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Newsletter Sponsors

If you have a business related to Environmental, Health and Safety, then advertising with
BAESG is for you!

Your ad, placed in the BAESG Membership Directory, will be seen by EH&S decision makers
companies throughout the San Francisco Bay Area.

$75 places your ad in the Directory and on our website://www.BAESG.org

Only $25 more (total of $100) will place your ad in Bieectory andin the Newsletter. Ads
will run through the end of the year.

The Ad should be provided as a .gif or .jpg files. Please view present ads (on our webpage) f
an idea of website format.

Send Artwork tdaesg.jobs@gmail.corand payment to:

BAESG,
PO Box 60363,
Sunnyvale, CA 9408863.

g Catalyst Environmental, Inc.

MANAGING YOUR ENVIRODMNMENTAL NEEDS

Catalyst Environmental, Inc.
823 9th Avenue ~5an Mateo, CA 94402
650-642-6583 [Phone) ~ 650-622-0981 (Fax)

Catalyst Environmental, Inc. providesa broad range of environ-
mental services to manage and meet stringent compliance needs.
Our management team offers over 20 years of experience and
knowledge in the environmental and industrial services field

providing our diverse clientele with innovative, professionaland
efficient solutions.

By providing a wide range of services such as Consulting, Project
Management and Environmental Broker services we can project
manage andfor staff various field and facility remediation services
ofvarious size and nature.

Catalyst Environmental, Inc. is based on providing service with a
focus on the clients perspective. We offer a responsive,
experienced, managementteamthat can effectively handle
our clients needs.



http://www.baesg.org/

The Bay Area Environmental Training Center
was established to assist our clients to operate

in conformancewith Local, State, and Federal
Environmental, Health and Safetylaws,

regulations, ordinancesandregulations.

Ourservices to business, industry and public agencies include:
= Provide relevant and affordable Environmental Health & Safety Training
= Create Customized Employee Training
* Develop regional solutions for Environmental, Health
& Safety workforce development
= Assistin writing and analyzing compliance documents
* Promote Pollution Prevention and source reduction
= Serve as an EH&S referral resource

environmental

T RAINING CENTTETR

Team Members are California Firefighters
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BAESG Professional Development Conference

See Registration Form at the end of the newsletter

Showing EHS Value in a Slow Economy

September 16, 2009 — 8am to 4:30pm

This symposium will provide z2n overview of how to set
2 raalistic EHS strategy, report on the appropriate
metrics and communicating effectively to managament
during a difficult economy.  In addition, we will be
discussing how to expand your programs to include
sustainability initiztives that yvou cannot afford to wait
on.

Registration form located at:
www.baesqg.org

Cost:
Pre-registration before 9/5/09:
Fult-Day {includes two meals):
Members: 8125
Non-members: $150%

Half-Day (includes one meal):
Members: $75
Non-members: $100%

Registration after 9/5/09:

Full-Day (includes two meals).
Members: $150
Nonm-members: $175%

Half-Day (includes one meal):
Members: $100
Nonm-membears: $125%

*includes membership

Mail payment to:

Bay Area Environmental Safety Group
P. O. Box 60363

Sunnyvale, CA 94088-0363
http:/f'www.baesg.org/
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Feature Articles

Where Does Safety Law Come From?
SafetyXChange, May 8, 2009, by Glenn Demby, Esq.
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you.

STATUTES

Statutes are pieces of legislation enacted by bodies of lawmakers called legislators. OSHA and Canadian Ol
laws are all examples of statutes. But other statutes also affect workplace health and safety, such as environ
mental and public health laws. For example, some health laws that ban indoor smoking in public places appl
G2 2NJLX FOSad ! fGK2dAK AGQa y20 Fy h{l! @Aaz2ftl GA
such a statute is equally illegal. Statutes can also be enacted by different governnhiedésal, state/

provincial and municipal.

REGULATIONS

Regulations are detailed rules that fill out the specific provisions of a statute. Thus, for example, the OSHA
statute establishes the broad duty to safeguard employees against workplace hazards and the OSHA regula
tions or standards define the hazards and measures required to prevent them. Unlike statutes which are
made by legislators, regulations are created by the government agency that administers the statute, e.g.,
OSHA in the U.S. or provincial OHS regulators in Canada. The authority of the regulatory agency to create tt
NEJdzf  GA2ya Aa O2y 0l AYySR gAGKAY GKS &adl ddziS Adas

GOVERNMENT GUIDELINES/INTERPRETATIONS

Regulatory agencies typically issue interpretation letters, guidelines and other materials that
explain what the laws mean and what employers should do to implement them. Although they
G§SOKYAOlIftfte R2y QU OFNNER (KS FT2NOS 27F ¢ 3IdzA
agency interprets the law. Consequently, courts and arbitrators look to government guidance
when deciding cases under the law.

COMMON LAW COURT CASES

Common law is law made by judges, rather than by legislators and regulators. The law gets
made one case at a time on the basis of the facts of that case. Each case then serves as prece
dent establishing standards and rules for the cases to follow. Since no two cases are exactly
GKS &l yvySs 2dzR3ISa KF@S G2 SEGNYLIR2EIGS GKS 2fR
asked to decide. In so doing, they expand the law. The more cases that get ruled on, the more
the law grows.



One big area of common laws is torta kind of penal code of civil law. Unlike criminal law
which is enforced chiefly via prosecution, civil law claims are typically asserted in court cases
asking for damages. Negligence is the tort everybody has heard of, the one that spawns the
most litigation and the one that has the most direct bearing on safety. Negligence law is fairly
AUONY AIKOGF2NBEFNRY tSNER2YA NS tAF6EtS T2NI OAF ¢
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e« The failure to show reasonable care causes the victim to get hurt; and

e« The victim suffers damages as a result.

Just about anything can be negligenc&om failing to signal a turn to leaving a banana peel

on a crowded train platform. Negligence can be committed by individuals or companies. This
exposure to liability is a major concern for all companies and the reason they need liability in-
surance. Of course, a company is really an amalgamation of the individuals who work for it. So,
GKSY O2YLI yASa NS &adzSR F2N yS3ItA3aSyOoSz Ai0Qa
employees did something wrong. This notion of holding a company liable for the acts of its
FaASyd Aad 1y26y a GOAOFNR2dza fAlFOoOAft AGRE dE

VOLUNTARY STANDARDS

Standards by notfgovernmental organizations like ANSI, NFPA, ILO and CSA are voluntary.
CKdza s 6KATS FFAEdzNS G2 26S@ Fy h{l! 2N hl{ Nz
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dard can constitute a violation. How? One way is if the standard is adopted into the statute or
regulation. Thus, if an OSHA standard says you must provide PPE that conforms to ANSI stan-

dards, the standard becomes mandatory.

Another way voluntary standards can become legally binding is when regulators, judges and
juries use them to determine if a company did enough to meet its obligations under the law.
This can happen when a law sets a general and vague requirement, e.g., that employers act
GNSIazylofeéég G2 al ¥S3dzk NR 3FAyad aNSOz23IyAl SR
GKEFEG KFETEFNRa NS aNSO23yAl SR IyR é6KIFG aidSLia
O2dzNXia | yR NX3Idzf  G2NAR YAIKGEG NSte& 2y | O2YLI ye
dence of a violation of its legal duty.

INDUSTRY STANDARDS

LYRdzZGNB adl yRFENRA ¢62NJ] FOO2NRAYy3I G2 (G4KS al ys
mandatory to follow; but not living up to them can result in liability. But there are a few differ-
ences:

First, while voluntary standards are typically more stringent than legal requirements, some in-
dustry standards are more lax. In such a case, employers must obey the regulatory standard. Ir
2U0KSNJ 62NR&aX AYRddzaGNB adl yRIFENRA adzlJ SYSyd o0 dz
following an industry standard is not a defense for violating a legal requirement.

The other difference between industry and voluntary standards is that the former tend to be

f Saa Of SINX&@ RSTAYSR® 2KAES [/ {! YR ! b{L adly
often grounds for dispute over what actually constitutes the standard for a particular industry.
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Conclusion

{2NNB G2 3Sa4G Itf LISRIFII2IAO0OFE 2y @2dzx odzi L GK
look at the big picture. The one thing to take away from this little lesson is this: Safety law
R2SayQiu o06S3aAYy YR SYyR gAGK h{l!® LGQA | S0 2
your workers and avoid liability, you must comply with all of them.

Cal/lOSHA Now Requires Use of Seat Belts on Forklifts

¢tKS / 2KSY DNRdzLJQa / dzZNNBy G LaadzSas aleé mMnX HAnD

Under revised rules adopted January 15 and effective March 15, 2009, Cal/OSHA now requires that operato
wear the seat belts that are provided on forklifts (powered industrial trucks). The Cal/OSHA revisions are
found in Title 8 California Code of Regulations, Sections 3653 (8 CCR § 3653) "Seat Belts" and 3650 (8 CCF
3650), "Industrial Trucks. General." Below are the links to each regulation:

http://www.dir.ca.gov/Title8/3653.html
http://www.dir.ca.gov/Title8/3650.html

Seat belts have typically been provided by forklift manufacturers for many years, but their use was not re-
quired. Title 8 Section 3653(a) stated, seat belt assemblies shall be provided on all equipment where rollove
protection is installed and employees must be instructed in their use. Cal/OSHA amended this section by
adding two words to Section 3653(a), which now reads ...seat belt assemblies shall be provided and used
where rollover protection is installed....

A revision to Section 3650(t) (operation safety rules) now requires that when provided by the industrial truck
manufacturer, an operator restraint system such as a seat belt shall be used. Simply stated, if your forklift ha
a seat belt it must be used by the operator.

According to the Cal/lOSHA Standards Board, revision of Sections 3653 and 3650 was necessary to be cons
tent with Construction Safety Order Section 1596, which requires that ROPS and seat belts be installed and
used on equipment such as scrapers, tractors, fiemd loaders, bulldozers, rollers and compactors and the
ANSI/ITSDF national consensus standard, B56.6, which recommends ROPS and seat belts on rough terrain
forklift trucks to reduce the entrapment of the operator's head in the event of atier.

The adoption of these revisions was not without disagreement. The American Trucking Association argued
that the effectiveness of seat belts has not been proven irotipr accidents. The Industrial Truck Associa-
tion strongly supported the revisions to require the use of seat belts. The controversy may continue, but
Cal/OSHA has weighed in and seat belts (when provided) must now be worn by operators.

Contracting Traps to Avoid
The SafetyXChange, Junel9, 2009, by Mark Hansen, CSP, PE, CPE, CPEA

Your degree of involvement in contracting may vary depending on the company you work for. For example,
safety directors at small companies typically get involved in the actual contract writing of a contract, while at
larger companies that chore is generally assigned4womse counsel. But all safety directors have at least
some involvement in making contracts, e.g., with suppliers and contractors. And they all tend to make similal
mistakes. Here are a couple to avoid.

Pitfall 1. Handwritten Changes
5AR @2dz SOSNJ GF 1S F (eLISR F2N¥Y O2ydGNF OG FyR a
OKIFy3Sa NrXrAaasS Iff (AyRa 2F ljdsSadAazya GKIFG OFy
the change says and figure out whepr even if anybody agreed to it.
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Lesson Once you get your agreement in place, type it all up into a final document.

Pitfall 2: Oral Changes to Written Contracts

LiQa y20 dzydzadzcf F2NJ O2YLI yASa (2 arday | 02y iNI C
GKSe8 NBIFIOK Iy 2N}Yf 3INBSYSYyd FyR &aKF1S KIyRa 2y
legal niceties, one side may send the other a written and signed note describing the change. In each situa-
GA2y> GKS LI NIASa azz2y €SIENYy (GKIFIG GKS F3INBSYSyi
with the terms of the original contract.

Lessof¥ DSYSNIfftez I gNARGGSY O2yGNI OG GKFGQa o6SSy
GSy FaINBSYSyi aA3IySR o6& 020K LINIASad hNIE F3AN
party to the agreement.

However, you can use a letter agreement signed by the sender to change a written contract if you add one
line at the bottom of the letter stating something to the effect of: "l agree to the amendment set forth in this
letter.” The recipient of the letter must then sign the letter and return a copy of the signed version to the
sender.

Conclusion

¢tKS 6Said FTROAOS L OFly 3IAGS @2dz Fo2dzi O2y (iNF OGAy3
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Hybrid Bus Purchase Targets Greenhouse Gas Emissions
VTA News, August 21, 2009, by Ethan Winston,

VTA Uses Federal Stimulus Funds to Acquire 70 Hybrid Diesel Buses

The Santa Clara Valley Transportation Authority has announced an allocation of $42.4 million in American
Recovery and Reinvestment Act (ARRA) stimulus funding will be used to purchase 70 environmentally frienc
hybrid buses.

The new clean air buses offer enhanced environmental, accessibility, and ridership benefits. Environmental
benefits include hybrid dies@lectric technology, similar to hybrid automobiles; increased reliability and

cost effectiveness compared to zeemission buses; and a reduction of Nitrogen Oxide emissions by 95%
and Particulate Matter emissions 80% compared to the buses they will replace. The accessibility benefits in-
clude meeting all ADA accessibility requirements and include newer securement systems for mobility device
Ridership benefits include additional bicycle capacity and a quieter ride. These buses will replace older higl
floor buses purchased 11 and 12 years ago.

Gx¢! A& LINPOGAY3I F3ILAYy sKé AlG A& NBO23IyAT SR & |y
O2YYdzyAlléxé &AFAR ¢! DSYSNIf alyl3ISNI aAOKIFSt ¢o
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The decision to buy the hybrids from Gillig LLC, a local manufacturer located in Hayward, was made after a
rigorous fivemonth procurement process.



"This partnership between VTA and Gillig provides continued employment in Northern California at a time
GKSY 2dzNJ 4G 4GS Aa NBStAy3d FTNRY 2206 f 2-fvajosarédi-al AR
rectly created and sustained with this bus purchase contract and will support 1,272 suppliers, vendors, and
other indirect support jobs.

The purchase of 70 lofloor, 40foot diesel hybrid buses will help VTA comply with new, more stringent

state and federal emissions requirements. These buses are chosen for optimized accessibility and the most
advanced environmentally friendly technology available on the market. They are also mechanically reliable
and fully meet other federal purchase requirements. VTA has committed to purchasing environmentally
friendly vehicles. Currently there are 76 paratransit vehicles and 1#exenue vehicles.

| 2¢ G2 [/ NBFIS | xAaAd2NRa {IFSde t 2f
SafetyXChange, August 14, 2009, by Glenn Demby, Esq.

Like most companies, you probably have a well developed workplace safety policy to protect your workers.
But does that policy cover visitors and temporary workers (which, for the sake of simplicity, we'll refer to col-
lectively as "visitors") who come to your facilities? Failure to account for visitors is a huge blind spot that can
lead not only to injuries but liability. And even if you do have a visitors' safety policy, you need to ensure that
it's effective.

Here's a look at the visitors' safety problem and how to deal with it.

3 Reasons You Need a Visitors' Safety Policy

Implementing a policy to protect visitors seems like the kind of common sense measure that all companies
would adopt. Apparently, however, that's not the case. I've heard from a number of safety directors who say
that company executives don't want to put a visitors' safety policy in place because it's "unmanageable." If
you encounter such resistance, here are three good arguments you can use to overcome it:

1. Visitors Are at Risk

The people who work at your site every day can be trained to recognize dangers and take appropriate pre-
cautions. This isn't true of visitors who are at your workplace for only a short time. As a result, visitors are
especially vulnerable to injuries and need to be carefully protected. "Keeping your workers safe is tough
enough,” notes Ontario safety director Sara Murphy. "Protecting the visitors who walk around your worksite
without having the same knowledge and appreciation of the hazards can be even trickier," she adds.

2. Visitors May Endanger Others

Visitors can also put the health and safety of others in the workplace at risk. For example, visitors may tinker
with machines or safety systems, light up cigarettes around combustible fumes or distract workers perform-
ing vital safety functions, such as traffic control. And, of course, visitors may pose security risks or threats of
violence.

3. You Can Be Liable for Visitor Injuries and llinesses

Perhaps the most effective way to overcome objections is to argue that a visitors' safety policy is necessary
to protect the company against liability. Stated simply, employers have certain legal responsibilities to pro-
tect the health and safety of visitors.



"If the visitors are workers for one of your contractors, those obligations might stem directly from the OSHA
laws themselves," explains Chicago lawyer Janine Landow Esser. "If visitors are outsiders, you might have &
duty to protect them under the torts law," Esser explains. So, for example, visitors who sustain injuries in a
trip and fall incident can sue your company for negligence.

Conclusion

Once you make the case for adopting a visitors' safety policy, you need to make sure you create one that's
appropriate and effective. In the next installment, after the holidays, we'll talk about how to create one.
We'll also give you a Model Visitors' Safety Policy that you can adapt for your own workplaces and facilities.

¢KS wWAIKGO 2@ YR 0KS 2NRyYy3I 2Fe (2 L
SafetyXChange, August 21, 2009, by Glenn Demby, Esq.

The importance of adopting a policy to protect the safety of visitors who come to your facilities should be
selfevident. But, apparently, safety directors who advocate such policies have caught flak from company
higherups. Once you persuade the company to put a policy in place, the real work begins: creating a policy
that is effective.

The Wrong Way to Implement a Visitors' Safety Policy
Some companies try to disclaim liability and make visitors responsible for their own safety. For example,
they'll make all visitors sign a waiver like the following:

Visitors to the ABC Company workplace must agree to abide by all ABC safety policies and to accept
responsibility for their own safety. ABC Company assumes no responsibility for the visitor's health anc
safety and shall in no way be liable for any injuries or accidents that occur.

Visitor's Name:
Signature:
Date:

Although it may sound impressive, lawyers say that a waiver or disclaimer like this isn't worth the paper it's
written on. "Simply requiring a visitor to sign a piece of paper like this won't absolve you of your legal duty to
protect them against workplace hazards," according to one lawyer. "Companies can't unilaterally disclaim
their liabilities under OSHA/OHS or tort laws," adds another.

The Right Way to Implement a Visitors' Safety Policy

Once you accept that visitors' safety is your responsibility, you need to come up with a good way to protect
it. As a legal obligation, visitors' safety is just like worker safety. You're not expected to be perfect. All you're
expected to do is show due diligence, that is, take all reasonable precautions to protect your visitors.

The specific steps you take will depend on the kind of industry you're in, the design of your workplace, the
frequency and kind of visitors you get and other variables. For example, in certain especially dangerous or
sensitive industries, you might want to assign a company representative to escort the visitor through the
workplace.

Your visitors' safety policy should:

e Require all visitors to sign in and out before entering and leaving the workplace;

o Let visitors know they'll be notified of hazards and emergency procedures when they log in (or soon after
wards);
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o Tell visitors that they must use appropriate personal protective equipment and list what that is; and
o List the rules of conduct visitors must follow, e.g., no touching equipment, no smoking, no horseplay, stay
out of restricted areas, etc.

Although you can't disclaim total responsibility for visitors' safety, you should be able to disclaim responsibil-
ity for any injury visitors suffer as a result of failing to obey your safety policy.

Conclusion

Remember that creating a policy is just one piece of the visitors' safety solution. You should also take other
measures such as posting signs throughout the workplace to remind visitors of your safety policies and deve
oping a system for logging visitors in and out.

Japan Explores Using Cell Phones to Stop Pandemics
Associated Press, June 6, 2009, by Jay Alabaster

The Japanese government is funding an experiment by a Softbank subsidiary that will simulate the spread of
pandemic diseases in school using a virtual virus that spreads between cell phones. Softbank plans to pick a
elementary school with about 1,000 students and give them phones equipped with global positioning sys-
tems (GPS), which will enable the location of the children to be recorded every minute. A few students will
be designated as "infected," and their movements over the previous days will be compared to other stu-
dents' movements. The GPS data will be used to determine which children have interacted with the infected
students and are at risk of contracting the disease. In a real outbreak, the families of students exposed to sic
children could be notified by mobile phone that their child is at risk, helping prevent the disease's spread.
"The number of people infected by such a disease quickly doubles, triples, and quadruples as it spreads,” sa
Softbank’'s Masato Takahashi. "If this rate is decreased by even a small amount, it has a big effect in keeping
the overall outbreak in check." One of the goals of the experiment is to determine how people react to hav-
ing their location constantly tracked, since they would not be required to sign up for the system if it were
launched for real. Another issue is how to notify people that an outbreak is happening. "If we don't think
carefully about the nature of the warning, people that get such a message could panic," says Institute of In-
formation Security professor Katsuya Uchida.

How to Prepare for a Pandemic: 100 Tips, Tools, and Resources
MastersinHealthcare.com , April 30th, 2009, By Meredith Walker.

A pandemic, or the spread of an infectious disease worldwide or over a large geographical area, can be frigh
ening to anticipate. Not knowing where the disease will spread next or if you will be able to protect yourself
may leave you feeling vulnerable. Whether you are a parent or medical professional, it is important to taken
certain precautions. Especially in light of the recent developments of the swine flu that began in Mexico and
has begun to spread around the world, find out how to protect yourself and your family for a pandemic with
these tips, tools, and resources. To see these Tips, Tools, and Resources, go to:

http://www.mastersinhealthcare.com/blog/2009/how-to-prepare-for-a-pandemic100-tips-tools-and-resources/
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US chemical safety board set to require new reporting
ICIS News, June 26, 2009

The USChemical Safety Board (CSB) said on Friday it will seek stakeholder input on how the board should e:
tablish a new reporting requirementprobably by early 2016for serious chemical accidents.

The board has issued an advamz#ice of proposed rulemaking (ANPR), calling for public comment on the
requirement by 4 August.

The board has been under pressure to establish a chemical accident reporting regulation since a 2004 repor
by the Department of Homeland Security (DHS) and a 208/ by the Government Accountability Office
(GAO) said the agency had an obligation to do so under its congressional charter.

The morerecent GAO study found, among otherthingsK I & &/ { . KIF & y20 ¥Fdzf t & N
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The GAO also noted that the 19@0eanAir Act Amendments that established the CSB as an independent
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other federal agencies, the CSB said.

Nonetheless, the board told GAO that it would invite comment from the chemical industry, environmental
and safety sector stakeholders on how CSB should set up the reporting requirement.

Although initially expected in September last year, that notice was formally issued through the Fed-
eral Register on Thursday.

The notice specifies that its charter statute, the CAA, requires that the board set regulations feptngng

2T AYOARSyGa GKFG FlLEf dzyRSNJ 0KS F3SyoOeQa Ay@Sai
GFrfAGE@T ASNRA2dzAa Ay2dzNE 2NJ adzoaidl yadAalf LINRPLSNIE& R
That suggests that the reporting requirement could be limited to only serious incidents, rather than including
every single unintended emission that might occur at a facility.

CSB spokesman Dan Horowitz said that whether the reporting rule would be so narrowly focused remains to
be seen and what stakeholders have to say about how the statutory requirement should be listened to.

G2S INB a2t AO0OAl0AYy3a ARSlIa 2y K2¢g GKA&a &aKz2dzZ R 0S R
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Horowitz could not say how long it might take for the board to formulate a final rule.

However, in the usual course of federal rulemakim@gwmonthsafter the initial comment period ends on 4

Augusttheboard & SELISOGSR G2 Aa&adzS I F2NXIf GLNRBLR2A&ASR N
ments. A final rule would then be issued, perhaps before the middle of next year.
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The COSTHA Post, July 2009

I OO2NRAY3 (2 ha. 200K [/ IFTTAFT2NYAIFIQad hFFAOS 2F 9
add the new chemicals to the Prop 65 list. OEHHA is the lead agency for the implementation of the Safe
Drinking Water and Toxic Enforcement Act of 1986 (Proposition 65).

Proposition 65, the Safe Drinking Water and Toxic Enforcement Act of 1986, was enacted as a ballot initiativ
in November 1986. The Proposition was intended by its authors to protect California citizens and the State's
drinking water sources from chemicals known to cause cancer, birth defects or other reproductive harm, and
to inform citizens about exposures to such chemicals. The law imposes a wide array of labeling, posting and
related safety requirements.

A public meeting on the proposal to add the additional chemicals will be held on, July 15, 2009 in the Audito-
rium of the Elihu Harris State Building, 1515 Clay Street, Oakland, California. The

meeting will begin at 10:00 a.m. and continue until all business has been conducted, or 5:00 p.m. The meet-
ing will be available via audiocast. On the day of the meeting, the link to the audiocast will be posted on the
OEHHA web site &ttp://www.oehha.ca.gov/prop65/whats _new/index.html. A link will also be provided

for the staff presentations.

New Study: Hands Free Mobile Phone No Safer When Driving

Ergonomics Today, July 27, 2009, by Jennifer Anderson

Retailers of handfree cell phone kits like to point out that driving with a cell phone in one hand and the
steering wheel in the other is dangerous folly. The implication is that usingthefahdl8 S { Ay R A ay
search undermines their selling point. A review of studies into the ergonomic and psychological issues of us-
ing a cell phone behind the wheel, it concludes that when it comes to driving safety, there is no difference
between handdree and handsn cell phone use by drivers.

After reviewing relevant nowriving studies, simulated driving and field driving research and epidemiological
studies, Yoko Ishigami and Raymond Klein of Dalhousie University in Canada concluded that any type of cel
LIK2yS dzaS RSGNI OGa FTNRY GKS oNIlIAyQa FoAftAde G2 7
Safety Research of the National Safety Council (NSC) that regardless of phone type, cell phone use behind
wheel has negative impacts on performance, particularly in detecting and identifying events. The studies indi
cated that drivers compensate for the deleterious effects of cell phone use when using a handheld phone,
but neglected to do so when using a harfd=se phone.

The studies also indicated that harfiitse and handsn cell phone use by drivers causes more accidents and
driving errors, impairs reaction times and slows down overall vehicle speeds. While vehicle speed tends to
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crashes, 330,000 injuries, 12,000 serious injuries and 2,600 deaths each year. The study also put the annua
financial toll of cell phoneelated crashes at $43 billion.

¢tKS b{/ RS&ZONROGSA AGAStT & al@Ay3 tABSa aoe LINB
GASas YR 2y (GKS NRIFIRazX GKNRdAK fSFIRSNBRKALE NBas$s
national organization to call for a total ban on cell phones.

1 26 [/ 2YLI yeQa [/ dZ GdzNB ! FFSO0a LOa
SafetyXChange, July 14, 2009, by Wayne Pardy, CRSP

adzOK KlFa 0SSy oNARGGSY lo2dzi K2g al FShe Ydzad LI I &
about creating a safety culture. But just what is a safety culture? And for that matter, what is a corporate cul-
ture?

The CultureCentric View of Safety

Many in the safety field have come to see culture as the sun around which behavior and performance rotate.
For example, in The BehaviBased Safety Process, Krause, Hidley and Hodson devote considerable attentior
to culture. (The book is subtitled Managing Involvement for an IAfrge Culture.) According to the authors,
workplace behaviors, accidents and incidents are merely downstream manifestations of the real problems
generated upstream as a result of the culture the organization has defined for itself (or, more likely, the cul-
GdzNBE GKFid KlFIa 0SSy RSTAYSR 0@ RSTldz GO LGIQAa GKA
actual safety performance is simply an outcome.

h¥ 02dzZNASZT Ylyeé NBO23ayAl S (KI Galgekdk f § Ozt F &NB ABAR
Foaz2ftdziSte NAIKG 2N gNRYy3Id ¢KSE@QNBE NRARIKG 2N gNRY
R2Say Qi ySOSaalNAte 62N)] F2N Fy2GKSN® C2NJ SEI YL}
study documenting the spotty record of standard programs at U.S. rail companies. How could the same pro-
gram produce such different results? Petersen suggested that the variance was the result of the impact eact
O2YLIl yeQa dzyAljdzS Odz Gdz2NE KIR 2y GKS AYLIX SYSyGl GAa

5 Keys to Cultural Success

The prerequisite to safety success under the cultural approach is the performance of an honest and straight-
forward appraisal of your management style, safety philosophy and translation of that philosophy idio day
-day activities. To help you do yours, consider what many researchers believe are the five basic elements thi
shape corporate culture:

e Business Environment: The reality of the marketplace in which the business operates;

e Values: What the business and the people in it stand for and believe in;

« Heroes: The role models and leaders and the values and beliefs they exemplify;

« Rites and Rituals: The systematic activities and programs that shape the organization; and
e Cultural network:How the organization communicates, both formally and informally

The 8 Signs of Cultural Excellence
In In Search of Excellence, Tom Peters and Robert Waterman list the attributes of excellence exhibited by
companies with successful cultures:
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e A bias for action: Getting on with the job;

o Closeness to the customer: Learning from the people you serve;

« Autonomy and entrepreneurship: Encouraging people to excel by doing, not just putting it in paper;

« Productivity through people: Treating people with respect;

e Handson, value driven: Staying close to the action (the real world) and living the values espoused by the
organization;

« Sticking to the knitting: Doing what you know best;

e Leanness of staff; and

« Simultaneous looséght properties: Being flexible enough to be both centralized and decentralized, and
to know the differences and importance of each

Conclusion

What does the importance of culture say about the role of the safety director? After all, most safety directors
2LISNI GS 2y GKS LISNRLIKSNE 2F (KS o0dzaiySaa FyR R2Y
safety directors have learned to integrate and merge their ideas for a safety culture with other corporate cul-
GdzNBE A&aadzSaod 2SQff 221 Y2NB RSSLIX e Ayda2 K2g al ¥
ture to improve its safety performance next week.

Rah, Rah, Resume!

New York Times, July 31, 2009, by Jan Hoffman

¢19 frad GAYS aANRFY Y2NY | FAYS&a dzaSR { & Non€pdza S !
Twentytwo, maybe?

2 KSYy @2dzQNB (GKS /flFraa 2F Qrcz (0KIFIGiQa FyOASyld KA
umé filled with professional benchmarks, including ay2ar career at JPMorgan Chase, topped by the title
of senior vice president.

GL KFERY QO 1SLI dzLd ¢A 0K GKS dzyAGSNEAGE O FEftxXé a

PYOGAf GKAA ALINAY3IS gKSYy aad | AYSaQa RSLI NIYSy
unemployed.

Qx

In the new world order of job searches, networking is everything, so she gamely dusted offyearaidd
Syracuse affiliation. Armed with her business card and het @02y R aL QY Ay UGNIF yaaAidaAa

NBEOSyuate G2 | O201GlrFAf LI NIe&e F2N IFfdzYyaAd ¢KSNB=Z
center is not just for undergraduates but for older alumni, too.

{ @8N} OdzaS O2dzyaSt2NB KIS aAyOS ONRGAIdzZSR adad | A
O2yySOG KSNJ gA0K 3INIRdzr 1Sa Ay NBfFGSR FTAStRaAa® alL
F2NJ I R2ylFOA2y® .dzi AF L 3ISG + 2202 LQff 3IAAGBS (K

For the unemployed, the standing advice about how to find work involves doggedly attending job fairs and
reaching out to everyone in yourraail address book. But increasingly, a ledgsewn avenue with the po-
tential to be effective, thanks to the emotional bonds formed during undergraduate years, turns out to be
the alma mater
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In the last year, as the recession and a 9.5 percent unemployment rate have slowed the economy, schools
have been amending their pitches to older graduates. Typically, undergraduate institutions offer standard
fare golf tournaments and wintasting reuniong hoping to tap nostalgia and shake loose donations. Now,
they are providing an expanding array of career services, including panels of alumni experts, professional af
finity networks, personal coaching and job listings, support that is becoming a fixture of business and law
programs. Old school ties, they suggest, can have new currency, even urgency.

Magnanimous, yes; selfless, no. Career guidance for older alumni can benefit schools as well. It freshens loy
alties that may have been mothballed for decades.

GLFT 6SQONB dzy RSNEBUOFYRAY3I (261 NR | f dzYyAs
026> SESOdziA @S RANBOG2NI 2F . dzOlyStftQa |
FAYLFYOALET AYy ylIGdz2NBE® LIQa LINPBARAY3I | OO0
Y2NB @I fdzr 6f Soé

The programs may come through an alumni office, a career center or a service linking both. In September,
Bucknell sent an-enail message to 47 alumni at the collapsing Lehman Brothers, offering the support of the
a0K22f Qa O NBSNJ O2dzyaStAy3a aSNBWAOSaz || ySig2N] 2
April, Middlebury College assembled an evening panel in downtown Manhattan | NESNJ ! R@A OS
¢CAYSa 2y 7 Feht@iring{giaduEes atéGoldman Sachs and the Blackstone Group, as well as a caree
services representative from the college.

IN May, Notre Dame started fade-face events and a coordinated Web site for undergraduate and graduate
-school alumni, with links to professional networks, a career counseling hot line, job listings and a vast alumr
database. Throughout the year, Lehigh presentedghitis Web seminars, usually at a lunchtime hour. The
New York City alumni association of Howard University is planning career transition seminars. Northwestern
is designing panels on midcareer advice and recessiatifestyle adjustments this year.

In a world upended by deep recession, these programs are examples of what goes around, comes around.
2 KSy 9ffSy . INNBaAX b2GNB 5FYS Qoo 41L& | RADAAA
openings for her own teams on Notre Dame job boards. Recently unemployed, she now peruses those same
listings. When she lands interviews at corporations, she checks for alumni who may work there.

GLF @2dz FAYR a2YS2yS gK2 Oly GSff @2dz a2YSGKAY3
G!'yR GKIG Oy 0S GKNRdAdAK aoOKz22f GASaodé

Not that donations, as a byproduct of such efforts, would be frowned upon. For 18 years, David Monson, Le-
KAIK Qpnz KFIR g2NJ SR F2NJ I yFraGA2y Lt OFNJI NBydalrft
job when his company downsized. He had not been an especially generous alumnus. But scrambling for con
YySOUA2yas aNW az2yaz2ys | FFHGKSNI 2F Gg2 @2dzy3d OKAf
right fromthegetd 2 > W2 SQR f 2@S (2 KStL) 82dz 2dziQ ¢ KS &l ;

¢tKS O2dzyaSt 2N
g2dzZ R OFft G2

G aNXp az2yazy dzJ gAUGK AyaiNdHzOGAz2y

as
asSS GKFd L ¢gla 2y GFNBSGZ¢ KS al AR
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¢tg2 ¢SS1a 323y KS aAGFNISR | yS¢g 2206 a I @A0S LN
GKS gNRalG Ay GSN¥Ya 2F oNAGAY3I GKIFG FfdzYyA OKSOl =

The notion of helping out older alumni is spreading. In June, Lori Kennedy, whose wonderfully euphemistic
GAGES G [ SKATIK A& GRANBOG2NI 2F | fdzYyA OF NEBSNJ a2
such programs. In 2002, following the employment downturn after the 9/11 attacks and theodotust,

[ SKAIK NBFEtATSR GKFG AG& OFNBSN O2dzyaSt 2NBRZ (NI A
NESNI LINEFSaarzylftaod LG ONBIGSR |y SEGSyaragdgsS 2yt A
S aSNIBSR HXInnn FfdzYyAzé aad YSYyySRe alAR® a¢KAA

Working with older alumni requires understanding their particular psychological challenges. Worried about
GKSANI OKAf RNBY FyR fS3F0e AaadzSas GKSaS 3INIRdzH GS
yvear2 f R Yl & y20 (0KAY]l 2F2X¢ A4FAR aad 5Syo2¢ 2F . dzO|
gKSY GKIG 2NAFYATFGAR2Y FLAf&a GKSYX GKSeé KIF@S | f
NJ OGS K Q

Web seminars, or Webinars, have become increasingly popular with older alumni, not least because they ca
provide polite, anonymous cover for those who may feel abashed about seeking help through an institution
that was a hallmark of their distant youth.

And so thousands of alumni, their undergraduate years a dim memory, are dialing in for refresher courses.
Advancedevel Résumé Writing. Informational Interviews. And that required course for the raidpHd:
Navigating Social Networking Sites.

In one such Webinar, atidbitof Gl OK22f NBfAST OFYS (G2 YAGGe .2eyi;
worked as a career counselor in the police department in Orlando, Fla. Two years ago, she quit to become a
life coach for private clients. The economy suegenched that dream. Last month, she attended a Webinar

on networking techniques, joined by Cornellians whose graduating years ranged from 1964 to 2010.
GLQY | GNR3If2REGS 6KSYy Ad O2YSa G2 GSOKyz2fz23&x¢
a2YS2ySs LQR 0S8 SELISOi-8a oria gocidd mediy. @yt thelnstiu&or Saki M dnP K
mail is when you care enough to send the very least. A goothstdoned handwritten thaniyou note is still

GKS 0Said® hoYoH L GK2dzZ3KG LQR KIFI @S G2 tSIENYy (2 ¢

ON occasion, the alma mater inadvertently offers a sip at the fountain of youth. Chuck Megivern graduated
from Lehigh as an electrical engineer with a pocket protector and slide rule in 1974, when rowdier graduates
were listening to the Doobie Brothers and Kiss. He spent his entire career at a Fortune 500 technology com-
pany, eventually at its plant in Burlington, Vt. Two years ago, Mr. Megivern began worrying abouttayoffs
just about the time his youngest child was accepted to Lehigh.

hy (GKS a0OK22fQa 2S06 aA0SsE KS alLRiGSR GKS |t dzyya
through the online seminars. Over the phone, Ms. Kennedy gave him additional counseling. Last fall, a Bur-
lington startdzLJE 5SS f SNX»O2Y> ¢l & aSS1Ay3a | az2Fiel NB RSOS
onzé¢ aNY aSHANASNIESIGA RA Ak f a dQ
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He started the new job in March. In a sense, he has come full circle, living something of thpifiteel life

envisioned by many of his generation. The company has bean bag chairs in the conference room, a gym anc
cafeteria with organic food. He bikes to work.

LY WdzyS> op @SFENAR | FGSNJI INYRdzFGAY3I FNRY [ SKAITKZ
[ SKAIK | fAGGES Y2y Sesx (223¢ KS aFAR® ab2i Syz2dAa

. dziz aNY aS3IAPSNY y23SRT a¢KSetIYNB REEAKABSADEA Yidad
JOB INTERVIEWS: 5 Common Interview Traps to Avoid

SafetyXChange, August 27, by Lauryn Franzoni

Although the job search has changed, some things remain the same. Like the critical importance of the job
interview. Here are five of the most common job interview mistakes that executives and managers make and
what you should do to avoid them.

1. Talking Too Much

Many executives and managers forget that interviews are dialogues, not monologues. They tend to ramble
2y YR 2y3> SaLISOAlLffe Ay NBalLkRyaS G2 GeLAOFt AOS
@2dzNJ ANBFGSald AaGNBy3IldKadé YSSLI 82dzNJ I yagSNBE O0NRS
can ask followup questions if they want more.

2. Not Backing Up Claims

LYGSNBASsSSa FNBljdSyate YIS OflFAYa GKSe& R2y Qi a
LAY 3 GKSNB® LYGSNIBASGa INB |y 2LIRNIdzyAdGe (2 akKz
Without specific examples and facts to back up your assertions, your claims will come across as hollow boas
ing.

3. Emphasizing Chemistry Over Skill

Chemistry is secondary to skill, at least in the eyes of most employers and recruiters. Chemistry is fine. But i
R2SayQi YIS dzLJ F2NJ I LI22NJ GNF¥ O1 NBO2NR 2NJ GKS |
essential to focus on performance.

nd® ¢KAY{1Ay3 LIQa !ff ! 62dzi , 2dz

{22YySNI 2NJfF0SNE GKS AYUGSNBASGSNI Aa 3I2Ay3 G2 | aj
to tell your life story. Yes, your career goals are relevadnit only to the extent they demonstrate compati-
oAfAGRE GAGK (GKS 2LIIRNIdzyAGe yR GKS O2YLIlye 2FFS
aStrid AayQid G2 LINBaSyid e2dzNJ FdzizoA23INF LIK& odzi (2
NAIKG LISNB2Y F2N) GKA& 220K¢E

5. Lack of Preparation

By far, the most common interview mistake is failure to prepare. A cursory glance at the job spec and the
O2YLIl yeQa 6S0oatASIS yA & Fy 202 dAYNBdzHKI 2 2 R 2y @2 dz2NJ FSS G «
is to show not just poise and quick thinking but thoughtful analysis of the company, the position and your
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gualifications. The only way to deliver this is through careful preparation. Specifically, you must show that
82dzQ0S GK2dAKG 02dzi GKS 2LIRNIdzyAdGed /2YS (2 GK
bring along a set of specific examples to illustrate it.

Conclusion
If this article were on fire and | could save only one point, it would be the one on preparation. The impor-
GFryOS 2F IRSIdzrdS LINBLINXYGA2Y F2NI I 2206 AYOdISNBAS

FyagSNB (G2 02YY2y AYUSNWASG ljdzSadAizya tA1S aoKI G
NI GA2Yy AayQld YSY2NRI FdA2yd LYGSNBASgAYy3I Ydzad oS

hdzi 2F 22NJ] 52SayQid aSly hdzi 2F | 2LIS
SafetyXChange, August 20, by Lauryn Franzoni

Being out of work is an economic and emotional ordeal. But it is not a moral stigma. Nor is it a unique situa-
tion. Those who work in safety and in other corporate jobs can expect to find themselves unemployed at
least once during their careers. In fact, the unemployed constitute a kind of fraternity. Finding and reaching
out to your unemployed brethren (and sistren) can go a long way toward surviving the out of work experi-
ence.

You Are Not Alone

L¥ 22dz2QNB OdzNNBy Gt e 2dzi 2F 62N X GF1S O2YF2NI TN
necticutd SR | ANB ! ALIANI GA2Yy&ad &, 2dz FNB y20 f2yS3¢
.dzii al KSga AayQi cafm® NAT TS NRY NBAMNSIAGYT B o K SNB2adzidz!
L 28SR FNB Ay | LRaAGAZ2Yy (2 KS{L)I 20KSNARA ¢6K2 R2YyQ
What Mathews is talking about is building a support system with other unemployed men and women in your
area. Include as many people as possible in your support system, he advises. Tell these individuals what yo
are looking for (your career objective, what you want in a target company), so they can help you; and find
2dz0 oKIFIG GKS@QNB t221Ay3 F2N a2 &2dz Oy KSftL) GKS

The Value of a Support System

LGQa +Ftff ¢Sttt FyR 322R (2 NBfe 2y FNASYRa FyR Tl
unfortunate but true that many people experience disappointment by the level of support or lack thereof
that they receive from their loved ones. Even the most supportive of spouses, parents and best friends tend
G2 3ISG GANBR 2F 2dzNJ dad2NRASaé | FUGSNI I KAfSd hNE

We therefore need to look beyond our immediate circle of intimates for emotional support. Unemployed col-
leagues are a perfect place to turn. Not only are the fellow unemployed experiencing the same thing we are,
0dzi GKS@QNB Ay | LRaAdGA2Yy (2 LINRPOARS (GKS {AYyR 27
friends.

Conclusion

Going through a spate of unemployment is a universal experience. But some handle the experience better

than others. Reaching out to others in your situation greatly enhances your chances of surviving the ordeal
with your confidence and emotions intact.
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Upcoming Events
LF¥ @2dzQR fA1S G2 aSS &2dz2NJ SgSyida | ROSNIAASR Ay
baesg.jobs@gmail.com

Local Events:

The Greater San Jose Chapter of the American Society of Safety Engineers presents the 2009 Professional
Development Conference in Monterrey
Thursday and Friday, Oct. 8 & 9 at the Portola Hotel and Spa at Monterrey Bay

SPEAKERS & TOPICS:

Nano Technology Safety and Health ConcarriRick Kelly, Facility and EH&S Manager, Lawrence Berkeley
National Laboratory Design For Safety (DFS) & Prevention through Design (Ri®y Jamali, CSP, CHMM,
CHCM, EHS Director, Enviro Safete€@al/lOSHA standards: Upcoming, proposed and being considered
Marley Hart, Executive Officer, California OSHA Standards Board

PANEL DISCUSSION:

ntegrating Risk Based EHS Management into Core Business Processes

James A. Charley, Ph.D. Global Environmental Operations Intel Corporation

Chuck Culley, CSP, CHMM EHS Manager, Tyco Electronics Corporation

Jerry L. Jones, PE, CSP, CHMM Corporate EHS, Genentech

Marc P. Majewski, CIH, CSP, CHMM Corporate EHS, Genentech

Donna Seid Head of Global Product Stewardship EHS Department Applied Biosystems
For more information and to register, go tdittp://www.assesj.ora/pdc/

8888888
19th ANNUAL CIHC CONFERENCE

The California Industrial Hygiene Council is extremely pleased to announc® Asi@al CIHC Conference
December14Mc X HA N P CKAA &SIFNDa O2yFSNByOS gAff o6S
is titled,& ¢ dzNy Ay 3 / KI f £ Sy 3 A partioyilar 2otetthislyadbid atzys drab Defuly P ssis-
tant Secretary of Labor OSHA abd John Howard, MDformer Director of NIOSH, have both agreed to
speak at the Conference along with a panel of world class experts on a variety of topics.

In addition to the conference, CIHC has arranged forlao2ir session on professional ethics designed to
comply with the new American Board of Industrial Hygiene certification requirements.

Recognizing that the economy has not fully bounced back, CIHC has kept the registration fees and hotel cos
at 2008 prices. Additionally, the Ethics Class will be offered for only $50 for Conference attendees. Another
$100 can be saved with early registration.

The full conference agenda, registration forms, and hotel registration forms can be found at
www.cihconline.com Come join us expand your horizons and professional mastery, learn from some of
the best minds around, engage in lively conversations with colleagues, get your CM points at cost effective
prices, and enjoy the San Francisco area during the holiday season!
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Local Events (continued):

Environmental Training Centdras the following training courses/seminars coming up at Mission College
(For more information seéhttp://www.rebrac.org/ )

Sep 11 Title 22: Hazardous Waste Management

Sep 25 Underground Storage Tank Designated Operator Exam Preparation
Oct 9 DOT 49 CFR Hazardous Materials Transportation

Oct 9 Title 22: Hazardous Waste Management (Spanish)

Oct 23 Title 22: Hazardous Waste Management

UC Santa Cruz Extensibas the following training courses/seminars coming up in Cupertino (For more infor-
mation seehttp://www.ucsc -extension.edul)

Sep 106 Oct 1 Regulatory Framework for Toxic and Hazardous Materials

Sep 14 Nov 23 Waste Stream Management

Oct 7- Dec 9 Business Dynamics of Safety and Health Management

Oct 16 8-Hour Annual HAZWOPER Refresher

Oct 19¢ 23 40-Hour Hazardous Waste Operations and Emergency Response Training

Radiation Safety Officer Training0 Hour Course

September 23 29, 2009

This is a comprehensive course for the person who has been assigned the duties of Radiation Safety Officelr
The course will be focused upon California requirements, but will feature both Federal and State regulations.
This 46hour Radiation Safety Officer (RSO) Course is designed to provide the technical and practical inform:
tion needed to prepare a person to be an effective Radiation Safety Officer (RSO) or an Alternate RSO. It wi
also be useful as review for current RSOs and for anyone who works with radioactive materials.

For more information, or to register for this event, go toxyw.piba.org

Chemical Facility AndT errorism Standards CFATS Update: a webinar
presented by INDUSTRIAL FIRE, SAFETY & SECURITY Event and ChemWeek
Tuesday, September 22, 2009:30 pm to 2:30 pm ET

This webinar provides an overview of the Chemical FacilityPantorism Standards (CFATS# fed

eral regulation that requires hightisk chemical facilities to enhance security. Implemented by the U.S.
Department of Homeland Security (DHS), CFATS entered its third phase over the summer: DHS noti
fied hundreds of chemical facilities that they must complete a detailed Site Security Plan. It requires
facilities to account for a wide range of security issues, ranging from perimeter security and access
control to background checks and recordkeeping. Against this backdrop, the U.S. Congress began a
vigorous debate regarding the future of chemical facility secuaritgnd all sides agree that it is here

to stay.

For more information, or to register for this event, go to:
https://video.webcasts.com/events/pmny001/viewer/index.jsp?eventid=31913
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Environmental Health Training in Emergency Response (EHJEEBgnted by the Contra Costa County
Environmental Management Department and the California Department of Public Health

at the Shell Refinery, Martinez, CA

September 360ctober 1, 2009

The Centers for Disease Control and Prevention's (CDC's) Environmental Health Services Branch (EHSB) ¢
laborated with the Florida Department of Health; Louisville Metro Health Department; and other federal,
state, and local health and environmental health partners to develop a comprehensive pilot training course
in Emergency Response specifically for Environmental Health Specialists. Environmental health practitioners
have important roles and perform many critical functions during emergency response, such as conducting
shelter assessments, testing drinking water supplies, conducting food safety inspections, and controlling dis-
easecausing vectors. EHTER will better prepare federal, state, local, and tribal environmental health practi-
tioners (e.g., sanitarians, environmental health specialists) by providing the basic knowledge and skills to ad.
dress the environmental health concerns that result from emergencies and disasters.

More than 1,000 environmental health practitioners from 35 states and territories completed the EHTER
pilot training. Participants have demonstrated reabrld application of the concepts and information

learned, improving response capacity during actual emergencies and disasters such as power outages, train
derailment with release of hazardous materials release, tornadoes, and wildfires.

This is day training course is based on the CDC Environmental Health Training in Emergency Response
(EHTER) course: food, drinking water, hazardous materials, solid waste, and shelter modules will be pre-
sented. Please contact Marcy Barnett at marcy.barnett@cdph.ca.gov or 916.449.5686 for more information
about this course. There is no charge for this course. Training Bulletin with additional ICS/WMD/CBRNE/
Terrorism training can be viewed dtitp://www.ohs.ca.gov/hseep/traininghome.htm|

State Events:

Fall World 2009

September 18 16

Disaster Recovery Journal's 41st Business Continuity / Disaster Recovery Conference, at the Sheraton San
Diego Hotel in San Diego, Calif. This conference will focus on information business continuity planners can
use now to implement in their organization to be more cost efficient and productive. Industry experts will
offer tips, materials and suggestions to keep your business continuity program on track during tough times.
For more information and to register, go to:
http://www.drj.com/index.php?option=com_content&task=view&id=2480&Itemid=810

California/Federal Environmental Regulations seminars

in Santa Ana, California on September-22, 2009 and November 167, 2009

Come join over 1500 environmental professionals who have attended our environmental regulations semi-
nars. These twalay seminars are based on Norman Wei's 35 years of practical experience as a corporate en
vironmental manager and consultant.

In addition to two days of practical insights on environmental compliance, you will get-pagfélelectronic
reference book (searchable and printable) written in plain English and over 300 useful guidance documents
on a CEROM.

For more information, contact: Norman Wei at: 36490-6828 ornorman@proactenv.com.
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EmploymentOpportunities

The following positions were collected from a variety of

internet job listings and/or postings received directly by

the BAESG Jobs Coordinator. BAESG has not verified the
informational content of all of these ads.
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Resume Posting Service
Propel Search Groubpas started a new program at to post resumes of unemployed OHNs and EHS profes-
sionals for free on their website. They will viewable for all to see for up to one year.

Candidates should send their resume as a Word Documeamisiame @propelsearchgroup.com

Propel Search Group will direct companies looking for candidates to check out our website first with no
recruiter-fee attached. These can be viewed at www.propelsearchgroup.com. Similarly, any hiring managers
that are looking for qualified OHNs or EHS professionals should check out our website early and often. We
will be adding new resumes as we receive them.

If you have any questions, please contact Maureen McCarthy at:
Maureen McCarthy

Propel Search Group

520-399-2821 telephone

520-390-1375 cell phone

520-399-2702 fax

maureen@propelsearchgroup.com
resume@propelsearchgroup.com

www.propelsearchgroup.com
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BioMarin Pharmaceutical Inc.several positions

G . A2alNAYyX 6S NBO23IyATS FyR @FfdzS SIOK Syt 2e8
to develop and commercialize innovative biopharmaceuticals for serious diseases and medical conditions. T
this end, we strive to provide employees with a work environment that supports their personal and profes-
sional growth. We value the spirit of teamwork and collaboration, encourage honest and open communica-
tion amongst all employees, and recognize and celebrate the successes that we work so hard to achieve. W
hold ourselves to high standards, and we seek employees who expect excellence in themselves and those
around them.

Below is a list of current openings, but job opportunities are added frequently. Please visit our website for
up-to-date job listings. To apply: Visitvw.BMRN.com

Title Dept City

Director/Sr. Director, Global SafetyPharmacovigilance Novato
Manager/ Sr. Manager, Reg AffairRegulatory Novato
Manager, Regulatory Affairs Regulatory Novato
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EHS Career OpportunitySan Carlos
This is a great opportunity with a start up that has had a lot of press lately. This is a perfect time to get your
foot in the door.

Job description.

Direct Hire

Salary: $80 $95k/yr (some flex DOE)

1 site location @ 369,000 SQ FT (including office space, shop and warehouse/production floor)

We are currently seeking a seasoned Environment, Health and Safety Specialist Major Responsibilities: Re-
sponsible for complex technical work in a wide range of EHS disciplines to achieve compliance within the
company standards. The ideal candidate works under consultative direction toward predetermined goals anc
objectives. Assignments are usually geifiated. Developing, implementing and maintaining programs, the
EH&S Specialist with help streamline systems and procedures necessary to ensure the overall safety and
health of employees.

Ideal Candidate Would Meet All of the Following Requirements:
w pb &SI NBA SELISNASYOS Ay &AYATI NI YIydzZFlF Ol dzNRyYy Ik A
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w | l-ofi Bg@erience with the following:
o Safety Practices
o Compliance Initiatives
o Program/Process Implementation
o Superior knowledge of OSHA policies
o Knowledge of Federal and State regulatory requirements
o Training and Education of all company employees in safety/health initiatives
o Experience in the areas of emergency preparedness and crisis management We want candidates who
enjoy working hard on important projects, in highly collaborative teams and who have proven they know
how to get results.
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For more information, or to apply for this position, please contact:

Justin Danko

Volt Workforce Solutions

5201 Great America Parkway, #240
Santa Clara, Ca 95054
jdanko@volt.com

t: 408-764-0100

f: 408727-0700
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EHS & Facilities Engineer

CaliSolar is actively hiring creative professionals interested in making a dramatic impact on the growing solal
energy industry. We want your help in delivering breakthrough solutions and encourage you to contact us.
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CaliSolar is s currently looking for an experienced EHS & Facilities Engineer. This role will assist in the owne
ship of all facilities systems including, but not limited to the following:
o Bulk and Specialty Gases

[ ] CDA

e Process Vacuum

« HVAC, Scrubbed and General Process Exhaust

e Process Cooling Water and Process Chilled Water

o Wastewater Treatment

e RO/DI water

e Slurry Management

o Chemical Distribution Systems

« Fire Protection, Security and other Life Safety Systems

Responsibilities:

e Assist in generating policies, procedures, SOPs

o Manage Contractors

e Interface with Tool Owners and other end users

« Provide Technical Guidance to Facilities Technicians

« Interface with City Inspectors

e Develop EHS programs, such as IIPP, HazCom, Industrial Hygiene Monitoring, Chemical Handling, etc.
« Maintain EHS Permits in compliance with applicable regulations

« Coordinate process tool installations and facilities modifications

Qualifications/Requirements:

o BS preferred, AA Required.

e 7+ years experience in the semiconductor, solar or FPD environment

« Working knowledge of the facilities systems listed above

e Must be computer literate with knowledge of the following software: Autocad LT, MS Word, MS Excel,
MS Powerpoint, MS Project

« Keen sense of workplace safety, while promoting a safe and friendly work environment

To apply for this position, please send your resumgztouiting@Calisolar.com
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Corporate Health & Safety Directotocation: Oakland, CA / Salary: $80;3R110,000

Sequence is currently seeking a Corporate Health and Safety Director (with CSP and CIH credentials) to wo
on a few of the states most complex environmental remediation projects for a very dynamic, niche oriented
environmental firm in the San Francisco Bay Area.

The ideal candidate would have at least 8+ years of experience in managing corporate health and safety pro
grams for internal companywide operations, as well as, overseeing all external field safety activities that in-
volve environmental remediation and construction.

Position requires a degree in industrial hygiene, safety, engineering or related discipline. Construction Safety
Professional (CSP) and Certified Industrial Hygienist (CIH) certifications are required.

Position is based in Oakland, California and requires traveling throughout the state as needed.
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Responsibilities will include overseeing the overall health and safety duties for multiple offices throughout
California; reviewing, updating and expanding existing comyedg health and safety plans, all site specific
and project specific plans, audits andhiause training / education. Candidates must have direct environ-
mental remediation and construction site safety experience encompassing traditional drilling, water sam-
pling, well boring, excavation, trenching and shoring, rigging, bioremediation, air quality, noise assessment,
chemical identification /hazard exposure (petroleum, hydrocarbons, VOC, metals, etc) for projects.

For consideration please forward resume or contact directly:

Sequence Systems

Attn: Michael DeSafey

2008 Opportunity Drive #150

Roseville, Ca 95678

Phone: 916782-6900 x202
Fax:916782-6307

Email: mdesafey@sequencestaffing.com
www.sequencestaffing.com

Should your background not match up to the above job requirements exactly, please feel free to forward
your resume or contact us directly, as we have many positions available that are not actively advertised.
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Senior Staff Representative - Ground Safety i United Airlines (Two Positions)

General Description

- Provides guidance and assistance to United Services leadership in their recognition and abatement of
occu pational hazards and to ensure compliance with regulatory
requirements and corporate safety objectives

- Acts as a resource to United Services leadership to affect continual improvement in all safety areas

- Conducts osite safety compliance assessments of company facilities to validate work place hazard
corrective actions have been implemented to address root causes of process failures identified

- Ensures all lost time employee injuries are investigated by location leadership assuring root cause is
identified and preventative actions are implemented to avoid repeat

- Ensures all category 1 (CAT 1) aircraft damages are investigated by location leadership assuring root caus
identified and preventative actions are implemented to avoid repeat

Education Required:
- Bachelor's degree in Safety Management, Safety Engineering, Industrial Hygiene or related technical field;
Certified Aircraft Maintenance Technician (AMT)

Experience Required:

- Five years of superior safety leadership performance at the staff level or equivalent; background in
occupational safety

- Prefer a broad background in safety leadership principals exhibited by certifications and or credentials in a
safety field (Certified Safety Professional (CSP); Certified Industrial Hygienist (CIH); Principles Occupationa
Safety and Health (POSH); 30 Hour OHSA Card; Certificate in Safety Management; Lean orl&igesigma
Training.

Contact: Geoff Albrecht @ 65B4-7991
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Safety Manager

CSS has an immediate opening for a Safety Team Leader at the NASA Ames Research Center (ARC) locate
Mountain View, CA. Candidates must have experience and knowledge in assessing workplace hazards, de\
oping and implementing S&H programs, preparing comprehensive reports to document findings, and/or de-
veloping and presenting S&H training. The Safety Team Leader will be responsible for managing tasks and
managing personnel assigned to the Safety Team. The position requires-aiieated professional with

strong organization skills as well as with excellent writing and oral communication skills.

We offer a competitive salary and professional competitive benefits package including 401k match, esop,
health, dental, life/std/Itd, leave and holidays. Please forward resume through the apply now feature, or
email to [Click Here to Email Your Resumé], or fax te38230535. EOE.

Required Qualifications:

. BS degree in Safety, Industrial Hygiene or related discipline.

. CSP or CIH. Candidates possessing both certifications are very ideal.
. US Citizenship.

. Detail oriented.

. Experience with OSHA and NFPA regulations.

. Experience in conducting mishap investigations.

. Effective written and oral communication skills.
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Desired Qualifications:

. Previous direct OSHA or other government site experience.

. Previous experience in Voluntary Protection Program development.

. Experience in providing safety and health training.

. Computer skills including: Excel, PowerPoint, Word

. Capable of multiasking and changing direction depending on work load

. Demonstrated ability to work as a solid contributor in a team environment

. Previous success as a team lead or other managerial background ideal

. Individuals who have experienced, been instrumental and/or enjoy a successful turnaround operation
highly preferred.
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Contact: Diana Harrington @ 6504-3787
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