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municating ROI  
What every EHS Manager should know when talking 
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Future Outlook for the EHS Professional  
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Newsletter Sponsors  
 
If you have a business related to Environmental, Health and Safety, then advertising with 
BAESG is for you! 

 

Your ad, placed in the BAESG Membership Directory, will be seen by EH&S decision makers at 
companies throughout the San Francisco Bay Area.  
 

$75 places your ad in the Directory and on our website. http://www.BAESG.org 
 

Only $25 more (total of $100) will place your ad in the Directory and in the Newsletter. Ads 
will run through the end of the year.  
 

The Ad should be provided as a .gif or .jpg files. Please view present ads (on our webpage) for 
an idea of website format. 
 

Send Artwork to baesg.jobs@gmail.com and payment to:   
 

BAESG,  
PO Box 60363,  
Sunnyvale, CA 94088-0363. 

 
  

 

 

 

 

 

 

 

 

 

 

 

http://www.baesg.org/
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BAESG Professional Development Conference  
See Registration Form at the end of the newsletter 
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Feature Articles  
 

 

Where Does Safety Law Come From? 
SafetyXChange, May 8, 2009, by Glenn Demby, Esq.  

 

Like most of your colleagues, you probably talk about “safety law” and even “OSHA law.” But did you ever 

stop and wonder what “safety law” means and where it comes from? Even if you haven’t, I’m going to tell 

you. 

 

STATUTES 

Statutes are pieces of legislation enacted by bodies of lawmakers called legislators. OSHA and Canadian OHS 

laws are all examples of statutes. But other statutes also affect workplace health and safety, such as environ-

mental and public health laws. For example, some health laws that ban indoor smoking in public places apply 

to workplaces. Although it’s not an OSHA violation, permitting smoking in a workplace if you’re subject to 

such a statute is equally illegal. Statutes can also be enacted by different governments—federal, state/

provincial and municipal. 

 

REGULATIONS 

Regulations are detailed rules that fill out the specific provisions of a statute. Thus, for example, the OSHA 

statute establishes the broad duty to safeguard employees against workplace hazards and the OSHA regula-

tions or standards define the hazards and measures required to prevent them. Unlike statutes which are 

made by legislators, regulations are created by the government agency that administers the statute, e.g., 

OSHA in the U.S. or provincial OHS regulators in Canada. The authority of the regulatory agency to create the 

regulations is contained within the statute itself, i.e., the “authorizing statute.” 

 

GOVERNMENT GUIDELINES/INTERPRETATIONS 

Regulatory agencies typically issue interpretation letters, guidelines and other materials that 

explain what the laws mean and what employers should do to implement them. Although they 

technically don’t carry the force of law, guidelines are important because they show how the 

agency interprets the law. Consequently, courts and arbitrators look to government guidance 

when deciding cases under the law.  

 

COMMON LAW—COURT CASES 

Common law is law made by judges, rather than by legislators and regulators. The law gets 

made one case at a time on the basis of the facts of that case. Each case then serves as prece-

dent establishing standards and rules for the cases to follow. Since no two cases are exactly 

the same, judges have to extrapolate the old rules to the facts of the new case they’re being 

asked to decide. In so doing, they expand the law. The more cases that get ruled on, the more 

the law grows. 
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One big area of common laws is torts—a kind of penal code of civil law. Unlike criminal law 
which is enforced chiefly via prosecution, civil law claims are typically asserted in court cases 
asking for damages. Negligence is the tort everybody has heard of, the one that spawns the 
most litigation and the one that has the most direct bearing on safety. Negligence law is fairly 
straightforward: Persons are liable for (if we were talking criminal law, we’d use the phrase 
“guilty of”) negligence if:  

They owe a person (who we’ll refer to as a victim) a duty of reasonable care;  

They don’t live up to that duty;  

The failure to show reasonable care causes the victim to get hurt; and  

The victim suffers damages as a result.  

Just about anything can be negligence—from failing to signal a turn to leaving a banana peel 
on a crowded train platform. Negligence can be committed by individuals or companies. This 
exposure to liability is a major concern for all companies and the reason they need liability in-
surance. Of course, a company is really an amalgamation of the individuals who work for it. So, 
when companies are sued for negligence, it’s usually because one or more of its managers or 
employees did something wrong. This notion of holding a company liable for the acts of its 
agent is known as “vicarious liability.”  

VOLUNTARY STANDARDS 
Standards by non-governmental organizations like ANSI, NFPA, ILO and CSA are voluntary. 
Thus, while failure to obey an OSHA or OHS rule is grounds for liability, you can’t be fined for 
not following an ANSI standard. Or so you’d think. In fact, failure to follow a voluntary stan-
dard can constitute a violation. How? One way is if the standard is adopted into the statute or 
regulation. Thus, if an OSHA standard says you must provide PPE that conforms to ANSI stan-
dards, the standard becomes mandatory.  

Another way voluntary standards can become legally binding is when regulators, judges and 
juries use them to determine if a company did enough to meet its obligations under the law. 
This can happen when a law sets a general and vague requirement, e.g., that employers act 
“reasonably” to safeguard against “recognized hazards.” Voluntary standards are used to judge 
what hazards are “recognized” and what steps are “reasonable” to guard against them. Thus, 
courts and regulators might rely on a company’s failure to meet a voluntary standard as evi-
dence of a violation of its legal duty.  

INDUSTRY STANDARDS 
Industry standards work according to the same principles as voluntary standards. They’re not 
mandatory to follow; but not living up to them can result in liability. But there are a few differ-
ences: 

First, while voluntary standards are typically more stringent than legal requirements, some in-
dustry standards are more lax. In such a case, employers must obey the regulatory standard. In 
other words, industry standards supplement but don’t supplant regulatory standards. Thus, 
following an industry standard is not a defense for violating a legal requirement.  

The other difference between industry and voluntary standards is that the former tend to be 
less clearly defined. While CSA and ANSI standards are spelled out in black and white, there’s 
often grounds for dispute over what actually constitutes the standard for a particular industry.  
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Conclusion 
Sorry to get all pedagogical on you, but I think it’s important to step back once in a while and 
look at the big picture. The one thing to take away from this little lesson is this: Safety law 
doesn’t begin and end with OSHA. It’s a web of obligations spun from many sources. To protect 
your workers and avoid liability, you must comply with all of them.  

Cal/OSHA Now Requires Use of Seat Belts on Forklifts 
The Cohen Group’s Current Issues, May 14, 2009,  by: Tim Bormann, CIH, CAC  

Under revised rules adopted January 15 and effective March 15, 2009, Cal/OSHA now requires that operators 
wear the seat belts that are provided on forklifts (powered industrial trucks).  The Cal/OSHA revisions are 
found in Title 8 California Code of Regulations, Sections 3653 (8 CCR § 3653) "Seat Belts" and 3650 (8 CCR § 
3650), "Industrial Trucks. General."  Below are the links to each regulation:  

http://www.dir.ca.gov/Title8/3653.html 

http://www.dir.ca.gov/Title8/3650.html 

Seat belts have typically been provided by forklift manufacturers for many years, but their use was not re-
quired.  Title 8 Section 3653(a) stated, seat belt assemblies shall be provided on all equipment where rollover 
protection is installed and employees must be instructed in their use.  Cal/OSHA amended this section by 
adding two words to Section 3653(a), which now reads ...seat belt assemblies shall be provided and used 
where rollover protection is installed....  

A revision to Section 3650(t) (operation safety rules) now requires that when provided by the industrial truck 
manufacturer, an operator restraint system such as a seat belt shall be used. Simply stated, if your forklift has 
a seat belt it must be used by the operator. 

According to the Cal/OSHA Standards Board, revision of Sections 3653 and 3650 was necessary to be consis-
tent with Construction Safety Order Section 1596, which requires that ROPS and seat belts be installed and 
used on equipment such as scrapers, tractors, front-end loaders, bulldozers, rollers and compactors and the 
ANSI/ITSDF national consensus standard, B56.6, which recommends ROPS and seat belts on rough terrain 
forklift trucks to reduce the entrapment of the operator's head in the event of a tip-over. 

The adoption of these revisions was not without disagreement.  The American Trucking Association argued 
that the effectiveness of seat belts has not been proven in tip-over accidents.  The Industrial Truck Associa-
tion strongly supported the revisions to require the use of seat belts.  The controversy may continue, but 
Cal/OSHA has weighed in and seat belts (when provided) must now be worn by operators.  

Contracting Traps to Avoid 
The SafetyXChange, June19, 2009,  by Mark Hansen, CSP, PE, CPE, CPEA 

Your degree of involvement in contracting may vary depending on the company you work for. For example, 
safety directors at small companies typically get involved in the actual contract writing of a contract, while at 
larger companies that chore is generally assigned to in-house counsel. But all safety directors have at least 
some involvement in making contracts, e.g., with suppliers and contractors. And they all tend to make similar 
mistakes. Here are a couple to avoid. 

Pitfall 1: Handwritten Changes 

Did you ever take a typed form contract and scribble changes onto it? That’s a big mistake. Handwritten 
changes raise all kinds of questions that can come back to bite you. For example, it’s often hard to read what 
the change says and figure out when—or even if—anybody agreed to it. 

http://www.dir.ca.gov/Title8/3653.html
http://www.dir.ca.gov/Title8/3650.html
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Lesson: Once you get your agreement in place, type it all up into a final document. 

Pitfall 2: Oral Changes to Written Contracts 

It’s not unusual for companies to sign a contract only to decide they want to change it later. In some cases, 

they reach an oral agreement and shake hands on the change. Or, if they’re paying closer attention to the 

legal niceties, one side may send the other a written and signed note describing the change. In each situa-

tion, the parties soon learn that the agreement they thought they had isn’t effective and that they’re stuck 

with the terms of the original contract. 

Lesson: Generally, a written contract that’s been signed by both sides can only be changed by another writ-

ten agreement signed by both parties. Oral agreements don’t work; neither does a letter signed only by one 

party to the agreement. 

 

However, you can use a letter agreement signed by the sender to change a written contract if you add one 

line at the bottom of the letter stating something to the effect of: "I agree to the amendment set forth in this 

letter." The recipient of the letter must then sign the letter and return a copy of the signed version to the 

sender. 

 

Conclusion 

The best advice I can give you about contracting is this: Don’t be a hero. If you don’t understand the legal im-

plications of what you’re doing, by all means get help from an attorney. While it’s true that attorney time 

costs money, it’s equally true that contract errors that aren’t corrected cost jobs. 

 

Hybrid Bus Purchase Targets Greenhouse Gas Emissions  
VTA News, August 21, 2009,  by Ethan Winston,  

VTA Uses Federal Stimulus Funds to Acquire 70 Hybrid Diesel Buses   

The Santa Clara Valley Transportation Authority has announced an allocation of $42.4 million in American 
Recovery and Reinvestment Act (ARRA) stimulus funding will be used to purchase 70 environmentally friendly 
hybrid buses.   

The new clean air buses offer enhanced environmental, accessibility, and ridership benefits. Environmental 
benefits include hybrid diesel-electric  technology, similar to hybrid automobiles; increased reliability and 
cost effectiveness compared to zero-emission buses; and a reduction of Nitrogen Oxide emissions by 95% 
and Particulate Matter emissions 80% compared to the buses they will replace. The accessibility benefits in-
clude meeting all ADA accessibility requirements and include newer securement systems for mobility devices. 
Ridership benefits include additional bicycle capacity and a quieter ride.  These buses will replace older high-
floor buses purchased 11 and 12 years ago. 

“VTA is proving again why it is recognized as an environmental leader in the California public transportation 
community,” said VTA General Manager Michael T. Burns. “With the purchase of these new hybrid buses, we 
are actively reducing greenhouse gases and meeting stricter EPA emission limits.” 

The decision to buy the hybrids from Gillig LLC, a local manufacturer located in Hayward, was made after a 
rigorous five-month procurement process.  
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"This partnership between VTA and Gillig provides continued employment in Northern California at a time 

when our state is reeling from job losses,” said Dennis Howard, President, Gillig LLC. Thirty-five jobs are di-

rectly created and sustained with this bus purchase contract and will support 1,272 suppliers, vendors, and 

other indirect support jobs. 

 The purchase of 70 low-floor, 40-foot diesel hybrid buses will help VTA comply with new, more stringent 

state and federal emissions requirements. These buses are chosen for optimized accessibility and the most 

advanced environmentally friendly technology available on the market. They are also mechanically reliable 

and fully meet other federal purchase requirements. VTA has committed to purchasing environmentally 

friendly vehicles. Currently there are 76 paratransit vehicles and 17 non-revenue vehicles. 

How to Create a Visitor’s Safety Policy 
SafetyXChange, August 14, 2009, by  Glenn Demby, Esq.  

Like most companies, you probably have a well developed workplace safety policy to protect your workers. 

But does that policy cover visitors and temporary workers (which, for the sake of simplicity, we'll refer to col-

lectively as "visitors") who come to your facilities? Failure to account for visitors is a huge blind spot that can 

lead not only to injuries but liability. And even if you do have a visitors' safety policy, you need to ensure that 

it's effective. 

Here's a look at the visitors' safety problem and how to deal with it. 

3 Reasons You Need a Visitors' Safety Policy 

Implementing a policy to protect visitors seems like the kind of common sense measure that all companies 

would adopt. Apparently, however, that's not the case. I've heard from a number of safety directors who say 

that company executives don't want to put a visitors' safety policy in place because it's "unmanageable." If 

you encounter such resistance, here are three good arguments you can use to overcome it: 

1. Visitors Are at Risk 

The people who work at your site every day can be trained to recognize dangers and take appropriate pre-

cautions. This isn't true of visitors who are at your workplace for only a short time. As a result, visitors are 

especially vulnerable to injuries and need to be carefully protected. "Keeping your workers safe is tough 

enough," notes Ontario safety director Sara Murphy. "Protecting the visitors who walk around your worksite 

without having the same knowledge and appreciation of the hazards can be even trickier," she adds. 

2. Visitors May Endanger Others 

Visitors can also put the health and safety of others in the workplace at risk. For example, visitors may tinker 

with machines or safety systems, light up cigarettes around combustible fumes or distract workers perform-

ing vital safety functions, such as traffic control. And, of course, visitors may pose security risks or threats of 

violence. 

3. You Can Be Liable for Visitor Injuries and Illnesses 
Perhaps the most effective way to overcome objections is to argue that a visitors' safety policy is necessary 
to protect the company against liability. Stated simply, employers have certain legal responsibilities to pro-
tect the health and safety of visitors. 



10 

"If the visitors are workers for one of your contractors, those obligations might stem directly from the OSHA 

laws themselves," explains Chicago lawyer Janine Landow Esser. "If visitors are outsiders, you might have a 

duty to protect them under the torts law," Esser explains. So, for example, visitors who sustain injuries in a 

trip and fall incident can sue your company for negligence. 

Conclusion 

Once you make the case for adopting a visitors' safety policy, you need to make sure you create one that's 

appropriate and effective. In the next installment, after the holidays, we'll talk about how to create one. 

We'll also give you a Model Visitors' Safety Policy that you can adapt for your own workplaces and facilities. 

 

The Right Way and the Wrong Way to Implement a Visitors’ Safety Policy  

SafetyXChange, August 21, 2009, by  Glenn Demby, Esq.  

The importance of adopting a policy to protect the safety of visitors who come to your facilities should be 
self-evident. But, apparently, safety directors who advocate such policies have caught flak from company 
higher-ups. Once you persuade the company to put a policy in place, the real work begins: creating a policy 
that is effective. 

The Wrong Way to Implement a Visitors' Safety Policy 
Some companies try to disclaim liability and make visitors responsible for their own safety. For example, 
they'll make all visitors sign a waiver like the following: 

 Visitors to the ABC Company workplace must agree to abide by all ABC safety policies and to accept 
 responsibility for their own safety. ABC Company assumes no responsibility for the visitor's health and 
 safety and shall in no way be liable for any injuries or accidents that occur. 

 Visitor's Name: _____________________________ 
 Signature: _________________________________ 
 Date: _____________________________________ 

Although it may sound impressive, lawyers say that a waiver or disclaimer like this isn't worth the paper it's 
written on. "Simply requiring a visitor to sign a piece of paper like this won't absolve you of your legal duty to 
protect them against workplace hazards," according to one lawyer. "Companies can't unilaterally disclaim 
their liabilities under OSHA/OHS or tort laws," adds another. 

The Right Way to Implement a Visitors' Safety Policy 

Once you accept that visitors' safety is your responsibility, you need to come up with a good way to protect 
it. As a legal obligation, visitors' safety is just like worker safety. You're not expected to be perfect. All you're 
expected to do is show due diligence, that is, take all reasonable precautions to protect your visitors. 

The specific steps you take will depend on the kind of industry you're in, the design of your workplace, the 
frequency and kind of visitors you get and other variables. For example, in certain especially dangerous or 
sensitive industries, you might want to assign a company representative to escort the visitor through the 
workplace. 

Your visitors' safety policy should: 
Require all visitors to sign in and out before entering and leaving the workplace; 
Let visitors know they'll be notified of hazards and emergency procedures when they log in (or soon after-
wards); 
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Tell visitors that they must use appropriate personal protective equipment and list what that is; and 

List the rules of conduct visitors must follow, e.g., no touching equipment, no smoking, no horseplay, stay 

out of restricted areas, etc. 

 

Although you can't disclaim total responsibility for visitors' safety, you should be able to disclaim responsibil-

ity for any injury visitors suffer as a result of failing to obey your safety policy. 
 

Conclusion 

Remember that creating a policy is just one piece of the visitors' safety solution. You should also take other 

measures such as posting signs throughout the workplace to remind visitors of your safety policies and devel-

oping a system for logging visitors in and out. 

 

Japan Explores Using Cell Phones to Stop Pandemics 
Associated Press, June 6, 2009, by Jay Alabaster 

 

The Japanese government is funding an experiment by a Softbank subsidiary that will simulate the spread of 

pandemic diseases in school using a virtual virus that spreads between cell phones. Softbank plans to pick an 

elementary school with about 1,000 students and give them phones equipped with global positioning sys-

tems (GPS), which will enable the location of the children to be recorded every minute. A few students will 

be designated as "infected," and their movements over the previous days will be compared to other stu-

dents' movements. The GPS data will be used to determine which children have interacted with the infected 

students and are at risk of contracting the disease. In a real outbreak, the families of students exposed to sick 

children could be notified by mobile phone that their child is at risk, helping prevent the disease's spread. 

"The number of people infected by such a disease quickly doubles, triples, and quadruples as it spreads," says 

Softbank's Masato Takahashi. "If this rate is decreased by even a small amount, it has a big effect in keeping 

the overall outbreak in check." One of the goals of the experiment is to determine how people react to hav-

ing their location constantly tracked, since they would not be required to sign up for the system if it were 

launched for real. Another issue is how to notify people that an outbreak is happening. "If we don't think 

carefully about the nature of the warning, people that get such a message could panic," says Institute of In-

formation Security professor Katsuya Uchida. 
 

How to Prepare for a Pandemic: 100 Tips, Tools, and Resources 
MastersInHealthcare.com , April 30th, 2009, By Meredith Walker. 

A pandemic, or the spread of an infectious disease worldwide or over a large geographical area, can be fright-

ening to anticipate. Not knowing where the disease will spread next or if you will be able to protect yourself 

may leave you feeling vulnerable. Whether you are a parent or medical professional, it is important to taken 

certain precautions. Especially in light of the recent developments of the swine flu that began in Mexico and 

has begun to spread around the world, find out how to protect yourself and your family for a pandemic with 

these tips, tools, and resources. To see these Tips, Tools, and Resources, go to:  

 

http://www.mastersinhealthcare.com/blog/2009/how-to-prepare-for-a-pandemic-100-tips-tools-and-resources/ 

http://www.mastersinhealthcare.com/blog/2009/how-to-prepare-for-a-pandemic-100-tips-tools-and-resources/
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US chemical safety board set to require new reporting 
ICIS News, June 26, 2009   

The US Chemical Safety Board (CSB) said on Friday it will seek stakeholder input on how the board should es-

tablish a new reporting requirement - probably by early 2010 - for serious chemical accidents. 

The board has issued an advance notice of proposed rulemaking (ANPR), calling for public comment on the 

requirement by 4 August. 

The board has been under pressure to establish a chemical accident reporting regulation since a 2004 report 

by the Department of Homeland Security (DHS) and a 2008 study by the Government Accountability Office 

(GAO) said the agency had an obligation to do so under its congressional charter. 

The more recent GAO study found, among other things, that “CSB has not fully responded to recommenda-

tions to publish a data-reporting regulation and improve the quality of its accident data”. 

The GAO also noted that the 1990 Clean Air Act Amendments that established the CSB as an independent 

federal agency included “a statutory requirement to publish a regulation for receiving information from facili-

ties on their chemical accidents”. 

In response last year to the GAO criticism, the board said that “a reporting regulation is not needed for the 

narrow purpose of notifying the CSB of major accidents warranting the deployment of investigators”.  

“We can and do easily learn what we need to know simply from monitoring the media” and reports from 

other federal agencies, the CSB said. 

Nonetheless, the board told GAO that it would invite comment from the chemical industry, environmental 

and safety sector stakeholders on how CSB should set up the reporting requirement. 

Although initially expected in September last year, that notice was formally issued through the Fed-

eral Register on Thursday. 

The notice specifies that its charter statute, the CAA, requires that the board set regulations for the reporting 

of incidents that fall under the agency’s investigative authority over “any accidental release resulting in a fa-

tality, serious injury or substantial property damages”. 

That suggests that the reporting requirement could be limited to only serious incidents, rather than including 

every single unintended emission that might occur at a facility. 

CSB spokesman Dan Horowitz said that whether the reporting rule would be so narrowly focused remains to 

be seen and what stakeholders have to say about how the statutory requirement should be listened to. 

“We are soliciting ideas on how this should be done, and we are encouraging everyone to comment,” he said. 

“The board will conduct a thorough analysis of all the comments and then as soon as possible develop a path 

forward,” he said. 

Horowitz could not say how long it might take for the board to formulate a final rule.  

However, in the usual course of federal rulemaking, a few months after the initial comment period ends on 4 

August the board is expected to issue a formal “proposed rule”, triggering another round of public com-

ments. A final rule would then be issued, perhaps before the middle of next year. 
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California 

to Propose 

30 New 

Chemicals 

to Proposi-

tion 65 List  
The COSTHA Post, July 2009 
 

According to OMB Watch, California’s Office of Environmental Health Hazard Assessment (OEHHA) plans to 

add the new chemicals to the Prop 65 list. OEHHA is the lead agency for the implementation of the Safe 

Drinking Water and Toxic Enforcement Act of 1986 (Proposition 65).  

Proposition 65, the Safe Drinking Water and Toxic Enforcement Act of 1986, was enacted as a ballot initiative 

in November 1986. The Proposition was intended by its authors to protect California citizens and the State's 

drinking water sources from chemicals known to cause cancer, birth defects or other reproductive harm, and 

to inform citizens about exposures to such chemicals. The law imposes a wide array of labeling, posting and 

related safety requirements.  

A public meeting on the proposal to add the additional chemicals will be held on, July 15, 2009 in the Audito-

rium of the Elihu Harris State Building, 1515 Clay Street, Oakland, California. The  

meeting will begin at 10:00 a.m. and continue until all business has been conducted, or 5:00 p.m. The meet-

ing will be available via audiocast. On the day of the meeting, the link to the audiocast will be posted on the 

OEHHA web site at http://www.oehha.ca.gov/prop65/whats_new/index.html. A link will also be provided 

for the staff presentations.  

New Study: Hands Free Mobile Phone No Safer When Driving 
Ergonomics Today, July 27, 2009, by Jennifer Anderson 

Retailers of hands-free cell phone kits like to point out that driving with a cell phone in one hand and the 

steering wheel in the other is dangerous folly. The implication is that using the hands-free kind isn’t. New re-

search undermines their selling point. A review of studies into the ergonomic and psychological issues of us-

ing a cell phone behind the wheel, it concludes that when it comes to driving safety, there is no difference 

between hands-free and hands-on cell phone use by drivers. 

After reviewing relevant non-driving studies, simulated driving and field driving research and epidemiological 

studies, Yoko Ishigami and Raymond Klein of Dalhousie University in Canada concluded that any type of cell 

phone use detracts from the brain’s ability to focus on safe driving. The authors reported in the Journal of 

Safety Research of the National Safety Council (NSC) that regardless of phone type, cell phone use behind the 

wheel has negative impacts on performance, particularly in detecting and identifying events. The studies indi-

cated that drivers compensate for the deleterious effects of cell phone use when using a handheld phone, 

but neglected to do so when using a hands-free phone. 

The studies also indicated that hands-free and hands-on cell phone use by drivers causes more accidents and 

driving errors, impairs reaction times and slows down overall vehicle speeds. While vehicle speed tends to 
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crashes, 330,000 injuries, 12,000 serious injuries and 2,600 deaths each year. The study also put the annual 

financial toll of cell phone-related crashes at $43 billion. 

The NSC describes itself as saving lives “by preventing injuries and deaths at work, in homes and communi-

ties, and on the roads, through leadership, research, education and advocacy.” In January it became the first 

national organization to call for a total ban on cell phones. 

How a Company’s Culture Affects Its Safety Performance 
SafetyXChange, July 14, 2009,  by Wayne Pardy, CRSP  

Much has been written about how safety must play a key role in a corporation’s culture. Indeed, we even talk 

about creating a safety culture. But just what is a safety culture? And for that matter, what is a corporate cul-

ture? 

The Culture-Centric View of Safety 

Many in the safety field have come to see culture as the sun around which behavior and performance rotate. 

For example, in The Behavior-Based Safety Process, Krause, Hidley and Hodson devote considerable attention 

to culture. (The book is subtitled Managing Involvement for an Injury-Free Culture.) According to the authors, 

workplace behaviors, accidents and incidents are merely downstream manifestations of the real problems 

generated upstream as a result of the culture the organization has defined for itself (or, more likely, the cul-

ture that has been defined by default). It’s this culture that dictates the management system and style and 

actual safety performance is simply an outcome. 

Of course, many recognize that while culture is significant, it’s not the be-all, end-all. Safety programs aren’t 

absolutely right or wrong. They’re right or wrong for particular organizations. What works for one company 

doesn’t necessarily work for another. For example, Dan Petersen cites an Association of American Railroads 

study documenting the spotty record of standard programs at U.S. rail companies. How could the same pro-

gram produce such different results? Petersen suggested that the variance was the result of the impact each 

company’s unique culture had on the implementation of the program. 

5 Keys to Cultural Success 

The prerequisite to safety success under the cultural approach is the performance of an honest and straight-

forward appraisal of your management style, safety philosophy and translation of that philosophy into day-to

-day activities. To help you do yours, consider what many researchers believe are the five basic elements that 

shape corporate culture: 

Business Environment: The reality of the marketplace in which the business operates; 

Values: What the business and the people in it stand for and believe in; 

Heroes: The role models and leaders and the values and beliefs they exemplify; 

Rites and Rituals: The systematic activities and programs that shape the organization; and 

Cultural network:  How the organization communicates, both formally and informally 

 

The 8 Signs of Cultural Excellence 

In In Search of Excellence, Tom Peters and Robert Waterman list the attributes of excellence exhibited by 

companies with successful cultures: 
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A bias for action: Getting on with the job; 

Closeness to the customer: Learning from the people you serve; 

Autonomy and entrepreneurship: Encouraging people to excel by doing, not just putting it in paper; 

Productivity through people: Treating people with respect; 

Hands-on, value driven: Staying close to the action (the real world) and living the values espoused by the 

organization; 

Sticking to the knitting: Doing what you know best; 

Leanness of staff; and 

Simultaneous loose-tight properties: Being flexible enough to be both centralized and decentralized, and 

to know the differences and importance of each 

Conclusion 

What does the importance of culture say about the role of the safety director? After all, most safety directors 

operate on the periphery of the business and don’t have a direct input into its culture. However, successful 

safety directors have learned to integrate and merge their ideas for a safety culture with other corporate cul-

ture issues. We’ll look more deeply into how safety directors can shape or at least channel a company’s cul-

ture to improve its safety performance next week. 

Rah, Rah, Resume!  
New York Times, July 31, 2009, by Jan Hoffman 

THE last time Miriam Korn Haimes used Syracuse University’s career services, she was a kid. Twenty-one? 

Twenty-two, maybe? 

When you’re the Class of ’76, that’s ancient history. The bachelor’s degree nestles at the bottom of a rich rés-

umé filled with professional benchmarks, including a 23-year career at JPMorgan Chase, topped by the title 

of senior vice president. 

“I hadn’t kept up with the university at all,” said Ms. Haimes, of Montclair, N.J. “It was so long ago.” 

Until this spring, when Ms. Haimes’s department was relocated to Columbus, Ohio, and she found herself 

unemployed. 

In the new world order of job searches, networking is everything, so she gamely dusted off her 33-year-old 

Syracuse affiliation. Armed with her business card and her 60-second “I’m in transition” speech, she went 

recently to a cocktail party for alumni. There, another Orangewoman gave her a tip: the university’s career 

center is not just for undergraduates but for older alumni, too. 

Syracuse counselors have since critiqued Ms. Haimes’s résumé, helped tweak her job search and offered to 

connect her with graduates in related fields. “It’s all free,” said Ms. Haimes, in wonderment. “No one’s asked 

for a donation. But if I get a job, I’ll give them a large one.” 

For the unemployed, the standing advice about how to find work involves doggedly attending job fairs and 

reaching out to everyone in your e-mail address book. But increasingly, a lesser-known avenue with the po-

tential to be effective, thanks to the emotional bonds formed during undergraduate years, turns out to be 

the alma mater 
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In the last year, as the recession and a 9.5 percent unemployment rate have slowed the economy, schools 

have been amending their pitches to older graduates. Typically, undergraduate institutions offer standard-

fare golf tournaments and wine-tasting reunions — hoping to tap nostalgia and shake loose donations. Now, 

they are providing an expanding array of career services, including panels of alumni experts, professional af-

finity networks, personal coaching and job listings, support that is becoming a fixture of business and law 

programs. Old school ties, they suggest, can have new currency, even urgency. 

Magnanimous, yes; selfless, no. Career guidance for older alumni can benefit schools as well. It freshens loy-

alties that may have been mothballed for decades. 

“If we’re understanding toward alumni, they’ll be grateful and invest in their alma mater,” said Laura Den-

bow, executive director of Bucknell’s alumni relations and career services office. “Alumni support is not only 

financial in nature. It’s providing access to their organizations and their expertise. Sometimes, that can be 

more valuable.” 

The programs may come through an alumni office, a career center or a service linking both. In September, 

Bucknell sent an e-mail message to 47 alumni at the collapsing Lehman Brothers, offering the support of the 

school’s career counseling services, a network of 600 alumni in financial professions and a job database. In 

April, Middlebury College assembled an evening panel in downtown Manhattan — “Career Advice for Tough 

Times on Wall Street” — featuring graduates at Goldman Sachs and the Blackstone Group, as well as a career 

services representative from the college. 

IN May, Notre Dame started face-to-face events and a coordinated Web site for undergraduate and graduate

-school alumni, with links to professional networks, a career counseling hot line, job listings and a vast alumni 

database. Throughout the year, Lehigh presented job-skills Web seminars, usually at a lunchtime hour. The 

New York City alumni association of Howard University is planning career transition seminars. Northwestern 

is designing panels on midcareer advice and recession-era lifestyle adjustments this year. 

In a world upended by deep recession, these programs are examples of what goes around, comes around. 

When Ellen Barresi, Notre Dame ’93, was a division chief financial officer in New York City, she would post 

openings for her own teams on Notre Dame job boards. Recently unemployed, she now peruses those same 

listings. When she lands interviews at corporations, she checks for alumni who may work there. 

“If you find someone who can tell you something about the company, that can give you an edge,” she said. 

“And that can be through school ties.” 

Not that donations, as a byproduct of such efforts, would be frowned upon. For 18 years, David Monson, Le-

high ’90, had worked for a national car rental agency, rising to regional sales director. In February, he lost his 

job when his company downsized. He had not been an especially generous alumnus. But scrambling for con-

nections, Mr. Monson, a father of two young children, called his alma mater. He was stunned. “They said, 

right from the get-go, ‘We’d love to help you out,’ ” he said. 

The counselor set Mr. Monson up with instructional Web seminars and an action plan. Every few weeks, “She 

would call to see that I was on target,” he said. 
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Two weeks ago, he started a new job as a vice president for a specialty shipping company. “ I’ll be looser with 

the wrist in terms of writing that alumni check,” he said. 

The notion of helping out older alumni is spreading. In June, Lori Kennedy, whose wonderfully euphemistic 

title at Lehigh is “director of alumni career solutions,” gave a Web seminar for 40 schools about setting up 

such programs. In 2002, following the employment downturn after the 9/11 attacks and the dot-com bust, 

Lehigh realized that its career counselors, trained to help new graduates, couldn’t meet the needs of midca-

reer professionals. It created an extensive online and personalized career service for all graduates. “Last year 

we served 2,000 alumni,” Ms. Kennedy said. “This year it was 4,000.” 

Working with older alumni requires understanding their particular psychological challenges. Worried about 

their children and legacy issues, these graduates have “the sort of burdens and responsibilities that an 18-

year-old may not think of,” said Ms. Denbow of Bucknell. “They worked so hard to get where they are and 

when that organization fails them, they have a lot of anger. They’re asking, ‘Do I want to go on in that rat 

race?’ ” 

Web seminars, or Webinars, have become increasingly popular with older alumni, not least because they can 

provide polite, anonymous cover for those who may feel abashed about seeking help through an institution 

that was a hallmark of their distant youth. 

And so thousands of alumni, their undergraduate years a dim memory, are dialing in for refresher courses. 

Advanced-level Résumé Writing. Informational Interviews. And that required course for the middle-aged: 

Navigating Social Networking Sites. 

In one such Webinar, a tidbit of old-school relief came to Kitty Boynton, Cornell ’76. For 18 years, she had 

worked as a career counselor in the police department in Orlando, Fla. Two years ago, she quit to become a 

life coach for private clients. The economy sucker-punched that dream. Last month, she attended a Webinar 

on networking techniques, joined by Cornellians whose graduating years ranged from 1964 to 2010. 

“I’m a troglodyte when it comes to technology,” Ms. Boynton said. “I assumed that after making contact with 

someone, I’d be expected to communicate through e-mail or a social media. But the instructor said that an e-

mail is when you care enough to send the very least. A good old-fashioned handwritten thank-you note is still 

the best. O.K.! I thought I’d have to learn to Twitter or something.” 

ON occasion, the alma mater inadvertently offers a sip at the fountain of youth. Chuck Megivern graduated 

from Lehigh as an electrical engineer with a pocket protector and slide rule in 1974, when rowdier graduates 

were listening to the Doobie Brothers and Kiss. He spent his entire career at a Fortune 500 technology com-

pany, eventually at its plant in Burlington, Vt. Two years ago, Mr. Megivern began worrying about layoffs — 

just about the time his youngest child was accepted to Lehigh. 

On the school’s Web site, he spotted the alumni career services program. Methodically, he worked his way 

through the online seminars. Over the phone, Ms. Kennedy gave him additional counseling. Last fall, a Bur-

lington start-up, Dealer.com, was seeking a software developer. He opened Ms. Kennedy’s handout. “Page 

30,” Mr. Megivern said. “ ‘Interview Skills.’  ” 
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Then, salary negotiations. “I kept making emergency calls to Lori,” Mr. Megivern said. “She would say, 

‘Consider this factor, consider that one.’ ” 

He started the new job in March. In a sense, he has come full circle, living something of the free-spirited life 

envisioned by many of his generation. The company has bean bag chairs in the conference room, a gym and a 

cafeteria with organic food. He bikes to work. 

In June, 35 years after graduating from Lehigh, Mr. Megivern attended his first college reunion there. “I gave 

Lehigh a little money, too,” he said. “Not enough to name a building after me.” 

But, Mr. Megivern noted, “They are getting a much larger amount as well — my daughter’s tuition.” 

JOB INTERVIEWS: 5 Common Interview Traps to Avoid 

SafetyXChange, August 27, by Lauryn Franzoni 

Although the job search has changed, some things remain the same. Like the critical importance of the job 

interview. Here are five of the most common job interview mistakes that executives and managers make and 

what you should do to avoid them. 

1. Talking Too Much 

Many executives and managers forget that interviews are dialogues, not monologues. They tend to ramble 

on and on, especially in response to typical ice breaking questions like “tell me about yourself,” or “what are 

your greatest strengths.” Keep your answers brief, crisp and to the point and remember that interviewers 

can ask follow-up questions if they want more. 

2. Not Backing Up Claims 

Interviewees frequently make claims they don’t support. Example: Saying “I’m a great motivator” and stop-

ping there. Interviews are an opportunity to show what you can do, based on what you’ve already done. 

Without specific examples and facts to back up your assertions, your claims will come across as hollow boast-

ing. 

3. Emphasizing Chemistry Over Skill 

Chemistry is secondary to skill, at least in the eyes of most employers and recruiters. Chemistry is fine. But it 

doesn’t make up for a poor track record or the absence of necessary experiences and skills for the job. So it’s 

essential to focus on performance. 

4. Thinking It’s All About You 

Sooner or later, the interviewer is going to ask you why you’re interested in the opportunity. This is not a cue 

to tell your life story. Yes, your career goals are relevant—but only to the extent they demonstrate compati-

bility with the opportunity and the company offering it. Ultimately, the reason you’re sitting in that interview 

seat isn’t to present your autobiography but to enable the interviewer to answer one question: “Are you the 

right person for this job?” 

5. Lack of Preparation 

By far, the most common interview mistake is failure to prepare. A cursory glance at the job spec and the 

company’s website is not enough—even if you’re “good on your feet.” Your assignment during the interview 

is to show not just poise and quick thinking but thoughtful analysis of the company, the position and your  
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qualifications. The only way to deliver this is through careful preparation. Specifically, you must show that 

you’ve thought about the opportunity. Come to the interview prepared to define your competitive edge and 

bring along a set of specific examples to illustrate it. 

Conclusion 

If this article were on fire and I could save only one point, it would be the one on preparation. The impor-

tance of adequate preparation for a job interview can’t be overstated. One preparation tip: Create bulleted 

answers to common interview questions like “what’s your greatest success.” But also remember that prepa-

ration isn’t memorization. Interviewing must be spontaneous, not robotic 

Out of Work Doesn’t Mean Out of Hope 

SafetyXChange, August 20, by Lauryn Franzoni 

Being out of work is an economic and emotional ordeal. But it is not a moral stigma. Nor is it a unique situa-

tion. Those who work in safety and in other corporate jobs can expect to find themselves unemployed at 

least once during their careers. In fact, the unemployed constitute a kind of fraternity. Finding and reaching 

out to your unemployed brethren (and sistren) can go a long way toward surviving the out of work experi-

ence. 

You Are Not Alone 

If you’re currently out of work, take comfort from the words of Paul Mathews, president and founder of Con-

necticut-based Hire Aspirations. “You are not alone,” he says. “There are lots of others like you out there.” 

But Mathews isn’t just offering solace. The out-of-work also represent a resource. “People who are unem-

ployed are in a position to help others who don’t have jobs and to receive help in return,” he says. 

What Mathews is talking about is building a support system with other unemployed men and women in your 

area. Include as many people as possible in your support system, he advises. Tell these individuals what you 

are looking for (your career objective, what you want in a target company), so they can help you; and find 

out what they’re looking for so you can help them back. 

The Value of a Support System 

It’s all well and good to rely on friends and family to get us through the hard times. But that’s not enough. It’s 

unfortunate but true that many people experience disappointment by the level of support or lack thereof 

that they receive from their loved ones. Even the most supportive of spouses, parents and best friends tend 

to get tired of our “stories” after a while. Or, even worse, they experience our stress as their own. 

We therefore need to look beyond our immediate circle of intimates for emotional support. Unemployed col-

leagues are a perfect place to turn. Not only are the fellow unemployed experiencing the same thing we are, 

but they’re in a position to provide the kind of professional insights that we can’t get from our families and 

friends. 

Conclusion 

Going through a spate of unemployment is a universal experience. But some handle the experience better 

than others. Reaching out to others in your situation greatly enhances your chances of surviving the ordeal 

with your confidence and emotions intact. 
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Upcoming Events 
If you’d like to see your events advertised in this space, and on our website, email your announcement to: 
baesg.jobs@gmail.com 
 

Local Events: 
 
The Greater San Jose Chapter of the American Society of Safety Engineers presents the 2009 Professional 
Development Conference in Monterrey 
Thursday and Friday, Oct. 8 & 9 at the Portola Hotel and Spa at Monterrey Bay 
 
SPEAKERS & TOPICS:  
Nano Technology Safety and Health Concerns—Rick Kelly, Facility and EH&S Manager, Lawrence Berkeley 
National Laboratory / Design For Safety (DFS) & Prevention through Design (PtD) - Jay Jamali, CSP, CHMM, 
CHCM, EHS Director, Enviro Safetech  / Cal/OSHA standards: Upcoming, proposed and being considered— 
Marley Hart, Executive Officer, California OSHA Standards Board  
 
PANEL DISCUSSION:  
ntegrating Risk Based EHS Management into Core Business Processes  
James A. Charley, Ph.D. Global Environmental Operations Intel Corporation  
Chuck Culley, CSP, CHMM EHS Manager, Tyco Electronics Corporation  
Jerry L. Jones, PE, CSP, CHMM Corporate EHS, Genentech 
Marc P. Majewski, CIH, CSP, CHMM Corporate EHS, Genentech  
Donna Seid Head of Global Product Stewardship EHS Department Applied Biosystems  
For more information and to register, go to: http://www.assesj.org/pdc/ 
 

§§§§§§§ 
 
19th ANNUAL CIHC CONFERENCE  
 
The California Industrial Hygiene Council is extremely pleased to announce its 19th Annual CIHC Conference 
December 14-16, 2009.  This year’s conference will be held at the beautiful Hotel Nikko in San Francisco and 
is titled, ά¢ǳǊƴƛƴƎ /ƘŀƭƭŜƴƎŜǎ Lƴǘƻ hǇǇƻǊǘǳƴƛǘƛŜǎΦέ  Of particular note this year, Jordan Barab, Deputy Assis-
tant Secretary of Labor OSHA and Dr. John Howard, MD, former Director of NIOSH, have both agreed to 
speak at the Conference along with a panel of world class experts on a variety of topics.  
 
In addition to the conference, CIHC has arranged for a 2-hour session on professional ethics designed to 
comply with the new American Board of Industrial Hygiene certification requirements. 
 
Recognizing that the economy has not fully bounced back, CIHC has kept the registration fees and hotel costs 
at 2008 prices.  Additionally, the Ethics Class will be offered for only $50 for Conference attendees. Another 
$100 can be saved with early registration. 
 
The full conference agenda, registration forms, and hotel registration forms can be found at 
www.cihconline.com.  Come join us—expand your horizons and professional mastery, learn from some of 
the best minds around, engage in lively conversations with colleagues, get your CM points at cost effective 
prices, and enjoy the San Francisco area during the holiday season! 

http://www.assesj.org/pdc/
http://www.cihconline.com/
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Local Events (continued): 
 
 
Environmental Training Center has the following training courses/seminars coming up at Mission College 
(For more information see: http://www.rebrac.org/) 
Sep 11  Title 22: Hazardous Waste Management   
Sep 25  Underground Storage Tank Designated Operator Exam Preparation   
Oct 9  DOT 49 CFR Hazardous Materials Transportation 
Oct 9  Title 22: Hazardous Waste Management (Spanish)  
Oct 23  Title 22: Hazardous Waste Management   
 
 
UC Santa Cruz Extension has the following training courses/seminars coming up in Cupertino (For more infor-
mation see: http://www.ucsc-extension.edu/) 
Sep 10 - Oct 1  Regulatory Framework for Toxic and Hazardous Materials 
Sep 14 -  Nov 23 Waste Stream Management 
Oct 7 -   Dec 9   Business Dynamics of Safety and Health Management 
Oct 16       8-Hour Annual HAZWOPER Refresher      
Oct 19 – 23  40-Hour Hazardous Waste Operations and Emergency Response Training  
 
 
Radiation Safety Officer Training- 40 Hour Course 
September 23 - 29, 2009 
This is a comprehensive course for the person who has been assigned the duties of Radiation Safety Officer. 
The course will be focused upon California requirements, but will feature both Federal and State regulations. 
This 40-hour Radiation Safety Officer (RSO) Course is designed to provide the technical and practical informa-
tion needed to prepare a person to be an effective Radiation Safety Officer (RSO) or an Alternate RSO. It will 
also be useful as review for current RSOs and for anyone who works with radioactive materials. 
 
For more information, or to register for this event, go to: www.piba.org 
 
 
Chemical Facility Anti-Terrorism Standards CFATS Update: a webinar  
 presented by INDUSTRIAL FIRE, SAFETY & SECURITY Event and ChemWeek 
 Tuesday, September 22, 2009 - 1:30 pm to 2:30 pm ET  
 
 This webinar provides an overview of the Chemical Facility Anti-Terrorism Standards (CFATS) — a fed
 eral regulation that requires high-risk chemical facilities to enhance security. Implemented by the U.S. 
 Department of Homeland Security (DHS), CFATS entered its third phase over the summer: DHS noti
 fied hundreds of chemical facilities that they must complete a detailed Site Security Plan. It requires 
 facilities to account for a wide range of security issues, ranging from perimeter security and access 
 control to background checks and recordkeeping. Against this backdrop, the U.S. Congress began a 
 vigorous debate regarding the future of chemical facility security — and all sides agree that it is here 
 to stay.  
 
 For more information, or to register for this event, go to:  
 https://video.webcasts.com/events/pmny001/viewer/index.jsp?eventid=31913 

http://www.rebrac.org/
http://www.ucsc-extension.edu/
http://www.piba.org
https://video.webcasts.com/events/pmny001/viewer/index.jsp?eventid=31913
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Environmental Health Training in Emergency Response (EHTER) presented by the Contra Costa County  
Environmental Management Department and the California Department of Public Health  
at the Shell Refinery, Martinez, CA  
September 30-October 1, 2009 
  
The Centers for Disease Control and Prevention's (CDC's) Environmental Health Services Branch (EHSB) col-
laborated with the Florida Department of Health; Louisville Metro Health Department; and other federal, 
state, and local health and environmental health partners to develop a comprehensive pilot training course 
in Emergency Response specifically for Environmental Health Specialists. Environmental health practitioners 
have important roles and perform many critical functions during emergency response, such as conducting 
shelter assessments, testing drinking water supplies, conducting food safety inspections, and controlling dis-
ease-causing vectors. EHTER will better prepare federal, state, local, and tribal environmental health practi-
tioners (e.g., sanitarians, environmental health specialists) by providing the basic knowledge and skills to ad-
dress the environmental health concerns that result from emergencies and disasters. 
 
More than 1,000 environmental health practitioners from 35 states and territories completed the EHTER  
pilot training. Participants have demonstrated real-world application of the concepts and information 
learned, improving response capacity during actual emergencies and disasters such as power outages, train 
derailment with release of hazardous materials release, tornadoes, and wildfires.  
  
This is 2-day training course is based on the CDC Environmental Health Training in Emergency Response 
(EHTER) course: food, drinking water, hazardous materials, solid waste, and shelter modules will be pre-
sented.  Please contact Marcy Barnett at marcy.barnett@cdph.ca.gov or 916.449.5686 for more information 
about this course.  There is no charge for this course.  Training Bulletin with additional ICS/WMD/CBRNE/ 
Terrorism training can be viewed at: http://www.ohs.ca.gov/hseep/traininghome.html 
 

State Events: 
 
Fall World 2009  
September 13– 16 
Disaster Recovery Journal's 41st Business Continuity / Disaster Recovery Conference, at the Sheraton San 
Diego Hotel in San Diego, Calif. This conference will focus on information business continuity planners can 
use now to implement in their organization to be more cost efficient and productive. Industry experts will 
offer tips, materials and suggestions to keep your business continuity program on track during tough times. 
For more information and to register, go to:  
http://www.drj.com/index.php?option=com_content&task=view&id=2480&Itemid=810 
 
California/Federal Environmental Regulations seminars 
in Santa Ana, California on September 21-22, 2009 and November 16-17, 2009 
Come join over 1500 environmental professionals who have attended our environmental regulations semi-
nars. These two-day seminars are based on Norman Wei's 35 years of practical experience as a corporate en-
vironmental manager and consultant. 
 
In addition to two days of practical insights on environmental compliance, you will get a 400-page electronic 
reference book (searchable and printable) written in plain English and over 300 useful guidance documents 
on a CD-ROM.  
For more information, contact: Norman Wei at: 360-490-6828 or norman@proactenv.com. 

http://www.ohs.ca.gov/hseep/traininghome.html
http://www.drj.com/index.php?option=com_content&task=view&id=2480&Itemid=810
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Employment Opportunities 
 

The following positions were collected from a variety of  
internet job listings and/or postings received directly by  
the BAESG Jobs Coordinator. BAESG has not verified the  

informational content of all of these ads. 
 

***************************************************************************************** 
Resume Posting Service 
Propel Search Group has started a new program at to post resumes of unemployed OHNs and EHS profes-
sionals for free on their website. They will viewable for all to see for up to one year.  
 
Candidates should send their resume as a Word Document to resume@propelsearchgroup.com 
 
Propel Search Group will direct companies looking for candidates to check out our website first with no 
recruiter-fee attached. These can be viewed at www.propelsearchgroup.com. Similarly, any hiring managers 
that are looking for qualified OHNs or EHS professionals should check out our website early and often. We 
will be adding new resumes as we receive them. 
 
If you have any questions, please contact Maureen McCarthy at:   
Maureen McCarthy 
Propel Search Group 
520-399-2821 telephone 
520-390-1375 cell phone 
520-399-2702 fax 
maureen@propelsearchgroup.com 
resume@propelsearchgroup.com 
www.propelsearchgroup.com 

***************************************************************************************** 

BioMarin Pharmaceutical Inc. - several positions 
 
At BioMarin, we recognize and value each employee’s contribution toward reaching our corporate mission—
to develop and commercialize innovative biopharmaceuticals for serious diseases and medical conditions. To 
this end, we strive to provide employees with a work environment that supports their personal and profes-
sional growth. We value the spirit of teamwork and collaboration, encourage honest and open communica-
tion amongst all employees, and recognize and celebrate the successes that we work so hard to achieve. We 
hold ourselves to high standards, and we seek employees who expect excellence in themselves and those 
around them. 
  
Below is a list of current openings, but job opportunities are added frequently.  Please visit our website for 
up-to-date job listings. To apply: Visit www.BMRN.com 
 
Title     Dept   City 
Director/Sr. Director, Global Safety Pharmacovigilance Novato 
Manager/ Sr. Manager, Reg Affairs  Regulatory  Novato 
Manager, Regulatory Affairs  Regulatory  Novato 

http://www.BMRN.com
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EHS Career Opportunity - San Carlos -  
This is a great opportunity with a start up that has had a lot of press lately. This is a perfect time to get your 
foot in the door. 
 
Job description. 
Direct Hire 
Salary: $80 - $95k/yr (some flex DOE) 
1 site location @ 369,000 SQ FT (including office space, shop and warehouse/production floor) 
 
We are currently seeking a seasoned Environment, Health and Safety Specialist Major Responsibilities: Re-
sponsible for complex technical work in a wide range of EHS disciplines to achieve compliance within the 
company standards. The ideal candidate works under consultative direction toward predetermined goals and 
objectives. Assignments are usually self-initiated. Developing, implementing and maintaining programs, the 
EH&S Specialist with help streamline systems and procedures necessary to ensure the overall safety and 
health of employees. 
 
Ideal Candidate Would Meet All of the Following Requirements:  
ω рҌ ȅŜŀǊǎ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ǎƛƳƛƭŀǊ ƳŀƴǳŦŀŎǘǳǊƛƴƎκƛƴŘǳǎǘǊƛŀƭ ŜƴǾƛǊƻƴƳŜƴǘ  
ω {ŜǊǾŜ ŀǎ 9ƳŜǊƎŜƴŎȅ wŜǎǇƻƴǎŜ ¢ŜŀƳ [ŜŀŘ ŀƴŘ ŎƘŀƛǊ {ŀŦŜǘȅ /ƻƳƳƛǘǘŜŜ  
ω .{ 5ŜƎǊŜŜ ƻǊ ŜǉǳƛǾŀƭŜƴǘ ŜȄǇŜǊƛŜƴŎŜ  
ω /ŜǊǘƛŦƛŎŀǘƛƻƴ ƻŦ 9I{ ƛƴ ƻƴŜ ƻǊ ƳƻǊŜ ǎǇŜŎƛŦƛŎ ŦƛŜƭŘǎ ƛǎ ǇǊŜŦŜǊǊŜŘ  
ω IŀƴŘǎ-on experience with the following:  
   o Safety Practices  
   o Compliance Initiatives  
   o Program/Process Implementation  
   o Superior knowledge of OSHA policies  
   o Knowledge of Federal and State regulatory requirements  
   o Training and Education of all company employees in safety/health initiatives  
   o Experience in the areas of emergency preparedness and crisis management We want candidates who  
      enjoy working hard on important projects, in highly collaborative teams and who have proven they know  
      how to get results. 
 
For more information, or to apply for this position, please contact: 
 
Justin Danko 
Volt Workforce Solutions  
5201 Great America Parkway, #240  
Santa Clara, Ca 95054 
jdanko@volt.com  
t: 408-764-0100  
f: 408-727-0700 
***************************************************************************************** 
EHS & Facilities Engineer  
 

CaliSolar is actively hiring creative professionals interested in making a dramatic impact on the growing solar 
energy industry. We want your help in delivering breakthrough solutions and encourage you to contact us. 
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CaliSolar is s currently looking for an experienced EHS & Facilities Engineer.  This role will assist in the owner-
ship of all facilities systems including, but not limited to the following: 

Bulk and Specialty Gases 
CDA 
Process Vacuum 
HVAC, Scrubbed and General Process Exhaust 
Process Cooling Water and Process Chilled Water 
Wastewater Treatment 
RO/DI water  
Slurry Management 
Chemical Distribution Systems 
Fire Protection, Security and other Life Safety Systems 

 
Responsibilities: 

Assist in generating policies, procedures, SOPs 
Manage Contractors  
Interface with Tool Owners and other end users 
Provide Technical Guidance to Facilities Technicians 
Interface with City Inspectors 
Develop EHS programs, such as IIPP, HazCom, Industrial Hygiene Monitoring, Chemical Handling, etc. 
Maintain EHS Permits in compliance with applicable regulations 
Coordinate process tool installations and facilities modifications 

 

Qualifications/Requirements: 
BS preferred, AA Required. 
7+ years experience in the semiconductor, solar or FPD environment 
Working knowledge of the facilities systems listed above 
Must be computer literate with knowledge of the following software: Autocad LT, MS Word, MS Excel, 
MS Powerpoint, MS Project 
Keen sense of workplace safety, while promoting a safe and friendly work environment 

 
To apply for this position, please send your resume to recruiting@Calisolar.com. 

 

**************************************************************************************** 

Corporate Health & Safety Director  Location: Oakland, CA  / Salary: $80,000- $100,000  
 
Sequence is currently seeking a Corporate Health and Safety Director (with CSP and CIH credentials) to work 
on a few of the states most complex environmental remediation projects for a very dynamic, niche oriented 
environmental firm in the San Francisco Bay Area.  
 
The ideal candidate would have at least 8+ years of experience in managing corporate health and safety pro-
grams for internal companywide operations, as well as, overseeing all external field safety activities that in-
volve environmental remediation and construction.  
 
Position requires a degree in industrial hygiene, safety, engineering or related discipline. Construction Safety 
Professional (CSP) and Certified Industrial Hygienist (CIH) certifications are required.  
 
Position is based in Oakland, California and requires traveling throughout the state as needed.  

mailto:recruiting@Calisolar.com
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Responsibilities will include overseeing the overall health and safety duties for multiple offices throughout 
California; reviewing, updating and expanding existing company-wide health and safety plans, all site specific 
and project specific plans, audits and in-house training / education. Candidates must have direct environ-
mental remediation and construction site safety experience encompassing traditional drilling, water sam-
pling, well boring, excavation, trenching and shoring, rigging, bioremediation, air quality, noise assessment, 
chemical identification /hazard exposure (petroleum, hydrocarbons, VOC, metals, etc) for projects.  
 

For consideration please forward resume or contact directly:  
 
Sequence Systems  
Attn: Michael DeSafey  
2008 Opportunity Drive #150  
Roseville, Ca 95678  
Phone: 916-782-6900 x202  
Fax:916-782-6307  
Email: mdesafey@sequencestaffing.com  
www.sequencestaffing.com  
 
Should your background not match up to the above job requirements exactly, please feel free to forward 
your resume or contact us directly, as we have many positions available that are not actively advertised.  
***************************************************************************************** 
Senior Staff Representative - Ground Safety ï United Airlines (Two Positions) 
 

General Description 
· Provides guidance and assistance to United Services leadership in their recognition and abatement of  
  occu pational hazards and to ensure compliance with regulatory  
  requirements and corporate safety objectives  
· Acts as a resource to United Services leadership to affect continual improvement in all safety areas 
· Conducts on-site safety compliance assessments of company facilities to validate work place hazard  
  corrective actions have been implemented to address root causes of   process failures identified 
· Ensures all lost time employee injuries are investigated by location leadership assuring root cause is  
  identified and preventative actions are implemented to avoid repeat 
· Ensures all category 1 (CAT 1) aircraft damages are investigated by location leadership assuring root cause is  
  identified and preventative actions are implemented to avoid repeat 
 
Education Required:  
· Bachelor's degree in Safety Management, Safety Engineering, Industrial Hygiene or related technical field;  
 Certified Aircraft Maintenance Technician (AMT) 
  
Experience Required:  
· Five years of superior safety leadership performance at the staff level or equivalent; background in  
  occupational safety 
· Prefer a broad background in safety leadership principals exhibited by certifications and or credentials in a  
  safety field (Certified Safety Professional (CSP); Certified Industrial Hygienist (CIH); Principles Occupational  
  Safety and Health (POSH); 30 Hour OHSA Card; Certificate in Safety Management; Lean or Six Sigma-based   
  Training. 
 
Contact: Geoff Albrecht @ 650-634-7991 
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Safety Manager  
 
CSS has an immediate opening for a Safety Team Leader at the NASA Ames Research Center (ARC) located in 
Mountain View, CA.  Candidates must have experience and knowledge in assessing workplace hazards, devel-
oping and implementing S&H programs, preparing comprehensive reports to document findings, and/or de-
veloping and presenting S&H training.  The Safety Team Leader will be responsible for managing tasks and for 
managing personnel assigned to the Safety Team.  The position requires a team-oriented professional with 
strong organization skills as well as with excellent writing and oral communication skills.   
We offer a competitive salary and professional competitive benefits package including 401k match, esop,  
health, dental, life/std/ltd, leave and holidays. Please forward resume through the apply now feature, or 
email to [Click Here to Email Your Resumé], or fax to 703-352-0535. EOE.  
 
Required Qualifications:  
1. BS degree in Safety, Industrial Hygiene or related discipline. 
2. CSP or CIH. Candidates possessing both certifications are very ideal. 
3. US Citizenship.  
4. Detail oriented.  
5. Experience with OSHA and NFPA regulations.  
6. Experience in conducting mishap investigations.  
7. Effective written and oral communication skills.  
 
Desired Qualifications:  
1. Previous direct OSHA or other government site experience.  
2. Previous experience in Voluntary Protection Program development.  
3. Experience in providing safety and health training.  
4. Computer skills including: Excel, PowerPoint, Word 
5. Capable of multi-tasking and changing direction depending on work load 
6. Demonstrated ability to work as a solid contributor in a team environment 
7. Previous success as a team lead or other managerial background ideal 
8. Individuals who have experienced, been instrumental and/or enjoy a successful turnaround operation   
     highly preferred. 
 
Contact:  Diana Harrington @ 650-604-3787 
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BAESG PDC REGISTRATION FORM 
Conference: Wednesday, September 16, 2009 

Showing EHS Value in a Slow Economy  
 

Complete Registration form and mail to: 

BAESG ï PDC Registration 
 P. O. Box 60363;  

Sunnyvale, CA 94088 
 

Make checks payable to: 

Bay Area Environmental Safety Group  
 

Select which tracks you wish to attend and forward appropriate payment amount:  
  
 Ã Full-Day (members $125, non-members $150, breakfast and lunch included) 
  
 Ã  Morning Session (members $75, non-members $100, breakfast included) 
  
 Ã  Afternoon Session (members $75, non-members $100, lunch included) 
 
 
Note: Please add $25 to payment if registering after 9/5/09  

 
Name: _________________________    _ 

 

Title: ________________________    _ 
  

Certifications: ____________________     
 

Company: ______________________     
 

Address: ________________________     
 

City, Zip Code: __________________     
 

Daytime Phone: ___________    ______ 
 

Fax Number: ____________________     
 

Email Address: ___________________     
 

 

For more information on the BAESG or the September 16, 2009 conference, please visit: 

www.baesg.org 

RESERVE YOUR SPOT FOR THE DISCOUNTED PRICED BY FAXING A COPY OF YOUR 

REGISTRATION TO DANIELLE!  

 

You may fax this form to 408-213-0944 to reserve a spot or contact the conference committee chair, 

Danielle Reilly: reillyd@eorm.com 

http://www.baesg.org
mailto:reillyd@eorm.com
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BAESG MEMBERSHIP APPLICATION 
for both new and renewing members 

 

Annual membership dues are $25.00. ($12.50 for full-time students and retired EH&S professionals). 

Make your check payable to BAESG and return with this application to: 

 

Membership Director 

Bay Area Environmental Safety Group 

P. O. Box 60363 

Sunnyvale, CA 94088-0363 

 

 

Personal Information and Company Address (to be listed in the Membership Directory) 

 

Name:_______________________________________________________________________ 

 

Full-time Student? Yes___No___ 

 

Certifications (such as CIH, CSP)_______________________________________________ 

 

Job Title (or field of study):______________________________________________ 

 

Company (or College/University):____________________________________________________ 

 

Address:____________________________________________________________________ 

 

City, State, and ZIP CODE:__________________________________________________ 

 

Daytime Phone (with area code):___________________ FAX:____________________ 

 

Email address:___________________________________________________ 

 

Sponsor: _________________________________________________________ 

 

Monthly newsletters will be sent to the above email address. 

 

Areas of Interest: 

 

Please indicate any areas of special interest that you would like to see covered during the monthly meet-

ings, or topics that you would be interested in presenting. 

 

TOPIC:_____________________________________________________________________ 

 

PRESENTING? Yes___No___ 

 

Please check here if you would like to be placed on the Jobs eMail Distribution List to receive 

Updates of job listings between the monthly publication of the newsletter.  

 

Email address to which listings should be sent:______________________________________________ 


