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October Meeting -
Biomechanical impacts of specific work
related injuries and their effects on the

Injured and their employers from an after -

the -incident investigational perspective.
Presented by

Tom Daniel

Tom Daniel is a managing engineer at a litigation con
sulting firm, Piziali and Associates, located in San Ca
los. His training and experience is in biomechanics, h
ing had worked primarily in orthopaedic research be-

fore moving to the Bay Area in 1998. His current work
focused on analyzing the biomechanics of injury as a
sult of automotive and occupationatelated accidents.

He will be discussing his methodology for accident in
vestigation and analysis, presenting his approach to
problem solving of injury causation in real life acci-
dents. Multiple case studies will be discussed to high
light the methodology used in current and past invest
gations

NOTE: New LocationBAESG Meetings are now
taking place at the Hilton Hotel at the intersec-
tion of Great America Pkwy and Tasman Ave.



Attendee comments:
oTerrific

0 was of v;i
vironmental and

safety professionals

in any enconomy by
striving to further
integrate EHS with a
business's vision and
goal sé.

Chuck Isaacson,
one of our friends
and a BAESG
member. was
recently killed in a
tragic accident

involving a train

colliding with his

motor vehicle.

SAFETY

BAESGOSs

September 6s
day Professional Development
Conference, where attendees
heard 8 presentations about
Showing Value in a slow econ-
omy.

All presentations were very
well done and attendees re-

ported very positive comments

afterward.
On behalf of the Board of

The morning tracks focused on iractors | wish to thank the
how we EHS professionals can Conference Chairperson,

demonstrate to our employers - panje|je Reilly for her wonder-

how we have a positive impact
on the

The afternoon tracks empha-
sized how we can incorporate

ful work at putting this event

¢ ompany §oJethBr HerirR18s ifbrid ©

at finding the speakers and
promoting the event really

Green Technology and Sustain-paid off for all who intended.
ability to have a positive impact |, aqqition, the contributions

PDC

meemnhi mg rwa®» mp @ ng lérism the evertt sponsdrd, n e .

Environmental and Occupa-
tional Risk Management and
the Bay Area Environmental
Training Center will serve to
provide scholarship monies to
local students involved in EHS
academic programs.

If you know of any students in
this area, please encourage

.them to apply for a scholar-

ship. More information and the
application form is available on
the BAESG website.

In Memory. Of .. ., . -

With deep sorrow
and condolences to Chuck's
immediate familty, | share with
you all a tremendous sadness
that one of our very own pro-
fessional members of the
Greater San Jose chapter,
Chuck Isaacson, passed Sep-
tember 15, 2009 when his car
was struck by a baby bullet
Cal/Train train in Whipple
Avenue in Redwood City.

As an avid biker,
Chuck was still recuperating
from head, neck and spine
injury through physical thera-
phy treatment from an earlier
accident, roughly four months
ago, when he was struck from
behind by a motorist. | was
privileged to chat with Chuck
earlier during the day on Sep-
tember 15th when he helped
finish our biggest project, reg-
istration database for our em-

ployer's annual safety seminar.

He was always the consumate
professional.

INSIDER

Hazardous materials and especially by his family.

expert, chemistry professor,

Survived by his father Donald,

Alaskan professional fisherman,sisters Mary (Bill Vonk) and

Tour de France biker, tennis

Peggy (Jack Boot), and neph-

guru, Viet Nam veteran (Army ews Tom and Kevin, niece

intelligence), cavorker and
colleague, great friend, confi-

Brigid, all of Washington State.
Chuck was an avid tennis

dant, proud Porsche 911 racer, player, bicyclist, and sailor. He

sail boat owner are some im-
mediate words that came to
mind as | recollect the past
eight years that | have gotten
to know Chuck through our
employer and safety associa-
tions.

Chuck will be misse
dearly by his family,
hazardous materials associa-
tion members, his extended

planned to retire at the end of
the year and take his boat to
the San Juan Islands for shake-
down cruises in preparation

for more world adventures.

He died before he had the
chance to rename his sailboat

d after his mother Caroline, who
safety and died earlier this year.

88888

There will be a celebration of

Santa Clara County family, his s jife at the Waterfront Res-

network of friends and ac-

taurant in Pete's Harbor in-

quaintances, and his many ten- Redwood City on October 10,

nis and biking buddies."
§8888

His sense of humor and posi-
tive energy will be greatly
missed by all who knew him

2009 at 1pm.

Contact Crippen & Flynn
Carlmont Chapel for more
information

(650) 5954103
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2009 Professional Development Conference Sponsors

Thank you to the following companies for providing sponsorship of our 2009 PDC. The monie
collected from these sponsorships will fund our 2009 Student scholarship program.

The Bay Area Environmental Training Center
was established to assist our clients to operate

in conformancewith Local, State, and Federal
Environmental, Health and Safetylaws,

regulations, ordinancesandregulations.

Ourservices to business, industryand public agencies include:
= Provide relevant and affordable Environmental Health & Safety Training
= Create Customized Employee Training
* Develop regional solutions for Environmental, Health
& Safety workforce development
= Assistin writing and analyzing compliance documents
* Promote Pollution Prevention and source reduction
= Serve as an EH&S referralresource

environmental
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Q Catalyst Environmental, Inc.

MANAGING YOUR ENVIRODNMENTAL NEEDS

Catalyst Environmental, Inc.
823 oth Avenue ~ San Mateo, CA 94402
650-642-6583 [Phone) ~ 650-622-9981 (Fax)

Catalyst Environmental, Inc. provides a broad range of environ-
mental services to manageand meet stringent compliance needs.
Our management team offers over 20 years of experience and
knowledge in the environmental and industrial services field
providing our diverse clientele with innovative, professionaland
efficient solutions.

By providing a wide range of services such as Consulting, Project
Management and Environmental Broker services we can project
manage and/for staffvarious field and facility remediation services
ofvarious size and nature.

Catalyst Environmental, Inc. is based on providing service with a
focus on the clients perspective. We offera responsive,
experienced, managementteam that can effectively handle
our clients needs.

Team Members are California Firefighters
a
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Feature Articles

Rail safety experts offer advice in wake of motorist's death on Caltrain tracks
Bay Area News Group, Sept 17, 2009 by Joshua Melvin

A day after a Redwood City resident was killed by a Caltrain when his car got stuck on the tracks, rail safety
experts weighed in with tips for avoiding and surviving that type of predicament.

Chuck Isaacson's 1998 Honda Civic was caught on the tracks at Whipple Avenue in Redwood City when the
cars in front of him stopped and yielded to a fire truck that was driving south on EI Camino Real. At about
4:50 p.m. Tuesday, a train struck his car and killed him instantly.

A motorist should only pull onto the tracks if there is enough room to get all the way across, according to rail
safety experts.

"It's the best thing you can do," Caltrain spokeswoman Christine Dunn said.
But for motorists who do get stuck, the advice is simple: Get out and run.

Fleeing motorists should run at an angle toward the oncoming train, said Danny Gilbert, a rail safety expert
based in Virginia.

While it may seem counterintuitive, a person who runs at the train is less likely to be injured by debris sent
flying when the train slams into the car, Gilbert said.

The decision to run must be made quickly. A motorist trapped on the tracks typically has 29 seconds to act
after the bells start to ring and the crossing arms come down, Dunn said.

The decisiormaking process could be further complicated if there is a person with limited mobility riding in
the vehicle or a baby strapped into a car seat.

"You may be in a situation where thereare no good choices,"” Dunn said. "But it's a situation that can be
avoided."

While authorities have not completed their investigation into Tuesday's accident, it appears
that Isaacson did not see the train until it was too late.

It does not appear that the car had any mechanical problems or that Isaacson had a medical
condition that would have prevented him from getting out of the car, Dunn said.

"He was probably distracted by what was in front of him," she said, adding that the fatality
marks the 11th death on the Caltrain tracks this year. This is the first involving a vehicle.

It is rail safety month, and Redwood City police officers followed up Wednesday with increased traffic en-
forcement near the tracks where the fatality occurred.

Within 20 minutes, officers at the Whipple intersection had given out four citations to drivers who were stop-
ping on the tracks and going around crossing arms that were on their way down.

The drivers' explanation to the police: "I'm in a hurry."
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Are you really prepared for a Pandemic?
Industrial Safety and Hygiene News, Sept 7, 2009 by Dave Johnson

{ 6AYS Fidz LINPOolIotfe AayQid ySIENI 0KS (2L 2F e2dzNJ g2
security up in the air, home values still plunging, and the future anything but certain. Only eight percent of
respondents to a June, 2009 Gallup Poll said they were worried about getting swine flu.

G! ®{ ® LIzof A0 2LIAYA2Y G2RIFI& Aa FFENIOft2aSN) (2 Ffdz
communications expert Peter M. Sandman in an excellent essay on swine flu pandemic communication up-
dated July 7, 2009, on his risk communication Web site www.psandman.com. (His wife Jody Lanard contrib-
uted to the update.)

b2 S@OSNEB2yS akKlFINBa (KS LlzmtAoQa LI GKed a9 FSNE
@St 2L FYyR (SadG | O2YLINBKSyaArAdS SYSNHSyOe Lty G2
tary Hilda Solis declared during a speech June 29 to 3,300 members of the American Society of Safety Engi
YSSNE 6! {{90 Fd (GKS 3INRdAzLIQ& | yydzrf YSSiAy3azr KStR

On this count, U.S. industry has a long way to go. In a May 1 survey by International SOS, a firm that provide
medical advice and pandemic planning services to businesses, only 54 percent of 350 companies indicated
G0KSe KIFIR LI YRSYAO LXtya Ay LIIFOS® hyteé my LISNOSy
demic.

OSHA enforcement

You should know that although OSHA has no specific standard for influenza exposure, the Gen
eral Duty Clause of the Occupational Safety and Health Act, which requires employers to pro-
vide employment free from recognized hazards, will be used by agency inspectors to protect
workers, said acting OSHA chief Jordan Barab at the American Federation of State, County anc
Municipal Employees (AFSCME) National Nurses Congress on May 5, 2009.

Barab made these points about pandemic preparedness in his AFSCME speech:

e ah{ I gAft ljdziOlfteé FFRa2dzad Ala AyalLSoOurAzy &aoOK
LS 28SNAR NS F2fft26Ay3 oh{1!Qa wnnn0 3FdzARStAY
guidelines specific to healthcare workers) if a pandemic in the workplace becomes a real-
AlGé ¢

« Workers and employers need to know when it is appropriate to wear a respirator, how to
get the respirator fittested and how to wear it properly, when to wear gloves, and how to
LINR LISNX & LJdzi 2y FyR GF1S 2FF LISNA2Z2YIE LINRGSC

« During a pandemic, transmission can be anticipated in the workplace, not only from patient
to workers in healthcare settings, but also among coworkers in general work settings.

« Planning for pandemic influenza by business and industry is essential to minimize a pan-
RSYAO0Qa AYLI Od o
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started in Mexico in April, 2009 Influenza A H1N1, a novel strain decoded by researchers as
a mongrel mix of mostly swine flu, a bit of bird flu and enough human flu to jump from animals
to peoplet and which by mieMay was proving to be much milder, less transmissible, with far
fewer deaths and far less a threat to health and business continuity than originally thought,
has concluded the U.S. government and global health organizations were eaknmist in
GKSANI aaOFNS (I O0GtAdaé¢ oI NyAy3Iao

By June 25, the U.S. Centers for Disease Control and Prevention (CDC) estimated more than
one million cases of H1NI flu had occurred in the U.S., with the vast majority going unreported
due to the mildness of symptoms and only a fraction of cases actually confirmed.

¢tKS CSRaQ ¥SINJ

dzi KSNXQa GKS FSINE a4 RSaAaONKOSR o6& {SONXGIF N
at the July 9, 2009, adlay HIN1 Flu Preparedness Summit held at the National Institutes of
| SFfGK Ay . SGKSaRIXY al NRBflFIYyRY Gh@SNI §KS O2 dzNA
move aggressively to prepare the nation for the possibility of a more severe outbreak of the

|l Mmbm @ANMHzA® LGQ&a | NXSalLl2yaArAoArAftAade ¢S &t akKIk N
CKS Gg2NNEB>X gKAOK FSRSNI ZTTAC)AIfé dzy RSNB&A G 4GS
GA3FdzSz¢ A& | NSLSHG 2F GKS RS Ilfzfe Mpmy FfE dz LI
Ay tA1S F fFY0d Ay GKS ALINAY3I YR NBSGdzNYy SR f A
people worldwide, and 500,000 in the U.S.

GLGQAa YySIENXe F adzNS GKAy3a GKIFId agAyS Ftdz gAff

Al g a GKA&E ALINAY3IZE gNAGSE {FYRYlFLY Ay KAA& dzLJ
unknowns How sick will they get, how many will die, and how much impact will pandemic ab-
aSyiasSsSray KIFI@S 2y adzLJit & OKFAya 2F F22RX YSRA

Cooler weather, arriving in the fall, is more hospitable to all types of flu viruses. HIN1 could
recur in possible combination with seasonal flu. As it is, each winter flu affe@@ percent of

the U.S. population, viruses kill 36,000 to 40,000 Americans (50010000,000 globally), hos-
pitalize 200,000, and cost industry more than $10 billion in lost productivity, according to
¢NHzad F2NI ! YSNROIFIQ&a I SIHEUK 0666 dKSItGaGK&8FYSNRO
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Action items

| SN I NB aidsSLia @&2dz OFy Gl 1S y26 (G2 FyasSNI G§GKS ho
and preparing for the fall flu season and the ongoing H1N1 outbreak.

1t Get seriousMuch of U.S. industry needs an attitude adjustment. What CEO is going to hold meetings on

flu preparedness plans when the economic climate is uncertain: sales continue to struggle, plants remain
shuttered, employees laid off, credit tight, and who knows when business will pick up?

2t . dZAf R 2y ¢ KGiven ecéhdafic@ressiided, icapeting priorities, and a lack of resources and
time for planning, it might work to bolt on your pandemic preparedness emergency plan to already existing
odzaAySaa O2yUAydzide LXFyaz NRA]l YFyFr3ISYSyid asgKI
GSY>X AT @2dzQNB F2Nldzy S Sy2dzZakK (2 KI @S 2ySo

Most large corporations have these systems in place. In May, the Washington office of ORC Worldwide,
which specializes in occupational safety and health services to businesses, conducted a survey of member
Ot ASydda FYyR NBLR2NISR aGly 20SNBKStYAYy3I YI22NRGeE
2NJ LI YRSYAO LINBLI NBRySaa LXlFyd a2S 6StASOS 6S N
GKAOK gl a AYAGAIGSR Ay NBalLRyaS G2 GKS GKNBIFiGa 2
testified at a House Committee on Education and Labor hearing held May 7, 2009.

Brockhaus strongly recommended making pandemic flu planning part of an overall safety and health man-
F3SYSyid aeadsSyed ¢KSasS aeadsSvya O02yaidAddziS al O2yl
NAajlazéeé akKS alAR® a/ 2YLI yASa gAGK adzOK aesadsSvya A
have been able to sustain the effort necessary to mobilize action in response to public health emergencies
ddzOK a4 GKS OdaNNBYy(d | mbm 2dzioNBI | d¢

3t Checkto see if your existing preparedness plans are applicable to a pandemic.

4t Review preparedness planning 10Many smalltomica AT S o0 dzA Ay Saa 2LISNI GA 2y
agement or safety and health resources to implement and oversee process systems. Here are some basics
consider: define operationally what constitutes an emergency event; identify and support mission critical em-
ployees; identify employees by location; identify work schedules; estimate the intensity of business opera-
tions consumption required for operational continuity; devise scenario designs, minimal readiness levels,
a0201LAES tS@Sta 2F SaaSyualrftas yR GogKIFG ATeE |y
5t Get real.Can your core business activities be sustained for weeks in the face of a severe pandemic out-
break? Plan for interruptions in government services: sanitation, water, power, and the food supply.

61 Recognize pandemic outbreaks are a different type of emergentyu might have contingencies to see
82dzNJ 6dzaAySaa OGKNRdAzZZK FANBaz SINIKIdzZ {Saz Fft22Ra
even terrorist biological, chemical and nuclear attacks. But a pandemic flu is nottarendisruptive event,

like a flood or fire. It arrives in waves lasting months. It is widely dispersed geographically. Absenteeism coul
NEFOK Hp G2 on LISNOSYdG 2F @2dz2NJ 62N] F2NOSd® ¢KSNBQ
lack of sick leave, or economic incentives for coming to work that are stronger than those for staying at
home.

7t Consider stockpiling antiviral medication&ccording to the CDC, the seasonal flu shot will not protect

you against pandemic influenza. But flu shots can help you stay healthy. CDC recommends getting a flu sho
to protect yourself from seasonal flu. Antiral drugs like Tamiflu can help reduce the symptoms and dura-

tion of the infection, especially if medication is started within the first 48 hours after the onset of symptoms.
The Department of Health and Human Services has stockpiled 50 million doses as part of its efforts.

8



8t Identify essential functionsand the individuals performing them, if you have not done so already. Build

in training redundancy (also crosstraining) so operations can continue30 2fercent of your workforce is
absent.

9t Establish and expand policies and tools for your employees to work at hpwi¢gh appropriate security

and network access.

101 52y Qi NBfte& 2y NBAARSY(GALlf L yWaks Nié théy ale Cafabla éf waik2
ing fully functioning from home. Consider cable, DSL service, wireless G3 technology or possible WiFi capal
ties to improve communication with headquarters.

11t Test home networkf critical employees to ensure everything is in working order.

12t | @S ff SYLX 28S5SSaQ Y20Aft6coR&@adé&ne@endylK 2y S Y dzY 6
13t / 2y AARSNI dzaAy3 SYLIb %@d%cﬁ:i&sﬁbf dsasteriof céntiriéﬁ@plﬂlété employ-
S§SaQ LK2ySao

14t Consider the enhanced use of social conferencing tablt keep employees at a distance: video, audio
and Webbased conferences.

15t Monitor pandemic information and warnings on Internet sitesich as: www.cdc.gov, www.who.org,
www.redcross.org, www.pandemicflu.gov, www.osha.gov, www.niosh.gov.

16t Based on the latest news of where pandemic outbreaks are occucamgjder business travel restric-

tions, bans, or postravel employee quarantinesFifty-five percent of the ORC member clients surveyed

have implemented some travel restrictions. Thisgven percent mandate quarantines of up to five to ten

days following travel to outbreak areas. In 97 percent of cases, companies pay employees for this quarantin
period.

17t Check with your critical vendoras to their level of emergency preparedness.

18t / 2YYdzy AOF S aGaFANRG adl 3S 3 @adTifson hovegersydrdspréad Sril S
how to disrupt transmission. Avoid close contact with sick people. Stay home when sick. Cover mouth and
nose with tissue when coughing or sneezing. Wash hands often. Place soap, water, hand sanitizers, hand
gALISE Ay Slhaeée 00Saad ! @2AR (2dzOKAy3 @&2dzNJ SéSasz
19t Make employees aware of telltale symptomsigns of flu include fever, cough, sore throat, stomach
cramps, diarrhea, fatigue and muscle aches.

20t Remind employees they can remain contagious up to a waéter the symptoms are resolved.

21t Maintain a healthy work environmentEnsure adequate indoor air circulation. Keep ventilation duct-
work and filters clean. Keep clean work surfaces, desks, lab counters, lunch tables, telephones, computers,
restrooms, and any frequently touched equipment.

22t Discourage theuseofeg 2 NJ SNEQ SljdzA LIYSy (i @

23t Hold fewer meetingsYes! Chalk it up to minimizing crowding.

24t Stockpilesoap, tissues, hand sanitizers, cleaning supplies and other infection control products.

251 ! &3& Sdada e2dN) SYLX 2eSSaQ TfSdiSde 2m§ N3 NN R )SEI‘EVLJ'Eﬁ dziNBS {
| SFf UK DdzZARIYyOS F2NJ I mbm Cfdz 2y U0UKS [3SyoOoeQa K2

(physicians, nurses, dentists), high risk (emergency medical technicians, healthcare delivery and support
staff), medium risk (employees with high frequency contact with the general population) and low risk office.

9



261 Consider stockpiling personal protective equipmermspecially for employees in high, frequent contact
with the general population. PPE can include gloves, goggles, faceshields, protective suits, surgical masks,
N95 respirators, powered airpurifying respirators (PAPR) and supgliedspirators. Demand for respirators
soared during the SARS outbreak in 2003, making stockpiling difficult.

w

27t Talktoyouremployeesnowd b 2 ¢ Aay Qi GKS o0Sad dGAYS G2 GFft1

LR GSYOaAlrffte aSOSNB LI YRSYAOZE gNARGSE t SGSNI { I YRY

O0SUAGSNI EFGS GKFyYy ySOSNIE

Sandman gives six reasons why it is urgent to get people preparing now:

« People need to think through in advance what they will do if the pandemic causes widespread disruption.

o People need to take some advance action to prepare themselves for possible disruptions.

e tS2LXS YySSR (2 FSStf GKSANI gt e Ayda2 oKIG | LI YR
SRy Saaodé

o People need to remember that they were properly warned. People who feel they were blindsided or be-
trayed by a lack of information from authorities will be less likely to follow recommendations of health
officials, says Sandman.

e tS2LXS YySSR (2 1y2¢ |062dzi GKS LI yRSYAO LI I ya 2°
pany expects employees to implement its pandemic plan when the time comes, then employees need to
know about it beforehand.

Build collaborations. People have a right to influence the planning of government and other institutions,

writes Sandman.

28t Share whatyouknowb S N¥ &8 yH LISNOSyid 2F O2YLI yASa NBiaLR

would be interested in networking with other companies about pandemic preparedness. Nearly 75 percent

would be willing to share company policies and procedures anonymously with other companies that were
willing to share.

29t Talk straightl SN Qa GKS OdzZNNBy (G &aAddz A2y @&2dz FFOS | a
prepare and protect your employees from a pandemic outbreak, as outlined by Peter Sandman: Very few of
your employees are seriously worried about this pandemic. Maybe they were worried at first, maybe never
worried. They now talk about the swine flu scare in the past tense. They feel they somehow dodged the bul-
fSG YR Al ¢layQid KAIK OFEftAOGSNI G2 0S3IAY AIKD |
GSYyadAlt RIFIY3aISNE LIASR 0& (GKAA LI YRSYAO® , 2dz NA &
nightmare scenariosandwor) &S G g KI 0 AF&a¢ GKSYy @2dz2NJ 62NJ] F2NOS
{FIYRYlIY RSAONAEKSEII NREZA(RF2HZIUKEZKS OGSy s { I FSie
GSOSY (G adé -2IARIKY [OyKISNIIEa S2 F ! OOARSyGa oAttt KILLISY
well-versed at instructing and warning apathetic work populations. Sandman advises: Do what you can to
1SSL) GKS A&dadzS Ay FNRy(d 2F LIS2L) Ss ¢g2N)] 6AGK (KS
gl aGS GAYS FyR SySNHeée GFf{1Ay3 @2d2NBRStT o6fdzSx 41 A
will grab the attention of the apathetic and present you the opportunity to drive home your points about
pandemic preparedness.

301 Open lines of communication with local health organizatiansccording to the ORC survey, there is

not enough talking across the fence line occurring. Less than 50 percent of companies surveyed have estab:
lished lines of communication with local government health departments. As HHS Secretary Sebelius said,
LI YRSYAO LINBLI NBRySaa IyR LINBGSyuAzy Aa I aNBalLkR
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Taking a Successful Safety Program to the Next Level

SafetyXChange, July, 2009, by Mark D. Hansen, CSP, PE, CPE, CPEA

{ dz0O0Saa OFy o6S | &l ¥Siéeée LINRPFSaarzylftQa oA33Sad vy
provide an answer to that paradoxical questiosix of them, in fact.

Success Breeds Expectations

t AOUdzNE GKA&ASD | 2dzQ@S 2dzald OSt SoNIGSR 2yS &SIN gA
OKI yaSa Ay GKS O02YLIyeQa al¥Sde OdzZ GdzNBEd al yI 3ASY
tKSYy> 2dzad Fa @2dzOQNB &Gl NIAy3 G2 FSSt LINBlGde 322
aD22R 220 F2NJ UKS flrad (62 &SINHZ¢ KS &aleao a[ S
YSEG &@SIFENJI G2 AYLNRGS 2y @&2dzNJ NBadzZ Gade

You smile but you want to scream. Yikes! What do | do now??!!

Following Up on Success

To answer that question, you must examine where you are and where you want to go.

{2 6KSNB INB &2dzK , 2dzQ08S R2yS |ff GKS aSlkaee¢ GKA
pleting the first comprehensive audit, changing the culture, etc. Now comes the hard paoving that it

glrayQid | FftdzZlS® LT €&2dz R2y Qi Gl 1S GKAy3a (G2 GKS
pan, pigeorholed in your current job with no hopes of moving up!
22dzA R F O2YLIl ye NBlIffeée R2 (GKIFIGO (02 a2YSo2Reée ¢K2Qa

{2 0SS OFINBTFdzx 6KSy LX2G§0Ay3T @2dz2NJ ySEG Y20So | 2dzN
to deliver.

Meeting Expectations 6 Options

What can a safety director with a track record of success do to meet the growing expectations and help the
O2YLI ye Gl 1S | ljdzZyddzy €SFELI F2NBI NRK [SiQa 221
FNBYy QU VYdzidzr £t f & SEOf dzaA@ST GKSe OFy 6S YAESR FyR
1. Implement an OHS Management System

PaAy3 | @2tdzy G NBE adFyRINR £A1S !'b{L %mn 62N/ {!
management system using the pldo-actcheck methodologyThis will provide discrete measures and

move your program from predominantly in the gray to a more black and white measureable program.

2. Pursue VPP Status

The OSHA Voluntary Protection Program (VPP) offers companies the chance to become recognized safety
leaders. Consider leading the effort to help your facilities qualify for VPP status. There are three levels of VP
Star, Merit and Demonstration. Consider which, if any, make sense for your organization. And, if you do go

GKS +tt NRdAziS> &2dzQff ySSR (GKS &dzLJl2NIL 27F Ylyl 3S

3. Audit More Deeply and More Frequently

52 @&2dz2NJ dzZRAGa Ay | gl & GKIG RNAEfta R2gy o0Stz2g i
and that things are being held together with bubblegum and baling wire. More intense auditing also enables
you to attend to the crucial details that standard audits may overlook.

In addition to looking deeper, consider auditing more often (monthly rather than-semually) and more
aggressively (e.g., by doing more random audits). Look closely at your inspection forms to assure their
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accuracy.Verify that corrective actions have been taken and are proving effective. Audit the HazOps to en-
sure that all the bases are covered, from employee participation tespad-up safety reviews. Examine the
changes to P&IDs to ensure that the changes were made. Then go out in the field and verify that the change
GSNBE | OlGdzl £t f& R2YyS ®Yowberidr/ But ittwll desnitdly hdlpachiev@ That guaniilin K
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4. Increase Safety Department Visibility

What does this mean? It means YOU need to get out of your office and walk around the facility, not weekly
but daily. Every day you and your staff need to be seen by as many people as possible. This may require ad
GA2yrt aGFFF (2 O020SN) g2 YR GKNBS aKAFiaod {AyO
need to be seen to remind them to be safe.

5. Step Up Training

One way to improve safety is to increase the training for line supervision. For example, the National Safety
Council provides a course called the Safety Trained Super@siting the supervisors to knawand appre-
ciatet what you do and why you do it can pay off immensely.

6. Incorporate Environmental Issues

Safety and environmental operations have a natural affinity and overlap, even though there are differences.
Work closely with the environmental department and work the synergies. Similar to integrating with quality,
environmental is driven by ISO 14000 and mesh almost seamlessly with health and safety.

Conclusion

These options are all viable ones for safety professionals trying to improve on an already successful act. Yot
challenge is to develop a plan that applies one or more of them effectively. Keep refining your goals and ob-
jectives so that you can take the program to the next level, achieve your professional goals and, most impor-
tantly, protect the people you work with against injury and iliness.

VTA Leads Bicycle and Pedestrian Network in Santa Clara County
tFaaly3aSNRa ¢NIYALRNISE alé HpOGKEZ wHnndE . & [AYK |
Transportation Authority .

2 KSy LIS2LX S GKAYy]l lo2dzi GKS {Fydl /fFNY =+l fftSe ¢
images of buses and light rail. However, VTA is also a Congestion Management Agency, and therefore sup-
ports the bicycle and pedestrian communities by working with the Santa Clara County and 15 cities to en-
hance additional trails, bicycle and pedestrian programs and policies, and design and construction of bicycle
and pedestrian pathways, trails, sidewalks, bridges, ramps, bicycle lockers, storage and gates.

l'a 0KS NB3IA2YyQa [/ 2y3ASadAz2y alyl3aSySyd ' 3Syoes =+¢
gramming and land use planning, in its efforts to enhance and promote the bicycle and pedestrian communi-

ties. The authority identifies crosunty bicycle corridors to plan and implement a seamless bicycle and pe-
destrian travel network that is continuous across city and county boundaries.

VTA, in striving to promote a greener lifestyle for the communities it serves, also has created an environmen
that welcomes bicyclists and pedestrians on bus and light rail. Bicycles are allowed on all VTA coaches, and
electronic bike lockers are also available. Many light rail lines can drop off passengers directly to the
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and pedestrian trails highlighted by the Bikeways Map produced and distributed by VTA. The map has gaine
LJ2 Lddzf F NAGé& FY2y3d (G4KS NBIA2yQa oA0edfsS FyR LISRSal

It is anticipated that eight bicycle and pedestrian bridges or trails will open in Santa Clara County by the end
2F GKA& Y2yUKIZI FdzyRSR o6& +¢! Qa . A0edftS 9ELISYRAId:
evolved since its creation in 2001. Prior to 2004, the BEP wag@at(@®rogram mostly funded through reve-
nues expected from the 1996 Measure B Transportation Fund for Clean Air and from local Transportation De
velopment Act funds. The program received additional funding through the Regional Bicycle Pedestrian Pro-
gram administered by the Metropolitan Transportation Commission (MTC) in 2004.

h@SNJ 1KS O2dz2NBR S 96ckr histéhs BERINRII have Supported 23T émpleted projects includ-
ing Uvas Creek Trail in Gilroy, the Coyote Creek Trail in Milpitas, and the San Jose Los Gatos Creek Trail, g
residents the opportunity to enjoy their local creeks and trails by biking and by walking. In partnership with
VTA, the cities of San Jose, Sunnyvale, Cupertino, and Los Altos are instrumental in ensuring the process tr
results to such completion is efficient and, ultimately, best served by the public.

The recent opening of the Mary Avenue Bicycle Footbridge in Cupertino is among those projects. Cupertino
Councilwoman Dolly Sandoval, also chair of the VTA Board of Directors, noted that bicycling has been a gre
alternative for many residents.
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The most recent BEP program list, updated and adopted in 2005, totals 46 projects.

Gx¢! YIF1Sa SOSNE STF2NI (2 &dzLlILI2 NI LI 4aSy3aSNEQ ¢
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It is a priority for VTA to provide a wide variety of transportation options, from bus and light rail to bicycle

and pedestrian networks. VTA is committed to continue its collaboration with the county and neighboring
cities to enhance livable communities.

Creating an Electrical Safety Program,
SafetyXChange, Jun 1 & 8, 2009, by John Salmon
Far too many workers are permanently disabled, severely injured or electrocuted each year.

Establishing an effective Electrical Safety Program (ESP) prevents injuries associated with electrical hazards
In addition to legal requirements, the ESP is also key to meeting the requirements of voluntary electrical
safety standards including the new CSA Z462.

The ESP and OSHA/OHS Laws

The ESP includes policies, safe work procedures/permits, hazard analysis, risk assessments/reduction, train
ing, personal protective equipment (PPE) and other specific written program documents. The best reason to
adopt an ESP is to protect workers from personal injury and prevent property damage.
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Retailers of handfree cell phone kits like to point out that driving with a cell phone in one hand and the
steering wheel in the other is dangerous folly. The implication is that usingtheffahd8 S | Ay R A &y
search undermines their selling point. A review of studies into the ergonomic and psychological issues of us-
ing a cell phone behind the wheel, it concludes that when it comes to driving safety, there is no difference

In addition, OSHA and OHS laws include General Duty clauses that require employers to safeguard workers
against recognized hazards. These laws also include regulations requiring employers to take specific meas-
ures to prevent electrical hazards. (In my home province of Ontario, regulations for working with electricity
have been in place since the 1990s.) The legally required measures are among those that you should incorp
rate into the ESP.

The ESP and NFPA 70E

However, legal requirements are minimum standards. With an increase in electrical incidents, injuries and
fatalities, regulators began to realize that a more comprehensive and focused approach to electrical safety
was required. This gave rise to the development of voluntary standards flesh out the minimum requirements
for electrical safety set out in the OHS and OSHA laws.

In the U.S., the NFPA (National Fire Protection Association) developed the first nationally recognized standa
for electrical safety, entitled NFPA 70E, Standard for Electrical Safety in the Workplace.

The ESP and CSA 7462

Eventually, many organizations in Ontario and other parts of Canada adopted NFPA 70E for their own work-
places. But while NFPA 70E was more fully developed than the legal requirements, it was still largely a U.S.
standard.

So the CSA (Canadian Standards Association) used NFPA 70E as a seed document to develop an equivale
Canadian standard. This February, it issued the standard, CSA Z462, Electrical Safety in the Workplace, wh
harmonizes NFPA 70E with Canadian conditions. Canadians can use the new CSA Z462 standard to evalua
GKSANI SEA&GAYT 9{t F2NJ O2YLX Al yOS 6 A (i K-tokdNR A yDdeA
line for meeting the requirements of due diligence. Government officials will also likely refer to CSA Z462 to
interpret and enforce existing OHS regulations.

¢KS /{! %“%ncH aldlyRFNR A& a2YSGAYS&a NBFSNNBR (2
elements of Z46@ qualifications of individuals who work on or around electrical equipment, safe approach
distances, PPE and protective clothing, etare designed to safeguard workers against the risk of both arc
flash and live contact shock.

CSA 7462 and Arc Flash/Blast

The electrical hazard many workers fear the most is arc flash/blast. This is understandable. Arc flash produc
temperatures in the order of 35,000°C and emits blast pressures equivalent to a large jetliner at full throttle.
Other factors, such as impact injuries caused by falling and shrapnel projected toward a worker can cause
collateral injuries. Other collateral hazards are copper vapors and hot gases that can lead to immediate seri-
ous lung injuries and other lorAgrm health issues such as vision and hearing loss. The effects are akin to a
grenade being detonated in your face. The overall hazardous effect of these incidents is often referred to as
GG2EAO SySNH@ o¢
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Unlike the shock approach distances which are based on voltage present, the arc flash distances set out in
Z462 are based on the potential thermal incident energy, which is measured in calories per centimeter
squared (cal/cm2). Warning and communication labels indicating the information above are placed on pan-
els, switchboards, MCCs, disconnects, etc. These labels form the basis for communicating the safety require
YSyida FyR tt9 NIXadGAy3Ia G2 Wljdzr t AFASRQ St SOGNAOI
ments of these labels implicitly.

CSA Z462 and Live Contact Shock

Live contact shock and not arc flash is the leading cause of electrical injuries. One reason shock is so dange
2dza Aa GKIFIG 6KAES YlIye g2NJSNE FSEFEN FNO Ftlakzs
workers even think that getting shocked is just part of the job! So they flout voltage, particularly 120.

The Analogy: Arc flash is like a plane cras#iatively infrequent, but cataclysmic when it happens. Live con-
tacts are like automobile accidentghey happen all the time, always involve some kind of damage
(sometimes inconspicuous) and are occasionally lethal.

Like NFPA 70E, CSA Z462 protects workers from contact with energized fixed electrical equipment and mov
able conductors by establishing limits of approach boundaries and spaces (which are incremental safety dis-
tances) as follows:

e Limited Approach;
o Restricted Approach; and
« Prohibited Approach.

These approach distances are based on the voltage present, not arc flash/blast distances, which are variabls
YR o6F&8SR 2y | @FAtlotS FrdzZ G OdNNBydGa yR SELX 24
tionst typically performed by competent persons using specialized software required for determining

the incident energy.

/I {!' %ncH YR Wvdd t ATASR tSNER2yaQ {dFyRINREA

Electrical workers perform two distinct live work methods: working directly on energized electrical equip-
ment and conductors, and live testing and troubleshooting. Each of these tasks requires different approache:
to hazard analysis, risk assessment and authorized work permits.

Working directly on energized fixed electrical equipment and moveable conductors requires a safe live work
permit signed by the officers of the corporation, such as the CEO or similar person of authority. There must
be a compelling reason not to have a planned outage, and the risk-efieizing must be greater than the

risk of planned outage.

In Ontario, when the installation, i.e. fixed equipment or conductors, is operating at a nominal voltage of 300
or more, a suitably equipped, competent person able to recognize the hazards and perform rescue opera-
tionst including artificial respiration must be available and capable of seeing the worker performing the
fADS 62N @ .dzi GKAA O2YLISGSYld LISNER2Y R2SayQi KI @
¢t2 0S O2yaARSNBR Wljdzr t ATASRQ (G2 62N] RANBOlGfe 2y
F2NY fAQDGS (NRdzof SakKz220Ay3 al¥FStez Iy StSOGNROIf
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He must be trained and knowledgeable in the construction and operation of the equipment or a specific task.
He must also be trained to recognize and avoid the electrical hazards associated with that equipment or task
This important role requires skill, knowledge and leadership, as the qualified worker is also responsible for
controlling the actions of noualified workers and ensuring they work safely.

2 KFG Wvdzk t ATASR t SNER2YyaQ adzad Yy2g | o2dz

Qualified persons must also be familiar with:

e Special precautionary techniques based on the tasks being undertaken;

« Personal protective equipment and clothing (PPE and PPC);

e Insulating and shielding materials;

e Grounding equipment;

e Insulated mats, tools and test equipment;

« Skills and techniques for distinguishing exposed energized parts from other parts of electrical equipment;

« Skills and techniques for determining the nominal voltage of exposed energized parts;

« Safe approach distances and the corresponding voltages to which he will be exposed,;

e The decisiormaking process for determining the degree and extent of the hazard, the job planning re-
quired to avoid the hazard and the PPE necessary to perform the task;

e The duties of a supervisor;

o Lockout/tagout (LOTO) and tekefore-touch procedures;

e Procedures for ensuring permits are completed and instructions followed;

e Procedures for enforcing company policy and safe work procedures; and

e Any companyspecific requirements that may apply

Conclusion

Keep in mind that qualified is more than simply a label to stamp on individuals. The determination of quali-
FASR aidliédza Aa olaSR 2y GKS KIFITIFINRa |aa20AF 0SSR ¢
O2Y&ARSNBR ljdzZ t ATASR (2 dzaS OSNIIAY SldzALYSYyd |y
following CSA 2462, NFPA 70E or some other electrical safety standard, make sure you incorporate the ap-
propriate elements of the qualified person rules into your own ESP.

Lead poisoning cases on the rise in China

Environmental Expert, Aug 31, 2009, Source: EMSL Analytical

h@SNJ GKS flad O02dz2) S 2F &SIFNAR (GKSNX KIS 6SSy as
China containing dangerous levels of lead. Those cases renewed public interest in making sure consumer
products met all federal safety guidelines.

The problem of lead exposure from Chinese products is not just limited to the United States. In China there
have been similar cases of contaminated products and environmental contamination around factories and
processing plants. Recently, Chinese state media reported two large smelting plants caused over 2000 chil-
dren to have elevated lead levels and several hundred of those required hospitalization.

These recent reports are just the latest exposing the high cost of economic development in China. Although
China does have some strict environmental regulations, their enforcement has been inconsistent at best.
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have lead pipes or lead solder can also introduce lead through drinking water. Many manufacturing proc-
esses utilize lead and lead dust can contaminate surrounding areas.

9a{[ !'YIfelAOltz 2yS 2F (KS ylIrGdA2yQa I NBSald Syog
LINSASyOS 2F tSIR IyR 20KSNJ KSI@e YSaGlrta Ay LINERGd:
f SFR LR2AaA2yAy3s SalLISOAlffe gAGK OKAftRNBYyX Aa asSN
G/ KAt RNBY ¢gAG0K KAIK tS@Sta 2F €SIR Ay UGUKSANI 02RA
YSNIW2dza aeaidsSYa YR RAYAYAAKSR ONIAY TFdzyOlA2yadé
¢2 KSfLI SRdzOF S GKS Lzt AO [62dzi GKS RIFIY3ISNBR 27
can be ordered online dtttp://www.emsl.com/

2 Ke [/ 2YLI yASa {K2dzZ RyQa [/ dzi [/ 2 N}y SN&
SafetyXChange, Sep 1, 2009, by Robin L. Barton, Esq.

CHff I NNBad aeaidsSvyazr NBALANI G62NA FYyR 20KSNJ LISNE 2
when budget cuts are needed, PPE draws heavy scrutiny. But cutting expenditures on PPE equipment or
training is likely to prove penny wise and pound foolish. In addition to increasing the risk of injuries, cutting
O2NYySNE 2y tt9 OFy AYyONBFasS GKS O2YLIyeQa Nial 2
.dzii 6KAETS (GKS o6dzaAySaa OFasS F2Nl yz2ad OdzidAy3a tt9
also hard to document. We know next to nothing about how the amount of money companies spends on PPI
affects their illness and injury rates and the performance of their OHS programs. But we do know some
things about the economics of PPE. One source of insight comes from a report commissioned by 3M. The in
dependent report examines the perceptions and use of PPE in the construction industry in Great Britain and
GKS AYLI OG0 GKS NBOSaaAzy Aa KIFEGAy3d 2y ttod 2SQff
be learned from it.

PPE Costs and the U.K. Construction Industry

l'a AY Ylyeé O02dzyiNASa:I GKS O2yaiNHzZOUGA2Yy Ay Rdza(NE
past 25 years, more than 2,800 British workers died from injuries suffered as a result of construction work
and many more were injured or made ill. The most recent data shows that the rate ofrelatkd muscu-
f2a1StSGFf RAA2NRSNE 41 a4 KATFKSNIAY O2yadNHzOGA2Y
asbestos, mesothelioma and diffuse pleural thickening exceed all other industry averaggfiearing prob-
lems in construction workers are roughly twice the national rate.

However, the quality, variety and availability of PPE available to construction workers has improved substan:
GAFffted ' YyR GKSNBQA Y2NB g2NJ LI OS KSFHfGK yR &t
ers. In theory, better PPE and stronger regulations should have reduced the number of incidents, injuries an
illnesses in the construction industry. But the latest statistics show that construction still has the largest num-
ber of fatal injuries of the main industry groups. For example, in BR)Qfiere were 72 constructicrelated
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fatalities. And the combined estimate of the number of work days lost in that period due to workplace injury
and illness was 2.8 millionan average annual loss of 1.2 days per construction worker

The 3M Report

3M commissioned an independent survey to find out exactly what workers and safety managers think of PPE
in the construction industry. The researchers interviewed 226 workers and 127 safety coordinators who work
on large construction sites in England, Scotland and Wales. The researchers questioned the workers and
safety coordinators about the following topics:

Problems with PPESafety coordinators said they found it difficult to select the correct PPE, often because
GKSe FTIFOSR dzyly26y 2N dzy SELISOGSR KITIFNRa&a 2N RARY
More disturbing, one in four said the main issue in selecting PPE was knowing which level of PPE to use for
whichhazard I  fF O1 27F (y26fSR3IS GKIG O2dz R SYyRIYy3ISNI 472
that it was uncomfortable.

Actual PPE usePPE is only effective when workers use it. But most safety coordinators (70%) thought that
g2N] SNE 200FaArzylffte RARYyQl dzasS tt9 ¢gKSy (G(KSe& &Kk
tt9 [YyR 2yte& wm: alAR (KSe& 200Faizylftfte RARYyQG R
ent responses? Safety coordinators may have been being cautious in their estimates and allowing for mis-
Gr1Sa YR GKS 200l arz2yltf 20SNBAIKGP® !'faz>x 62NJ] SN
all of the time.

PPE trainingThe vast majority of safety coordinators (87%) said that training is the best method for ensuring
that workers use PPE(et only 56% of workers said they get regular PPE training. In addition, 55% said they
were told what to use by the safety coordinator when they started work while 30% said they just use what
they think is best.

Impact of economyThe telephone and osite interviews took place during late November and early De-
OSYOSNI wnny ¢KSy GKS 3It20lf NBOSaaiazy gla Ay Ada
workplace safety may have already started to show. Some workers (8%) said they had been given cheaper
PPE; 11% in the South and a whopping 20% in Scotland said their PPE had been replaced with less expens
alternatives. In addition, workers said they found it hard to get a hold of PPE when they needed it, possibly
indicating that companies are buying less PPE.

Safety culture Many safety coordinators (48%) felt that the image of workplace health and safety should be
AYLINRGOSR (2 AYONBlIaS tt9 O2YLIALFIYOSd® ¢KS adNBy3d
getting the support they need from senior management when it comes to ensuring that PPE use is enforced.
Although the researchers focused on perception and use of PPE in the British construction industry, the sur-
@SeQa FAYRAyIa | 062dzi GKS AYLERNIFYyOS 2F tt9 FNB |
three key lessons:

Lesson #1: PPE Training Is Critical

l'a S RA&aOdzaaSR tlad ¢SS1> (GKS adz2NwSeé &adza3
SldzA LIYSy (G odzi Ffaz2 K2g AdQa | OlGdz2ffte dzaSRO®
why they need to use PPE and how to use it properly.
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Many executives and managers forget that interviews are dialogues, not monologues. They tend to ramble
2y YR 2y3 SalLISOAlLffte Ay NBalLRyaS G2 GeLAOFt AOS
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can ask followup questions if they want more.

.dzii 62NJ SNBR Yireée y2G 0S 3SddAy3a GKS tt9 GNIAyAy3
comes to PPE trainindn fact, they should actually ramp up their PPE training efforts with the understanding
that dollars spent in the short term will likely cut costs in the long term by reducing ilinesses and injuries.

Lesson #2: Economy Could Undercut Safety Efforts

The survey results show that the danger that the economic downturn could cause safety standards to start
slipping is very real. In fact, it indicates that the undercutting of safety measures in an effort to save money is
Ff NBIF Reé KFILIWSYyAy3ad . dzéAy3d tSaa tt9 2N OKSIFLISNI tt
way for companies to save money. So safety coordinators need to step up their efforts to convince senior
management that, if anything, more money needs to be spent on workplace safietyless.

Lesson #3: Support from Senior Management Is Essential

/ 2YLI ye alFSie RANBOG2NAR OFyQld R2 Fff GKS KSI ge
taken seriously by workers and be seen as more than bureaucratic clipboard carriers. A safety culture needs
to be embedded in the heart of the company to ensure that workplace safety is taken seriously by all stake-
holders at all levels of the company. And that culture needs to start at the top of the company.

Conclusion

PPE is a key component of any OHS program. In general, the preference under the OHS laws is to try to elir
YEGS KIFITIFNRE FANBGD LF + KETFENR OFryQid 0SS O2YLX S
OFf O2yGNRfaz adzOK a YIOKAYS 3JdzZ NRasz G2 LINRGSOD
always possible. In that case, PPE can be used to protect workers from the hazard. In other words, use of P!

is the last resort. So if your company eliminates or cuts corners on PPE, there may be nothing left standing
between workers and a hazard.

The 3M report is significant because it sheds light on the link between PPE expenditures and workplace ill-
nesses and injuries. In addition, the report suggests that when it comes to getting the best safety result from
PPE dollars, training workers to use the equipment is just as important as choosing which equipment to buy.

5 Job Search Tips

SafetyXChange, June 4, 2009, by Lauryn Franzoni

The current business world is populated with two kinds of executives and managers: the out of work and
those who are concerned that they soon will be. Whether a job search is in your present or prospective fu-
ture, here are five tips to help you make it a successful one.

1. Check Out Your Online Profile
Google yourself regularly. 70% of executive recruiters say that finding positive information online improves a
OF yYRARFIGSQa 2206 LINRaLISOGad ! NUAOfSa 2y GKS ¢gSo i
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you to the top of the consideration list.
2. Use Keywords in Your Resume and Post It Online

Research job descriptions that match your skills and interests and load those keywords into your resume.
Make sure the resume is posted online where search engines can find it.

3. Use Social Networks to Your Advantage

Join social/business networks and include the keywords in your profile. Post a profile on both large, open
networks and more specialized, closed networks. These documents will represent your brand and help build
your Internet presence so others can find you.

4. Go to Network Events to Gather Info, Not Find a Job

Going to networking meetings, conferences, association lunches and other events where industry colleague:
I GKSNI A& AYLRNIFIYyGod .dzi AF &2dz 32 SELISOGAYy3 G2
to be tense and end up disappointed. The goal of these events is more to gather market information.

5. Use Job Boards for More than Resume Posting

Visit job boardg but not for the sole purpose of attaching and sending resumes. Very few of search firms
find candidates via online job postings and advertising. Instead, build your target list by researching compa-
nies that are hiring, growing, winning new contracts, developing new products and facing problems that your
skills can solve.

Conclusion

My final word of advice: Consider reinventing yourself. The economy has been a motivator for reassessing
financial allocations and spending habits, and many are finding that they can live comfortably for less money
You might find that trading some income for the career you've always wanted is well worth it.

Recession Proof Your Safety Job
Safety News You Can Use, April 2009, by Dr. (Isabel) Perry

Is your job recession proof? Safety saves, not only lives, but money.

Safety professionals who demonstrate that "safety saves money" have secure jobs in tough economic times;
their senior management team understands that an effective safety program will save the organization
money in addition to keeping people safe.

When we add dollars and cents and go beyond DART rates, TRC rates, EMR, etc. we get management's att
tion. Safety jargon/acronyms are gobkgpok to senior management. Yes, we need to know these numbers
and statistics to measure our success in our environment. However, there are solid studies/data that show
that effective safety programs save money, too. The "devil is in the details" and in this case, safety profes-
sionals need to talk more about the indirect costs of accidents that drive up costs of an accident.

Recession proof your job by adding financial savings in all your safety reports.
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Upcoming Events
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baesg.jobs@gmail.com

Local Events:

19th ANNUAL CIHC CONFERENCE

The California Industrial Hygiene Council is extremely pleased to announct asmi9al CIHC Conference
December14uc = H AN D CKAA &SIFNDa O2yFSNByOS gAff o6S
is titled,& ¢ dzNy Ay 3 / KI f £ Sy 3 i partioylar 2otetthislyadbid atzyB drab Befuiy Pssis-

tant Secretary of Labor OSHA abd John Howard, MDformer Director of NIOSH, have both agreed to

speak at the Conference along with a panel of world class experts on a variety of topics.

In addition to the conference, CIHC has arranged forlao2ir session on professional ethics designed to
comply with the new American Board of Industrial Hygiene certification requirements.

Recognizing that the economy has not fully bounced back, CIHC has kept the registration fees and hotel cos
at 2008 prices. Additionally, the Ethics Class will be offered for only $50 for Conference attendees. Another
$100 can be saved with early registration.

The full conference agenda, registration forms, and hotel registration forms can be found at
www.cihconline.com Come join us expand your horizons and professional mastery, learn from some of
the best minds around, engage in lively conversations with colleagues, get your CM points at cost effective
prices, and enjoy the San Francisco area during the holiday season!

Environmental Training Centefas the following training courses/seminars coming up at Mission Col-
lege (For more information sehttp://www.rebrac.org/ )

Oct 23 Title 22: Hazardous Waste Management

Nov 6 DOT 49 CFR Hazardous Materials Transportation (Spanish)
Nov 13 Title 22: Hazardous Waste Management

Nov 20 Title 22: Hazardous Waste Management (Spanish)

UC Santa Cruz Extensibas the following training courses/seminars coming up in Cupertino (For more
information seehttp://www.ucsc -extension.edu))

Oct 16 8-Hour Annual HAZWOPER Refresher

Oct 19¢ 23 40-Hour Hazardous Waste Operations and Emergency Response Training
Oct 7-Dec 9 Business Dynamics of Safety and Health Management

Oct 29 Hazardous Waste Handling and Awareness Training

Nov 512 ISO 14001 and Environmental Management Systems: Introduction

State Events:

California/Federal Environmental Regulations seminars

in Santa Ana, California on November-1G, 2009

Come join over 1500 environmental professionals who have attended our environmental regulations semi-
nars. These twalay seminars are based on Norman Wei's 35 years of practical experience as a corporate en
vironmental manager and consultant.

plain English and over 300 useful guidance documents onRQND.

For more information, contact: Norman Wei at: 36€90-6828 ornorman@proactenv.com.
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Local Events (continued):

The National Association of EHS Management (NAEM) NorCal Chaptéb] & h ¥ 7F Al Q
meeting next month, November 10th at Tyco Thermal Controls, from 11:3Q180 pm. Attend this first
meeting, with lunch sponsored by NAEM.

Maintaining an EHS Program with Shrinking Resourtébat EHS departments are doing to handle
the current business climate? Come hear from a panel of EHS Leaders in the Bay Area:

« Jonathan Bauer, Corporate Environmental Manager, Hewlett Packard Corporation

e Lawrence Gibbs, Associate Vice Provost for EH&S, Stanford University

e Bruce Klafter, Senior Director, Corporate Responsibility and Sustainability, Applied Materials
e Roberto Piccioni, Instructor Green MBA Program, Dominican University

e Mark Burriss, Global EHS Director, Tyco Thermal Controls

California Regulatory Update

« Anthony Saponara, Principal Consultant, EORM

Meeting will take place at Tyco Thermal Controls, 307 Constitution Drive, Menlo Park, CA 94025

To Register, please email the Tyco Host, Mark Burriss, your full contact info:
Mark.Burriss@tycothermal.com

2009 Essentials of Hazardous Materials Management Coisreegeted for experienced profes-
sionals and technicians preparing for the CHMM certification exiams.intended for individuals who have

duties or responsibilities related to the management of hazardous materials, transportation, emergency re-
sponse, safety regulations, and environmental technologies and pracfldgs.course is taught by practicing
professionals, most of whom are Certified Hazardous Materials Managers. There are no prerequisites, and
participants will have a better understanding of hazardous materials management upon course completion.
This course is an excellent preparation for the Certified Hazardous Materials Managers Certification Examin:
tion.

The course consists of comprehensive instruction on Federal environmental laws and regulations, health an
safety requirements, and environmental technologies and practices in an overview fashion that highlights
and emphasizes what is important fathazardous materials manager to know.

The course provides an overview of the body of knowledge associated with identification and management
of hazardous materials; impact upon and protection of human health and the environment; releases of haz-
ardous materials to land, air, water, and groundwater; restoration of the environment from hazardous mate-
rials; compliance with Federal environmental laws; multimedia application of environmental management
principles and reviews basic concepts in chemistry and radioactive materials.

This course will take place diovember 3, 4 & 5, 20Q%nd will be held at 1233 Preservation Park in
Oakland, CAThe site is in the heart of Downtown Oakland and 3 blocks from the 12th Street BART station.

Registration Fees

$595- Government employee rateMust have a ".gov" email address.
$695- Standard registration: Sept .11, 2009 to Nov. 2, 2009

$895- On site registration: Nov. 3, 2009

To Register for the 2009 Essentials of Hazardous Materials Management Overview Course, contact
Michael Hall @ (408) 85684 (Office) or (408) 9303864 (Cell) oMichael@EnvTraining.or(email).
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EmploymentOpportunities

The following positions were collected from a variety of

internet job listings and/or postings received directly by

the BAESG Jobs Coordinator. BAESG has not verified the
informational content of all of these ads.
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Resume Posting Service
Propel Search Groubpas started a new program at to post resumes of unemployed OHNs and EHS profes-
sionals for free on their website. They will viewable for all to see for up to one year.

Candidates should send their resume as a Word Documeamisiame @propelsearchgroup.com

Propel Search Group will direct companies looking for candidates to check out our website first with no
recruiter-fee attached. These can be viewed at www.propelsearchgroup.com. Similarly, any hiring managers
that are looking for qualified OHNs or EHS professionals should check out our website early and often. We
will be adding new resumes as we receive them.

If you have any questions, please contact Maureen McCarthy at:
Maureen McCarthy

Propel Search Group

520-399-2821 telephone

520-390-1375 cell phone

520-399-2702 fax

maureen@propelsearchgroup.com
resume@propelsearchgroup.com

www.propelsearchgroup.com
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Sprint currently has an opening within their Environmental, Health and Safety Dept.
Candidates can apply via thevw.sprint.com.

ENV HEALTH & SFTY ENG I

Develops, implements, and monitors company environmental/safety programs and policies to ensure compli
ance with federal, state, and local environmental, health, and safety regulations. Monitors environmental
and industrial compliance and maintains liaison with appropriate regulatory agencies. Recommends correc-
tive action where environmental health and safety hazards exist.

Candidate must have a college degree in environmental, safety, or other related field.
Candidate must have experience applying EPA and/or OSHA regulations
Candidate must have a minimum ob3years related experience

Position can be based in either San Francisco/Oakland or Los Angeles/Irvine.
Under general supervision, monitors and analyzes environment and conducts studies on methods and equip
ment to meet environment and health standards. This is a rRnttimbent position and reports to manager.
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Position TitleEnvironmental Scientist

Company Name: Sacramento Municipal Utility District (SMUD)
Location(s): Sacramento, California, 95817, United States

Job Duration: Indefinite

Min Education: BA/BS/Undergraduate

Min Experience:-10 Years

Required Travel:-20%

Salary: $80,962.00$101,112.00 (Yearly Salary)

APPLY FOR THIS J@B://www.smud.org/careers

FINAL FILING DATE: Applications will be accepted until a sufficient number of qualified candidates are re-
cruited. This announcement may close without advance notice after October 21, 2009
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Position TitleDirector of Engineering and Safety

Company Name: Natividad Medical Center

Job Function: Facility Operations & Maintenance

Location(s): Salinas, California, 93912, United States

Min Education: Associates Degree

Min Experience: -3 Years

Required Travel:-20%

APPLY FOR THIS JOB

Contact Person: Human ResourcePhone: 8317554282

http://www.co.monterey.ca.us/personnel

Job Description: Nestled amidst the mountain ranges of California's Central Coast sits Natividad Medical Ce
ter, a stateof-the-art 172bed teaching hospital and the area's only academic medical center affiliated with
the University of California at San Francisco School of Medicine. When you bring your career to Natividad,
you'll join a facility that has a Joint Commission ranking in the top percentile of hospitals nationwide and of-
fers an environment that is conducive to growth.
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Position Title: SAFETY, HEALTH & ENVIRONMENTAL SPECIALIST
Company Name: Matheson T&ias, Inc.

Location(s): Newark, California, 94560, United States

Job Type: Fullime

Min Education: BA/BS/Undergraduate

Min Experience: -3 Years

APPLY FOR THIS JOB

Contact Person: H.R. Manager Fax: 908604-1465

Email Address: HRecruitment@MathesofTrigas.com

Visit our website: www.matheseotrigas.com

Job Description

Matheson THGas, Inc., a leading supplier of specialty gases & equipment, is seeking a Safety, Health & Envi
ronmental (SHE) Specialist for the Newark, CA regional area.

The successful candidate will direct, monitor & coordinate all SHE programs to ensure full compliance with
corporate policies & procedures and applicable Federal, State & Local regulations. Conducts periodic audits
recommends corrective actions. Coordinates & participates in key negotiations with regulatory agencies &
other entities. Performs other related duties as required.
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