooding by buildin
seawalls and levees will cost at least $14 billion (in year 2000 dollars), with added maintenance costs of an-
other $1.4 billion per year. Continued development in vulnerable areas will put additional areas at risk and
raise protection costs.

Large sections of the Pacific coast are not vulnerable to flooding, but are highly susceptible to erosion. We
estimate that a 1.4 meter sealevel rise will accelerate erosion, resulting in a loss of 41 square miles (over
26, 000 acres) of California’s coast by 2100. A t
erosion. Additionally, significant transportationrelated infrastructure and property are vulnerable to erosion.
Statewide flood risk exceeds erosion risk, but in some counties and localities, coastal erosion poses a greate
risk. This report also provides a comprehensive set of recommendations and strategies for adapting to
sealevel rise.

EHS WORLDWIDE HORIZONS: Savvy pros flag process problems
Industrial Safety & Hygiene News, May 2, 2009, by Dee Woodhull, MS, CIH, CSP

Reduce or eliminate risk to improve your value

Risk is the “raison d’'etre” for occupational saf
ticipating, recognizing, evaluating, preventing, and controlling risk, so as to keep people from harm while
they work. This is a good thing.

So why do we become vulnerable during hard economic times?
/ N} O1Ay3 GKS daAYYySNI OANDE S¢

OSH professionals have not been good at connecting what we do with the essence of what our organization:
are doing. Oh yes, we talk about how reducing wo
ducing injuries and illnesses saves money and improves productivity. We have talked about these things for
decades, but this hasn’ t+thgpacetwhare onlysthosemwhoare selereas ési n n
sential can enter.

How can we go from being regarded as expendable to valued as essential?

One way is to connect risk control and elimination to the central mission and goals of the organization
show that our work to minimize or eliminate risk contributes directly to the accomplishment of the purpose
and objectives of primary business processes.



Risks as red flags

Risks should be seen as indicators that something is wrong in an organizational process. Anything that takes
away from process efficiency adds delay, increases the possibility of mistakes, potentially impairs quality, an
adds cost overall. When people are injured or sickened because of an inadequately controlled risk, add pain
and suffering and regulatory noncompliance to the list.

Eliminating or minimizing risk often has a multiple effect: solving the immediate problem produces benefits
through injury prevention, and the changes made to address the risk result in process improvements that
create downstream benefits.

Case in point

Women clipping leads by hand on an electronic circuit board assembly line were experiencing a high inci-
dence of carpal tunnel syndrome, in addition to hand and arm pain. The process required them to hold the
circuit boards in their left hands and clip the component leads with their right hands (or vice versa if they
were lefthanded). The women were required to complete a specific number of circuit boards in a day. After
several hours of repeating this activity, their left hands were quite painful and the women required rest and
treatment. Some required carpal tunnel surgery after months of performing this task. Injuries slowed down
the process significantly, and the pain endured produced a high rate of defects and rejects. The process was
ripe for redesign.

Adding up the benefits

Adding a simple fixture that supported the board relieved the pain and also allowed the women to complete
their work faster and more accurately. The rate of injuries was reduced by 95 percent. Quality problems were
reduced significantly and the reject rate dropped by 85 percent. Because products could be completed and
delivered more quickly, customer satisfaction increased and more orders came in. For a total cost of the fix-
tures of about $1, 000, the company saw a reduct.
of about $75,000 per year.

Far greater was the value of the improvement to the business process itself. Rejected circuit boards could nc
be reworked because of the nature of the materials. Defective boards were a complete loss, costing about
$100 each in raw materials and labor. With a reject rate of about five per day, the yearly loss added up to
about $1,000,000, so the benefit from improved quality was $850,000.

Tools to create value

OSH professionals must use tools that will enable them to create practical alternatives to risks and identify
the value of doing so. Here’s how:

Think of risk as our opportunity to contribute v
expensive to manage,; don’t think of It as someth
the primary mission of the organization. We must make it our mission to continually seek better ways to pre-
vent injury and illness, as well as to improve the business process.



Practice creativity: Don’t go it alone! Use t he
practical alternatives that will eliminate the risk. Rely on4ouy

Understand the process. Map it. Interview the process operators to gain as much detail about what is really
happening.

Think outside the box. Begin with the end in mind. Brainstorm. Seek inherently safe design.
Listen to those who know most about the process and its risks.

Apply the hierarchy of controls: Start at the top and work down. Start with risk elimination and work hard to
achieve it. The potential for financial return as well as injury/illness prevention is likely to be greater by elimi-
nating the hazard altogether. Seek the greatest practical control.

Reexamine the standard controls for common risks, and focus on finding better ones that rely less on the
human being to provide control. Think about how the process can be made to accommodate the capabilities
and limitations of the person operating it. This is the best approach to eliminate error and thus injury.

cost burden comp costs.

Don’t pr es c+HPB wsuallydsinat the cheapsest control, nor is it the mostreliablet * s t e mp
rary at best.

Assess all the value gained from applying the hierarchy of controls: Look for all improvements and benefits
injury and iliness prevention; process efficiency; cost reduction; revenue generation; increased market share

Consult with key stakeholders-operations, finance, marketing, etc. and gain their agreement as to true
value.

Use standard financial assessment methods to cal
cial experts to develop a credible case based on its way of measuring financial performance. Consider using
financial calculator to help develop the information and augment your credibility.

Communicate to those who control the purse strings: They want to know what OSH has contributed to the
bottom line, including how it helped the company meet its primary objectives. Compare results to specific,
written, organizational objectives and draw connections. Take as much credit as you can reasonably get aw:
with—don’'t overdo it]!

With these ideas and tools in OSH professionals
ganizations win the fight to survive in tough times.

v
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Workplace safety in the economic slump
Intelex Technologies Inc. , Jul 17 2009, By JP Nadeau.

As we progress through the current downturn in our economy companies are finding ways to cope with such
effects as declining revenues, reduced workforces and-tigimon-existent credit. With organizations facing
new challenges in order to remain afloat and sustainable, many areas of operation have begun to experience

some effects. One such area that is critical to
glect in this economic crisis is that of workplace safety. This is the topic of a recent article featured in EHS Tt
day magazine entitled “The Effects of the Econom

Pennachio takes a look at some of the issues that are arising around workplace safety in the recession and
how costcutting measures taken by some organizations can end up costing more in the end than ever antici-
pated.

As Pennachio first mentions, layoffs due to the recession are resulting in more work to be done by less peo-
ple while placing thoughts of “Am | next?” runni
cern for job security in itself can have an impact on workplace safety resulting in a lack of employee focus
and attention to detail, a likely cause to an increase of workplace injuries. When incidents do occur the con-
cern for job security can cause employees to be reluctant in reporting safety infractions as they fear they will
be viewed as “troubl emakers and thus wil/l be a
pennies to save money wherever possible workplace safety can be easily overlooked by employers as the
time and costs associated with it can be a significant hit to the budget. Another area of concern that has
arisen is the maintenance and upgrading of aging machinery and equipment. Where in the past companies
could acquire funds more easily to purchase or update aging equipment, currently they are forced to extend
the life via quick fix methods such astomling parts to save money resulting in a higher chance of break-
downs and mishaps. Some companies have even been forced to move to smaller facilities that may not be a
“safety friendly as their previous space was.

With revenues and workforces shrinking, implementing and practicing workplace safety procedures become:
crucial to the success of a company as the need to have employees on the job and working at full capacity is
greater now than ever. If safety incidents do occur the effects can be significantly damaging when weighed

against the costs of preventative measures. As Pennachio quotes Warren K. Brown, president of the Ameri-

can Society of Safety Engineers (ASSE), “A compa
Employers face a damaged reputation and brand when employees are injured, especially if the incidents are
preventable.” Companies must make clear to their

lead by example. As the temptation to divert resources from workplace safety initiatives grows stronger as
budgets shrink, executives must keep in mind that investing in a safe working environment has a direct effec
on their c¢ompan ybased Safety Maoagemknt Systems likethe one offered by Intelex are
a smart investment and provide a comprehensive e

safety program from top to bottom.
/l =
P L
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Jay Jamali Honored for Heroism
ASSE Society Update, August 03, 2009 & San Jose ASSE May 2009 Newsletter

Greater San Jose Chapter professional member Jay Jamali, CSP, CHCM, CHMM, was honored by the San
Police Department for his actions that helped save the life of a police officer. The department presented Ja-

mali with its Simpsot$i | va Ci ti zen’s Award, which i1t awards
who have shown remarkable acts of bravery, courage, heroism and decisive actions. EHS director for Envirc
Safetech Inc. in San Jose, CA, Jamali is the cha

has served nationally on the Emergency Preparedness Symposium Task Force.

On January 16, 2009 Jay Jamali was teaching an outdoor aerial lift safety class near the Capitol Expressway
and McLaughlin Avenue in San Jose, when he heard gunshots and witnessed a suspect that had been
stopped by a police officer. The suspect attacked the officer and gained control of the officer's handgun.
Suspect then began to chase and shoot at the officer.

Jay instructed his students to take cover, and continued to watch the scene unfold around him. When the
suspect appeared to be gaining on the officer, Jay yelled and waived at him to attempt to distract and to
slow him down. The suspect paused long enough for the officer to get away. When SWAT and other Police
units arrived, Jay was able to successfully guide them to the gas station, where the suspect had holed up,
and where he was eventually found, deceased from an apparenirgitted gunshot wound. The officer's
stolen gun was also located on the premises.

Respirator cartridge service life
Industrial Safety & Hygiene News, May 8, 2009, by Jenny Cornagie & Michael Parham

5 essentials for making calculations

Not all cartridge service life calculators are the same. Before using a service life calculation tool, there are
some things you should consider. 29 CFR 1910.134 requires users of air purifying cartridges to determine a
changeout schedule to avoid worker overexposure. A user cannot rely on odor thresholds and other warning
properties as the basis for determining change out. The change schedules must be based on the exposure
assessment and information resulting from experimental data, mathematically based estimates, and/or reli-
able use recommendations from the employer’s res
maintained service life calculator is all that is available.

Industrial air purifying cartridges use highly active microporous sorbent materials. Toxic contaminants are
captured physically or chemically by the sorbent. Service life calculation requires the blending of physics anc
regulatory knowhow. Consider these five essentials before using a service life calculation tool.

1. Contaminant physical properties

Volatility is the contaminant physical property that most affects service life. The volatility of a contaminant is
its tendency to be present as a vapor in air. Volatility is a function of the contaminant vapor pressure and
boiling point. Highly volatile contaminants tend to be poorly retained and have very short service lives with-
out special reactive sorbents. In addition to volatility, the dipole moment (polarizability) and water solubility
determines the equilibrium amount of the contaminant that can be retained on the cartridge.

12



2. Site conditions

Worksite conditions dramatically influence service life. What was an acceptable chahgehedule for
morning operations in winter may not be acceptable for afternoon operations in summer.

At mospheric pressure changes the contaminant’
sion of water at high altitudes. Lower pressures at high altitudes slightly lengthen service life.

S r

Temperature heavily influences the cartridge capacity. Hot temperatures lead to shortened service life while
cooler temperatures lead to relatively smaller increases in service life.

Relative humidity is a major driver of service life. The amount of water on the cartridge sorbent is directly
proportional to the relative humidity. For water insoluble organic vapors like cyclohexane and carbon tetra-
chloride, the adsorbed water directly competes for sorption capacity and shortens service life. For many acid
gases, adsorbed water helps to hydrolyze and capture the contaminants lengthening service life.

Workrate (airflow) affects the amount of the contaminant that the cartridge must filter and the uptake rate
of the cartridge sorbent. Service life increases linearly with the inverse of the airflow rate. Most service life
calculators include several breathing rates or work rate presets.

Contaminant concentration as determined by a worksite exposure study is a primary driver of service life.
Higher concentrations of contaminants are more readily captured but quickly overwhelm the cartridge.
Lower concentrations are less efficiently captured but take longer to expend cartridge capacity.

Air purifying cartridges must never be used in cases where the contaminant concentration is above a level
Immediately Dangerous to Life and Health (IDLH) or the Maximum Use Concentration (MUC). The MUC is tl
product of the Assigned Protection Factor (APF) of the selected respirator and the occupational exposure
limit of the contaminant. It is important to note not all service life calculation tools automatically check the
entered concentration against MUC and IDLH.

3. Multiple contaminants

Multiple contaminants can severely degrade service life. Beware of calculators that allow calculation of ser-
vice life for multiple contaminants of different gas types. While racdgtitaminant effects of organic vapors

are generally understood, gases of different types like acid gases and organic vapors will compete for sorp-
tion space in unexpected ways.

4. Specific regulatory limited chemicals

Superseding any service life calculation result are the OSHA respirator requirements found in substance
specific standards like 1910.1028 for benzene. OSHA subsspecdic standards may require specific respi-
rator types based on contaminant concentration, provide minimum service life requirements and maximum
changeout intervals for cartridges. OSHA has established substspeeific standards for 30 substances that
it has identified as unique and in need of specific guidance.
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5. Safety factors

Safety factors are used to account for calculation inaccuracies but also allow the user sufficient time to exit
the contaminated area prior to cartridge change out. The exposure limit, accuracy of the calculation under
specific conditions and the effect of site condition variability should be factored in to achieve a smart safety
factor.

Setting the breakthrough limit to a percentage of the exposure limit adds a false sense of security. The majol
ity of contaminants break through rapidly, and calculated service life changes vary little except when the
breakthrough limit is set to a fraction of the exposure limit. Selection of an exposure limit should be driven by
toxicological reasons, not to add a safety margin to service life.

The accuracy of service life calculations worsens for the following conditiorbunat conditions, high flow
rates and multiple contaminants. Extra caution should be observed under these scenarios.

Site conditions depend on measured values from the field. It is rare that these measurements are as precise
as desired. How these variations affect service life highly depends on the type of cartridge and the specific
type of contaminant. It is important that the service life calculator you use allows entering estimated error

for site variables and provides a worstcase calculation based on your scenario.

Air purifying respirators

Regardless of the accuracy of the service life calculation, many other factors determine if use of an air purify
ing respirator is suitable. Oxygen deficiency, oxygen enrichment, asphyxiants, contaminant levels immedi-
ately dangerous to life or health, potentially corrosive and/or explosive atmospheres, potentially permeating
contaminants and climatic extremes all need to be considered prior to assuming suitability and generating a
changeout schedule.

Calculating service life does not have to be difficult. By considering these five essentials before using a servi
life calculator, you can be sure about service life.

Top AFECIO Creates Unemployment Lifeline
AFLCIO Working Families eNewsletter, April 16, 2009, by Marc Laitin;&ELOnline Mobilization Coord.

The figures are staggering. Unemployment at 8.5 percent. More than 600,000 people filing unemployment
claims a week. And only 37 percent of unemployed workers collecting unemployment benefits.

Eyepopping as the numbers may be, they are just numbers. The real stories are the individual ones. For
every 600,000 people who file for unemployment every week, there are 600,000 unique stories. Hardworking
people, struggling to get by. And too often, they don't know where to turn for help.

We've created the Unemployment LifeLine. It's a-@t@p online guide that links workers to local resources,
from unemployment offices to veterans' services to child care. It also offers the opportunity to talk to others
and share support and lessons learned.
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Check out the Unemployment LifeLine today and pass it along to family and friends who may need the help.
We're not stopping there, though. Today's jobless workers need help now, and the Unemployment LifeLine i
there to connect them with what they need. But if things are going to get better for all workers, we need to
join together to push for more jobs, better jobs and a stronger economy. The Unemployment LifeLine offers
regular opportunities for action, empowering unemployed workers to make America's economy work for all.
The AFICIO, along with Working America, the Working America Education Fund and H&3@EICommu-

nity Services staff, put this site together. With your help, it can keep growing. If you know of a resource that
isn't on the site, we want to know about it, to spread the word further.

But most importantly, tell your unemployed (and underemployed) friends and family members about the Un-
employment LifeLine. No one should be without the help they need, and no one should feel alone in a diffi-
cult time.

Using Social Networks to Find Jobs

SafetyXchange, Jun. 18, 2009, by Lauryn Franzoni

The capacity to reach groups beyond friends and colleagues makes social networking a powerful job search
tool. However, just like any job search method, you have to know what you want to accomplish from social

networking before you begin using it. You also need to understand how the medium works to produce the
results you want. Here are some pointers.

Building Your Online Profile

The online profile is more than a traditional re
vator pitch. The Il isting of jobs backs up who yo
Take a close look at your currentproff@ s sumi ng you’' ve created one. Do

plete picture of your skills, qualifications and the unique value you bring to potential employers?

My ExecuNet colleague, Michael Sherman, who regularly reviews the profiles executives submit for display

on our site, says individuals too often fail to
use generic phrases such as ‘seasoned executive’
Sherman.

Using Social Networks in Your Job Search
How does social networking help you land a job? First of all, you can use it to help recruiters find you. Re-

cruiters use online soci al net working sites to f
the higher you’ll turn up in search ranktibasegds, ” s
search firm.

She stresses that the profile needs to be written to attract recruiters looking for individuals with very specific
gualifications. Recruiters and career coaches also suggest using the social media platform to position yourse
as a thought leader.

Be aware of the differences between open and closed networks. Both can help you connect with valuable
contacts. But open networks like Linked In help you meet people from various walks of life who you might
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otherwise not have the chance to connect with. This can be invaluable for breaking into a new industry.
Closed networks like ExecuNet, by contrast, offer more intimacy. Networking ties thus tend to be much
stronger among individuals in a closed network.

Conclusion
A final point: Online networking is a lot like traditional networking. One of the key rules: Assistance must be
mutual. You need to be willing to help others with their careers if you expect them to help you.

ASTM standards will improve search and rescue responder skills
ISHN Ezine: ISHN News & Features Update, July 23, 2009

ASTM International Committee F32 on Search and Rescue is currently developing a number of proposed ne
standards. One of these standards under the jurisdiction of Subcommittee F32.02 on Management and Op-
erations is WK24699, Guide for Training for Land SAR as a Level 1 Out of Area Disaster Responder. Intere:
parties are welcome to join in the standards developing activities of Committee F32.

Land SAR as an Out of area disaster responder The proposed new standard WK24699 will address the neex
for providing basic requirements for a trained searcher to respond out of area as a disaster resource.

Jorene Downs, trained emergency and disaster volunteer, and a member of both ASTM Committees F32 ar
E54, notes that spontaneous volunteers may be used during a disaster, but primarily volunteer trained Land
search and rescue (SAR) resources are often not activated and should ragdelf. The proposed new

standard would help identify disaster search and rescue as a valuable asset and encouragerdissster
activation, increasing the number of regional and nationwide disaster resources as Land SAR personnel
choose to acquire the additional training.

“Once approved, the proposed standard can be wuse
from local to national, to either train personnel or to request personnel trained to the standard to respond as
basic disaster resources,” says Downs.

The basic training specified in WK24699 builds on existing emergency response and other skiliseaeth
many disaster incidents. “WK24699 requires some
cific to understanding hazards potentially encou
spontaneous volunteer, SAR personnel are trained and equipped for more challenging terrain and weather
conditions and should already have a background

“Hopefully, as SAR becomes better organized acro
value in using existing emergency resources trained as basic disaster resources, and even deptmg pre
that include funding for additional equipment that can be used during a search incident but also as a valued
di saster asset,” says Downs.

For technical informati on, contact: (WK23984) To
Inc., Marbury, Md. (phone: 36412-5249; tfinkle@erols.com); (WK24699) Jorene Downs, CEOates Ranch,
Exeter, Calif. (phone: 56B79-2777; jorene@ceoates.com).
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Upcoming Events
LF¥ @2dzQR fA1S G2 aSS &2dz2NJ SgSyida | ROSNIAASR Ay
baesg.jobs@gmail.com

Local Events:

The Greater San Jose Chapter of the American Society of Safety Engineers presents the 2009 Professional
Development Conference in Monterrey
Thursday and Friday, Oct. 8 & 9 at the Portola Hotel and Spa at Monterrey Bay

SPEAKERS & TOPICS:

Nano Technology Safety and Health ConcerfiRick Kelly, Facility and EH&S Manager, Lawrence Berkeley
National Laboratory Design For Safety (DFS) & Prevention through Design (Ri®y Jamali, CSP, CHMM,
CHCM, EHS Director, Enviro Safete€@al/lOSHA standards: Upcoming, proposed and being considered
Marley Hart, Executive Officer, California OSHA Standards Board

PANEL DISCUSSION:

Integrating Risk Based EHS Management into Core Business Processes

James A. Charley, Ph.D. Global Environmental Operations Intel Corporation

Chuck Culley, CSP, CHMM EHS Manager, Tyco Electronics Corporation

Jerry L. Jones, PE, CSP, CHMM Corporate EHS, Genentech

Marc P. Majewski, CIH, CSP, CHMM Corporate EHS, Genentech

Donna Seid Head of Global Product Stewardship EHS Department Applied Biosystems
For more information and to register, go tdittp://www.assesj.ora/pdc/

8888888
19th ANNUAL CIHC CONFERENCE

The California Industrial Hygiene Council is extremely pleased to announc¥ Asigal CIHC Conference
December14 6, 2009. This year’s conference wil/| be
is titted,a ¢ dzNy Ay 3 / KI £ f Sy 3 S patticyilar Aoterthislydadddilatzpdrab Refuiy Pssis-
tant Secretary of Labor OSHA &nd John Howard, MDformer Director of NIOSH, have both agreed to
speak at the Conference along with a panel of world class experts on a variety of topics.

In addition to the conference, CIHC has arranged forlao2ir session on professional ethics designed to
comply with the new American Board of Industrial Hygiene certification requirements.

Recognizing that the economy has not fully bounced back, CIHC has kept the registration fees and hotel cos
at 2008 prices. Additionally, the Ethics Class will be offered for only $50 for Conference attendees. Another
$100 can be saved with early registration.

The full conference agenda, registration forms, and hotel registration forms can be found at
www.cihconline.com Come join us—expand your horizons and professional mastery, learn from some of
the best minds around, engage in lively conversations with colleagues, get your CM points at cost effective
prices, and enjoy the San Francisco area during the holiday season!
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Local Events (continued):

UC Santa Cruz Extensibas the following training courses/seminars coming up in Cupertino (For more infor-
mation seehttp://www.ucsc -extension.edul)

Sep 16 Oct 1 Regulatory Framework for Toxic and Hazardous Materials

Sep 14 Nov 23 Waste Stream Management

Oct 7- Dec 9 Business Dynamics of Safety and Health Management

Oct 16 8-Hour Annual HAZWOPER Refresher

Oct 19-23 40-Hour Hazardous Waste Operations and Emergency Response Training

Environmental Training Centdras the following training courses/seminars coming up at Mission College
(For more information seéttp://www.rebrac.org/ )

Aug 21 Title 22: Hazardous Waste Management
Aug 22 Title 22: Hazardous Waste Management
Aug 25 Workplace Violence Prevention Training
Aug 25 Blood Borne Pathogen Program

Sep 3 HAZWOPER 8 Hour Refresher

Sep 3 OSHA HAZWOPER4 Hour.

10 & 17

Sep 03, 10, OSHA HAZWOPERO Hour.

17,24 Oct 1

Sep 11 Title 22: Hazardous Waste Management
Sep 25 Underground Storage Tank Designated Operator Exam Preparation

Radiation Safety Officer TrainingO Hour Course

September 23 29, 2009

This is a comprehensive course for the person who has been assigned the duties of Radiation Safety Officer
The course will be focused upon California requirements, but will feature both Federal and State regulations.
This 46hour Radiation Safety Officer (RSO) Course is designed to provide the technical and practical inform:
tion needed to prepare a person to be an effective Radiation Safety Officer (RSO) or an Alternate RSO. It wi
also be useful as review for current RSOs and for anyone who works with radioactive materials.

For more information, or to register for this event, go tovw.piba.org

DOT/IATA Training

September 2, 2009

This 8hour DOT/IATA training is designed to satisfy the training requirements of the Department of Trans-
portation's Hazardous Materials Regulations found in 49 CFR 172.704, and the training requirements for
Shippers & Packers of Dangerous Goods as found in Subsection 1.5 of the IATA Dangerous Goods Regula-
tions, including:

General Awareness

Function Specific Topics

Safety and Emergency Response

Security Awareness

For more information, or to register for this event, go toxyw.piba.org
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Environmental Health Training in Emergency Response (EHJEEBgnted by the Contra Costa County
Environmental Management Department and the California Department of Public Health

at the Shell Refinery, Martinez, CA

September 360ctober 1, 2009

The Centers for Disease Control and Prevention's (CDC's) Environmental Health Services Branch (EHSB) ¢
laborated with the Florida Department of Health; Louisville Metro Health Department; and other federal,
state, and local health and environmental health partners to develop a comprehensive pilot training course
in Emergency Response specifically for Environmental Health Specialists. Environmental health practitioners
have important roles and perform many critical functions during emergency response, such as conducting
shelter assessments, testing drinking water supplies, conducting food safety inspections, and controlling dis-
easecausing vectors. EHTER will better prepare federal, state, local, and tribal environmental health practi-
tioners (e.g., sanitarians, environmental health specialists) by providing the basic knowledge and skills to ad.
dress the environmental health concerns that result from emergencies and disasters.

More than 1,000 environmental health practitioners from 35 states and territories completed the EHTER
pilot training. Participants have demonstrated reabrld application of the concepts and information

learned, improving response capacity during actual emergencies and disasters such as power outages, train
derailment with release of hazardous materials release, tornadoes, and wildfires.

This is day training course is based on the CDC Environmental Health Training in Emergency Response
(EHTER) course: food, drinking water, hazardous materials, solid waste, and shelter modules will be pre-
sented. Please contact Marcy Barnett at marcy.barnett@cdph.ca.gov or 916.449.5686 for more information
about this course. There is no charge for this course. Training Bulletin with additional ICS/WMD/CBRNE/
Terrorism training can be viewed dtitp://www.ohs.ca.gov/hseep/traininghome.htm|

State Events:

Fall World 2009

September 1316

Disaster Recovery Journal's 41st Business Continuity / Disaster Recovery Conference, at the Sheraton San
Diego Hotel in San Diego, Calif. This conference will focus on information business continuity planners can
use now to implement in their organization to be more cost efficient and productive. Industry experts will
offer tips, materials and suggestions to keep your business continuity program on track during tough times.
For more information and to register, go to:
http://www.drj.com/index.php?option=com_content&task=view&id=2480&Itemid=810

California/Federal Environmental Regulations seminars

in Santa Ana, California on September-22, 2009 and November 167, 2009

Come join over 1500 environmental professionals who have attended our environmental regulations semi-
nars. These twalay seminars are based on Norman Wei's 35 years of practical experience as a corporate en
vironmental manager and consultant.

In addition to two days of practical insights on environmental compliance, you will get-pagfélelectronic
reference book (searchable and printable) written in plain English and over 300 useful guidance documents
on a CEROM.

For more information, contact: Norman Wei at: 36490-6828 ornorman@proactenv.com.

19


http://www.ohs.ca.gov/hseep/traininghome.html
http://www.drj.com/index.php?option=com_content&task=view&id=2480&Itemid=810

EmploymentOpportunities

The following positions were collected from a variety of

internet job listings and/or postings received directly by

the BAESG Jobs Coordinator. BAESG has not verified the
informational content of all of these ads.
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Resume Posting Service
Propel Search Groubpas started a new program at to post resumes of unemployed OHNs and EHS profes-
sionals for free on their website. They will viewable for all to see for up to one year.

Candidates should send their resume as a Word Documeamisiame @propelsearchgroup.com

Propel Search Group will direct companies looking for candidates to check out our website first with no
recruiter-fee attached. These can be viewed at www.propelsearchgroup.com. Similarly, any hiring managers
that are looking for qualified OHNs or EHS professionals should check out our website early and often. We
will be adding new resumes as we receive them.

If you have any questions, please contact Maureen McCarthy at:
Maureen McCarthy

Propel Search Group

520-399-2821 telephone

520-390-1375 cell phone

520-399-2702 fax

maureen@propelsearchgroup.com
resume@propelsearchgroup.com

www.propelsearchgroup.com
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Two Regional EHS Manager Opportunities:
One in California (Elk Grove or Valencia) and
one in the Central United States (probably based out of Wheeling, WV).

The Regional Manager will handle the environmental health and safety of 10 to 12 distribution centers in
multiple states. Due to the size of the territories, there will be significant travel (about 5% +/

Seeking candidates with a minimum of 5 years' experience managing EHS for multiple facilities. A BS degre
is required and certification (CSP or CIH) is preferred.

For more information, contact:

Maureen McCarthy

Propel Search Group
520-399-2821
maureen@propelsearchgroup.com
www.propelsearchgroup.com
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Corporate Safety Representative
Location: San Jose area; CA, but must be willing to travel to various sites; minimal overnight travel required

Excellent position for a professional with at least 3 years experiengealdegree (4ear preferred with
emphasis in consruction or safety);B0ur OSHA construction industry certificate, working knowledge of
regulations.

Responsibilities include:

Provide safety support to divisions

Enforce Company safety policies and procedures as well @®3SE#A, EPA, Hazard communications, DOT
Handle all workrelated injuries from investigations to communications with doctors/insurance, and all
paperwork

Conduct inspections of locations for compliance with regulations covering safety, envrionmental protection
Develop safety meeting topics; conduct safety meetings

Provide safety training on a variety of topics; develop training plans

Conduct site inspections

Other qualifications:

Knowledge of traffic control,trenching, heat iliness, crane safety, work zone safety
Excellent writing and presentation skills

Work effectively with external agencies

Computer proficiency with MS Word, Excel, Power Point

Strong work ethic and ethical standards

To apply, please email resumes to Send resunieutii @hrmanagement.com
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Senior Construction Risk Control Consultant
Travelers Insurance, Walnut Creek, CA

Reports to the Field Manager. Delivers risk control services to construction clients in assigned territory.
May assume regional responsibilities for technically complex accounts. Provides technical advice and
account information to underwriting business partners for risk assessment and analysis. Works on complex
accounts for all lines. Markets Travelers and helps sell the deal to the customers. Works autonomously
and generally has 8 plus years of experience.

Maintain current knowledge of regulatory environment and emerging safety issues. Can explain to
customers how the issues impact them and what they can do. Identify where customer is falling short and
use that as an example of why they need to follow the recommendation.

See ad at
http://jobview.monster.com/getjob.aspx?JoblD=82051310&brd=1&9=790410&cy=us&lid=316&re=0&pg=
18dv=1&AVSDM=20097-09+07%3a47%3a00&seq=1&fseo=1&is|js=1&re=1000

If interested, contact Michael Gin, ARM, Field Manager, Risk Control, Trav@tastruction
(925) 9454168 / (925) 548434 cell
main@travelers.com
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Air permitting seller/doer on behalf of a national consulting firm

Environmental consulting recruiter seeking an air permitting seller/doer on behalf of a national consulting
firm with a large operation in the East Bay.

The client is in the Top 100 Engineering Firms and Top 120 Design Firms nationally according to
Engineering News Review (ENR) and in the Top 10 Environmental Consulting Firms according to the East
Bay Business Times. Their services include: agricultural studies, air quality, noise control, attorney
services, ecological services, EMS, engineering, environmental engineering, remediation, information
management, investigation, planning and development, quantitative services, risk management & water
resources.

They are a sub of an international firm so they have a very broad reach and they have a very substantial
and visible East Bay operation so the opportunity is attractive. In addition, they have the capital to fund
growth and a culture that promotes it. They would like to bring on board an air permitting seller/doer who
can help them to continue their growth in the region.

If interested, contact: Frannk De Ligio CPC, CASTLEREA ASSOCIATES
30 Glenn Street

White Plains NY 10603

Phone: 914€46-1383 x113

Fax: 914€46-2019

Email.castlerea@optonline.net
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Northern California Marketing Representative
Occupational Safety Councils of America

DESCRIPTION Northern California Marketing Representative

We have recently opened a 12,000 sq. ft. safety council in Martinez, California and are looking for
candidates that have at least 5 years marketing experience in Human Resources or Safety Training. A
knowledge of the refinery and construction industries are a plus.

Must have an outgoing personality, solid work ethics, comfortable at cold calling and have current
references. Initial marketing area will include Benica, Concord, Martinez, Oakland, Richmond and Rodeo.
We have been in business for over 30 years and are still growing. We have offices in Los Angeles,
Martinez, Houston and the Pacific Northwest. We are a very stable organization and are looking for
individuals who can prove they belong in our family and can help us grow. Beginning salary range is
$50,000- $60,000/yr. with excellent benefits. This position has unlimited upward potential for the right
person.

Only resumes sent to Harvey@osca.com will be considered for this position. Person visits and phone calls
will not be accepted. Checkout our website at www.OSCA.com.
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BAESG PDC REGISTRATION FORM
Conference: Wednesday, September 16, 2009
Showing EHS Value in a Slow Economy

Complete Registration form and mail to:

BAESG i PDC Registration
P. O. Box 60363,
Sunnyvale, CA 94088

Make checks payable to:
Bay Area Environmental Safety Group

Select which tracks you wish to attend and forward appropriate payment amount:

A Full-Day (members $125, non -members $150, breakfast and lunch included)
A Morning Session (members $75, non -members $100, breakfast included)

A Afternoon Session (members $75, non -members $100, lunch included)

Note: Please add $25 to payment if registering after 9/5/09

Name:

Title:

Certifications:

Company:

Address:

City, Zip Code:

Daytime Phone:

Fax Number:

Email Address:

For more information on the BAESG or the September 16, 2009 conference, please visit:
www.baesg.org

RESERVE YOUR SPOT FOR THE DISCOUNTED PRICED BY FAXING A COPY OF YOUR
REGISTRATION TO DANIELLE!

You may fax this form to 408-213-0944 to reserve a spot or contact the conference committee chair,
Danielle Reilly: reillyd@eorm.com
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BAESG MEMBERSHIP APPLICATION

for both new and renewing members

Annual membership dues are $25.00. ($12.50 for fufime students and retired EH&S professionals).
Make your check payable to BAESG and return with this application to:

Membership Director
Bay Area Environmental Safety Group
P. O. Box 60363
Sunnyvale, CA 94088363

Personal Information and Company Address (to be listed in the Membership Directory)

Name:

Full-time Student? Yes_ No__

Certifications (such as CIH, CSP)

Job Title (or field of study):

Company (or College/University):

Address:

City, State, and ZIP CODE:

Daytime Phone (with area code): FAX:

Email address:

Sponsor:

Monthly newsletters will be sent to the above email address.
Areas of Interest:

Please indicate any areas of special interest that you would like to see covered during the monthly meet-
ings, or topics that you would be interested in presenting.

TOPIC:

PRESENTING? Yes___No___

E Please check here if you would like to be placed on the Jobs eMail Distribution List to receive
Updates of job listings between the monthly publication of the newsletter.

Email address to which listings should be sent:
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